Attachment A - Enrollment Plan

Enrollment Plan

Number of Students
Grade Level Year 1 Year 2 Year 3 Year 4 Year 5 Capacity
2017 2018 2019 2020 2021 20
Brick &
Mortar/ B&M/ Virtual B&M/ | virtual | B&M/ | virtual | B&M/ | virtual | B&W/ | Virtual | B&M/ Virtual
Blended vs. Blended Blended Blended Blended Blended Blended
Virtual
K
1
2
3
4
5
6 15 15 20 20 20 25
7 15 15 15 20 20 25
8 15 15 15 15 20 25
9 15 15 15 15 25
10 15 15 15 25
11 15 15 25
12 15 25
Subtotals 45 60 80 100 120 175
Totals 45 60 80 100 120 175
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Attachment B

Census data from 2010 describes 987 Native Hawaiians and 2181 Non natives in the Kapaa
area complex, Kindergarten through twelfth grade.

A call in to Kapaa Middle School informed us that there are currently 674 students enrolled
there, SY2015-SY2016.

These students who have attained the age of eleven would have the option of enrolling in
Kilohana for the academic experience.

Our board has decided that a ratio of 1 to 15 is optimal learning/teaching.
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Kauai Private Schools
Island School
Kauai Christian Academy
St. Catherine School
Olelo Christian Academy
St. Theresa’s Elementary

Kauai Public Elementary Schools

Eleele Elementary

Hanalei Elementary

Kalaheo Elementary

Kapaa Elementary
Kaumaulii Elementary
Kekaha Elementary

Kilauea Elementary

Koloa Elementary

Waimea Canyon Elementary
Wilcox Elementary

Kauai Public Middle School
Kapaa Middle School

Chefess Chiefess Kamakahelei

Waimea Canyon Middle School

Kauai Public High Schools
Kapaa High School
Kauai High School
Waimea High School

Kauai Charter Schools
Kanuikapono Charter School
Kawaikini Charter School
Ke Kula Niihau O Kekaha
Kanaka Public Charter School

Kilohana Academy

Attachment C Kauai Schools

Phone
(808) 246-0233
(808) 828-0047
(808) 822-4212
(808) 246-6535
(808) 337-1351

(808) 335-211

(808) 826-4300
(808) 332-6801
(808) 821-4424
(808) 241-3150
(808) 337-7655
(808) 828-1212
(808) 742-8460
(808) 338-6830
(808) 274-3150

(808) 821-4460
(808) 241-3200

(808) 338-3860

(808) 821-4400
(808) 274-3160
(808) 338-6800

(808) 823-9160
(808) 632-2032
(808) 337-0481
(808) 337-2022
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Attachment D

Common Core: Language Arts Standards, Grade 6-12

READING

Key ldeas and Details

6-12.R.R.1 Read closely to determine what the text says explicitly and to make logical
inferences from it; cite specific textual evidence when writing or speaking to support conclusions
drawn from the text.

6-12.R.R.2 Determine central ideas or themes of a text and analyze their development;
summarize the key supporting details and ideas.

6-12.R.R.3 Analyze how and why individuals, events, and ideas develop and interact over the
course of a text.

Craft and Structure

6-12.R.R.4 Interpret words and phrases as they are used in a text, including determining
technical, connotative, and figurative meanings, and analyze how specific word choices shape
meaning or tone.

6-12.R.R.5 Analyze the structure of texts, including how specific sentences, paragraphs, and
larger portions of the text (e.g., a section, chapter, scene, or stanza) relate to each other and the
whole.

6-12.R.R.6 Assess how point of view or purpose shapes the content and style of a text.
Integration of Knowledge and Ideas

6-12.R.R.7 Integrate and evaluate content presented in diverse formats and media, including
visually and quantitatively, as well as in words.

6-12.R.R.8 Delineate and evaluate the argument and specific claims in a text, including the
validity of the reasoning as well as the relevance and sufficiency of the evidence.

6-12.R.R.9 Analyze how two or more texts address similar themes or topics in order to build
knowledge or to compare the approaches the authors take.

Range of Reading and Level of Text Complexity

6-12.R.R.10 Read and comprehend complex literary and informational texts independently and
proficiently.

WRITING

Text Types and Purposes

6-12.W.R.1 Write arguments to support claims in an analysis of substantive topics or texts,
using valid reasoning and relevant and sufficient evidence.

6-12.W.R.2 Write informative/explanatory texts to examine and convey complex ideas and
information clearly and accurately through the effective selection, organization, and analysis of
content.

6-12.W.R.3 Write narratives to develop real or imagined experiences or events using effective
technique, well-chosen details, and well-structured event sequences.

Production and Distribution of Writing

6-12.W.R.4 Produce clear and coherent writing in which the development, organization, and
style are appropriate to task, purpose, and audience.



6-12.W.R.5 Develop and strengthen writing as needed by planning, revising, editing, rewriting,
or trying a new approach.

6-12.W.R.6 Use technology, including the Internet, to produce and publish writing and to interact
and collaborate with others.

Research to Build and Present Knowledge

6-12.W.R.7 Conduct short as well as more sustained research projects based on focused
questions, demonstrating understanding of the subject under investigation.

6-12.W.R.8 Gather relevant information from multiple print and digital sources, assess the
credibility and accuracy of each source, and integrate the information while avoiding plagiarism.
6-12.W.R.9 Draw evidence from literary or informational texts to support analysis, reflection, and
research.

Range of Writing

6-12.W.R.10 Write routinely over extended time frames (time for research, reflection, and
revision) and shorter time frames (a single sitting or a day or two) for a range of tasks, purposes,
and audiences.

SPEAKING AND LISTENING

Comprehension and Collaboration

6-12.SL.1 Prepare for and participate effectively in a range of conversations and collaborations
with diverse partners, building on others’ ideas and expressing their own clearly and
persuasively.

6-12.SL.2 Integrate and evaluate information presented in diverse media and formats, including
visually, quantitatively, and orally.

6-12.SL.3 Evaluate a speaker’s point of view, reasoning, and use of evidence and rhetoric.
Presentation of Knowledge and Ideas

6-12.SL.4 Present information, findings, and supporting evidence such that listeners can follow
the line of reasoning and the organization, development, and style are appropriate to task,
purpose, and audience.

6-12.SL.5 Make strategic use of digital media and visual displays of data to express information
and enhance understanding of presentations.

6-12.SL.6 Adapt speech to a variety of contexts and communicative tasks, demonstrating
command of formal English when indicated or appropriate.

LANGUAGE

Conventions of Standard English

6-12.L.R.1 Demonstrate command of the conventions of standard English grammar and usage
when writing or speaking.

6-12.L.R.2 Demonstrate command of the conventions of standard English capitalization,
punctuation, and spelling when writing.

Knowledge of Language

6-12.L.R.3 Apply knowledge of language to understand how language functions in different
contexts, to make effective choices for meaning or style, and to comprehend more fully when
reading or listening.

Vocabulary Acquisition and Use
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6-12.L.R.4 Determine or clarify the meaning of unknown and multiple meaning words and
phrases by using context clues, analyzing meaningful word parts, and consulting general and
specialized reference materials, as appropriate.

6-12.L.R.5 Demonstrate understanding of word relationships and nuances in word meanings.
6-12.L.R.6 Acquire and use accurately a range of general academic and domain-specific words
and phrases sufficient for reading, writing, speaking, and listening at the college and career
readiness level; demonstrate independence in gathering vocabulary knowledge when
considering a word or phrase important to comprehension or expression.

MATH 6

Mathematics Standards, Grade 6

Ratios and Proportional Relationships

Understand ratio concepts and use ratio reasoning to solve problems.

6.RP.1 Understand the concept of a ratio and use ratio language to describe a ratio relationship
between two quantities. For example, "The ratio of wings to beaks in the bird house at the zoo
was 2:1, because for every 2 wings there was 1 beak." "For every vote candidate A received,
candidate C received nearly three votes."

6.RP.2 Understand the concept of a unit rate a/b associated with a ratio a:b with b ? 0, and use
rate language in the context of a ratio relationship. For example, “This recipe has a ratio of 3
cups of flour to 4 cups of sugar, so there is 3/4 cup of flour for each cup of sugar.” “We paid $75
for 15 hamburgers, which is a rate of $5 per hamburger.” (Note: Expectations for unit rates in
this grade are limited to non-complex fractions.)

6.RP.3 Use ratio and rate reasoning to solve real-world and mathematical problems, e.g., by
reasoning about tables of equivalent ratios, tape diagrams, double number line diagrams, or
equations. a. Make tables of equivalent ratios relating quantities with whole-number
measurements, find missing values in the tables, and plot the pairs of values on the coordinate
plane. Use tables to compare ratios. b. Solve unit rate problems including those involving unit
pricing and constant speed. For example, if it took 7 hours to mow 4 lawns, then at that rate,
how many lawns could be mowed in 35 hours? At what rate were lawns being mowed? c. Find a
percent of a quantity as a rate per 100 (e.g., 30% of a quantity means 30/100 times the
quantity); solve problems involving finding the whole, given a part and the percent. d. Use ratio
reasoning to convert measurement units; manipulate and transform units appropriately when
multiplying or dividing quantities.

The Number System Apply and extend previous understandings of multiplication and division
to divide fractions by fractions.

6.NS.1 Interpret and compute quotients of fractions, and solve word problems involving division
of fractions by fractions, e.g., by using visual fraction models and equations to represent the
problem. For example, create a story context for (2/3) + (3/4) and use a visual fraction model to
show the quotient; use the relationship between multiplication and division to explain that (2/3) +
(3/4) = 8/9 because 3/4 of 8/9 is 2/3. (In general, (a/b) + (c/d) = ad/bc.). How much chocolate will
each person get if 3 people share 1/2 Ib of chocolate equally? How many 3/4-cup servings are
in 2/3 of a cup of yogurt? How wide is a rectangular strip of land with length 3/4 mi and area 1/2
square mi? Compute fluently with multi-digit numbers and find common factors and
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6.NS.2 Fluently divide multi-digit numbers using the standard algorithm.

6.NS.3 Fluently add, subtract, multiply, and divide multi-digit decimals using the standard
algorithm for each operation. multiples.

6.NS.4 Find the greatest common factor of two whole numbers less than or equal to 100 and
the least common multiple of two whole numbers less than or equal to 12. Use the distributive
property to express a sum of two whole numbers 1-100 with a common factor as a multiple of a
sum of two whole numbers with no common factor. For example, express 36 + 8 as 4 (9 + 2).
Apply and extend previous understandings of numbers to the system of rational numbers.
6.NS.5 Understand that positive and negative numbers are used together to describe quantities
having opposite directions or values (e.g., temperature above/below zero, elevation
above/below sea level, debits/credits, positive/negative electric charge); use positive and
negative numbers to represent quantities in real-world contexts, explaining the meaning of 0 in
each situation.

6.NS.6 Understand a rational number as a point on the number line. Extend number line
diagrams and coordinate axes familiar from previous grades to represent points on the line and
in the plane with negative number coordinates. a. Recognize opposite signs of numbers as
indicating locations on opposite sides of 0 on the number line; recognize that the opposite of the
opposite of a number is the number itself, e.g., -(=3) = 3, and that 0 is its own opposite. b.
Understand signs of numbers in ordered pairs as indicating locations in quadrants of the
coordinate plane; recognize that when two ordered pairs differ only by signs, the locations of the
points are related by reflections across one or both axes. c. Find and position integers and other
rational numbers on a horizontal or vertical number line diagram; find and position pairs of
integers and other rational numbers on a coordinate plane.

6.NS.7 Understand ordering and absolute value of rational numbers. a. Interpret statements of
inequality as statements about the relative position of two numbers on a number line diagram.
For example, interpret —3 > —7 as a statement that —3 is located to the right of =7 on a number
line oriented from left to right. b. Write, interpret, and explain statements of order for rational
numbers in real-world contexts. For example, write —3° C > —7° C to express the fact that -3° C
is warmer than —7° C. c. Understand the absolute value of a rational number as its distance
from 0 on the number line; interpret absolute value as magnitude for a positive or negative
quantity in a real-world situation. For example, for an account balance of —30 dollars, write |-30|
= 30 to describe the size of the debt in dollars. d. Distinguish comparisons of absolute value
from statements about order. For example, recognize that an account balance less than —30
dollars represents a debt greater than $30.

6.NS.8 Solve real-world and mathematical problems by graphing points in all four quadrants of
the coordinate plane. Include use of coordinates and absolute value to find distances between
points with the same first coordinate or the same second coordinate.

Expressions and Equations Apply and extend previous understandings of arithmetic to
algebraic expressions.

6.EE.1 Write and evaluate numerical expressions involving wholenumber exponents.

6.EE.2 Write, read, and evaluate expressions in which letters stand for numbers. a. Write
expressions that record operations with numbers and with letters standing for numbers. For
example, express the calculation “Subtract y from 5” as 5 — y. b. Identify parts of an expression
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using mathematical terms (sum, term, product, factor, quotient, coefficient); view one or more
parts of an expression as a single entity. For example, describe the expression 2 (8 + 7) as a
product of two factors; view (8 + 7) as both a single entity and a sum of two terms. c. Evaluate
expressions at specific values of their variables. Include expressions that arise from formulas
used in real-world problems. Perform arithmetic operations, including those involving
whole-number exponents, in the conventional order when there are no parentheses to specify a
particular order (Order of Operations). For example, use the formulas V =s3 and A =6 s2 to
find the volume and surface area of a cube with sides of length s = 1/2.

6.EE.3 Apply the properties of operations as strategies to generate equivalent expressions. For
example, apply the distributive property to the expression 3(2 + x) to produce the equivalent
expression 6 + 3x; apply properties of operations to y +y + y to produce the equivalent
expression 3y.

6.EE.4 Identify when two expressions are equivalent (i.e., when the two expressions name the
same number regardless of which value is substituted into them). For example, the expressions
y +y +y and 3y are equivalent because they name the same number regardless of which
number y stands for. Reason about and solve one-variable equations and inequalities.

6.EE.5 Understand solving an equation or inequality as a process of answering a question:
which values from a specified set, if any, make the equation or inequality true? Use substitution
to determine whether a given number in a specified set makes an equation or inequality true.
6.EE.6 Use variables to represent numbers and write expressions when solving a real-world or
mathematical problem; understand that a variable can represent an unknown number, or,
depending on the purpose at hand, any number in a specified set.

6.EE.7 Solve real-world and mathematical problems by writing and solving equations of the form
X + p =q and px = q for cases in which p, q and x are all nonnegative rational numbers.

6.EE.8 Write an inequality of the form x > ¢ or x < ¢ to represent a constraint or condition in a
real-world or mathematical problem. Recognize that inequalities of the form x > ¢ or x < ¢ have
infinitely many solutions; represent solutions of such inequalities on number line diagrams.
Represent and analyze quantitative relationships between dependent and independent
variables.

6.EE.9 Use variables to represent two quantities in a real-world problem that change in
relationship to one another; write an equation to express one quantity, thought of as the
dependent variable, in terms of the other quantity, thought of as the independent variable.
Analyze the relationship between the dependent and independent variables using graphs and
tables, and relate these to the equation. For example, in a problem involving motion at constant
speed, list and graph ordered pairs of distances and times, and write the equation d = 65t to
represent the relationship between distance and time.

Geometry Solve real-world and mathematical problems involving area, surface area, and
volume.

6.G.1 Find area of right triangles, other triangles, special quadrilaterals, and polygons by
composing into rectangles or decomposing into triangles and other shapes; apply these
techniques in the context of solving real-world and mathematical problems.

6.G.2 Find the volume of a right rectangular prism with fractional edge lengths by packing it with
unit cubes of the appropriate unit fraction edge lengths, and show that the volume is the same
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as would be found by multiplying the edge lengths of the prism. Apply the formulas V = 1w h and
V = b h to find volumes of right rectangular prisms with fractional edge lengths in the context of
solving real-world and mathematical problems.

6.G.3 Draw polygons in the coordinate plane given coordinates for the vertices; use coordinates
to find the length of a side joining points with the same first coordinate or the same second
coordinate. Apply these techniques in the context of solving real-world and mathematical
problems.

6.G.4 Represent three-dimensional figures using nets made up of rectangles and triangles, and
use the nets to find the surface area of these figures. Apply these techniques in the context of
solving real-world and mathematical problems.

Statistics and Probability Develop understanding of statistical variability.

6.SP.1 Recognize a statistical question as one that anticipates variability in the data related to
the question and accounts for it in the answers. For example, "How old am 1?" is not a statistical
question, but "How old are the students in my school?" is a statistical question because one
anticipates variability in students' ages.

6.SP.2 Understand that a set of data collected to answer a statistical question has a distribution
which can be described by its center, spread, and overall shape.

6.SP.3 Recognize that a measure of center for a numerical data set summarizes all of its values
using a single number, while a measure of variation describes how its values vary using a single
number. Summarize and describe distributions.

6.SP.4 Display numerical data in plots on a number line, including dot plots, histograms, and
box plots.

6.SP.5 Summarize numerical data sets in relation to their context, such as by: a. Reporting the
number of observations. b. Describing the nature of the attribute under investigation, including
how it was measured and its units of measurement. c. Giving quantitative measures of center
(median and/or mean) and variability (interquartile range and/or mean absolute deviation), as
well as describing any overall pattern and any striking deviations from the overall pattern with
reference to the context in which the data were gathered. d. Relating the choice of measures of
center and variability to the shape of the data distribution and the context in which the data were
gathered.

GRADE 7

Mathematics Standards, Grade 7

Ratios and Proportional Relationships Analyze proportional relationships and use them to
solve real-world and mathematical problems.

7.RP.1 Compute unit rates associated with ratios of fractions, including ratios of lengths, areas
and other quantities measured in like or different units. For example, If a person walks 1/2 mile
in each 1/4 hour, compute the unit rate as the complex fraction (1/2)/(1/4) miles per hour,
equivalently 2 miles per hour.

7.RP.2 Recognize and represent proportional relationships between quantities. a. Decide
whether two quantities are in a proportional relationship, e.g., by testing for equivalent ratios in a
table or graphing on a coordinate plane and observing whether the graph is a straight line
through the origin. b. Identify the constant of proportionality (unit rate) in tables, graphs,
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equations, diagrams, and verbal descriptions of proportional relationships. c. Represent
proportional relationships by equations. For example, if total cost t is proportional to the number
n of items purchased at a constant price p, the relationship between the total cost and the
number of items can be expressed as t = pn. d. Explain what a point (x, y) on the graph of a
proportional relationship means in terms of the situation, with special attention to the points (0,
0) and (1, r) where r is the unit rate.

7.RP.3 Use proportional relationships to solve multistep ratio and percent problems. Examples:
simple interest, tax, markups and markdowns, gratuities and commissions, fees, percent
increase and decrease, percent error.

The Number System Apply and extend previous understandings of operations with fractions to
add, subtract, multiply, and divide rational numbers.

7.NS.1 Apply and extend previous understandings of addition and subtraction to add and
subtract rational numbers; represent addition and subtraction on a horizontal or vertical number
line diagram. a. Describe situations in which opposite quantities combine to make 0. For
example, a hydrogen atom has 0 charge because its two constituents are oppositely charged. b.
Understand p + q as the number located a distance |g| from p, in the positive or negative
direction depending on whether q is positive or negative. Show that a number and its opposite
have a sum of 0 (are additive inverses). Interpret sums of rational numbers by describing
real-world contexts. c. Understand subtraction of rational numbers as adding the additive
inverse, p — q = p + (—q). Show that the distance between two rational numbers on the number
line is the absolute value of their difference, and apply this principle in real-world contexts. d.
Apply properties of operations as strategies to add and subtract rational numbers.

7.NS.2 Apply and extend previous understandings of multiplication and division and of fractions
to multiply and divide rational numbers. a. Understand that multiplication is extended from
fractions to rational numbers by requiring that operations continue to satisfy the properties of
operations, particularly the distributive property, leading to products such as (-1)(-1) = 1 and
the rules for multiplying signed numbers. Interpret products of rational numbers by describing
real-world contexts. b. Understand that integers can be divided, provided that the divisor is not
zero, and every quotient of integers (with non-zero divisor) is a rational number. If p and q are
integers, then —(p/q) = (—p)/q = p/(—q). Interpret quotients of rational numbers by describing
real-world contexts. c. Apply properties of operations as strategies to multiply and divide rational
numbers. d. Convert a rational number to a decimal using long division; know that the decimal
form of a rational number terminates in Os or eventually repeats

7.NS.3 Solve real-world and mathematical problems involving the four operations with rational
numbers. (Computations with rational numbers extend the rules for manipulating fractions to
complex fractions.)

Expressions and Equations Use properties of operations to generate equivalent expressions.
7.EE.1 Apply properties of operations as strategies to add, subtract, factor, and expand linear
expressions with rational coefficients.

7.EE.2 Understand that rewriting an expression in different forms in a problem context can shed
light on the problem and how the quantities in it are related. For example, a + 0.05a = 1.05a
means that "increase by 5%" is the same as "multiply by 1.05." Solve real-life and mathematical
problems using numerical and algebraic expressions and equations.
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7.EE.3 Solve multi-step real-life and mathematical problems posed with positive and negative
rational numbers in any form (whole numbers, fractions, and decimals), using tools strategically.
Apply properties of operations as strategies to calculate with numbers in any form; convert
between forms as appropriate; and assess the reasonableness of answers using mental
computation and estimation strategies. For example: If a woman making $25 an hour gets a
10% raise, she will make an additional 1/10 of her salary an hour, or $2.50, for a new salary of
$27.50. If you want to place a towel bar 9 3/4 inches long in the center of a door that is 27 1/2
inches wide, you will need to place the bar about 9 inches from each edge; this estimate can be
used as a check on the exact computation.

7.EE.4 Use variables to represent quantities in a real-world or mathematical problem, and
construct simple equations and inequalities to solve problems by reasoning about the quantities.
a. Solve word problems leading to equations of the form px + g =r and p(x + q) =r, where p, q,
and r are specific rational numbers. Solve equations of these forms fluently. Compare an
algebraic solution to an arithmetic solution, identifying the sequence of the operations used in
each approach. For example, the perimeter of a rectangle is 54 cm. Its length is 6 cm. What is
its width? b. Solve word problems leading to inequalities of the form px + q>rorpx +q<r,
where p, q, and r are specific rational numbers. Graph the solution set of the inequality and
interpret it in the context of the problem. For example: As a salesperson, you are paid $50 per
week plus $3 per sale. This week you want your pay to be at least $100. Write an inequality for
the number of sales you need to make, and describe the solutions.

Geometry Draw, construct, and describe geometrical figures and describe the relationships
between them.

7.G.1 Solve problems involving scale drawings of geometric figures, including computing actual
lengths and areas from a scale drawing and reproducing a scale drawing at a different scale.
7.G.2 Draw (freehand, with ruler and protractor, and with technology) geometric shapes with
given conditions. Focus on constructing triangles from three measures of angles or sides,
noticing when the conditions determine a unique triangle, more than one triangle, or no triangle.
7.G.3 Describe the two-dimensional figures that result from slicing three-dimensional figures, as
in plane sections of right rectangular prisms and right rectangular pyramids. Solve real-life and
mathematical problems involving angle measure, area, surface area, and volume.

7.G.4 Know the formulas for the area and circumference of a circle and use them to solve
problems; give an informal derivation of the relationship between the circumference and area of
a circle.

7.G.5 Use facts about supplementary, complementary, vertical, and adjacent angles in a
multi-step problem to write and solve simple equations for an unknown angle in a figure.

7.G.6 Solve real-world and mathematical problems involving area, volume and surface area of
two- and three-dimensional objects composed of triangles, quadrilaterals, polygons, cubes, and
right prisms.

Statistics and Probability Use random sampling to draw inferences about a population.
7.SP.1 Understand that statistics can be used to gain information about a population by
examining a sample of the population; generalizations about a population from a sample are
valid only if the sample is representative of that population. Understand that random sampling
tends to produce representative samples and support valid inferences.
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7.SP.2 Use data from a random sample to draw inferences about a population with an unknown
characteristic of interest. Generate multiple samples (or simulated samples) of the same size to
gauge the variation in estimates or predictions. For example, estimate the mean word length in
a book by randomly sampling words from the book; predict the winner of a school election
based on randomly sampled survey data. Gauge how far off the estimate or prediction might be.
Draw informal comparative inferences about two populations.

7.SP.3 Informally assess the degree of visual overlap of two numerical data distributions with
similar variabilities, measuring the difference between the centers by expressing it as a multiple
of a measure of variability. For example, the mean height of players on the basketball team is
10 cm greater than the mean height of players on the soccer team, about twice the variability
(mean absolute deviation) on either team; on a dot plot, the separation between the two
distributions of heights is noticeable.

7.SP.4 Use measures of center and measures of variability for numerical data from random
samples to draw informal comparative inferences about two populations. For example, decide
whether the words in a chapter of a seventh-grade science book are generally longer than the
words in a chapter of a fourth-grade science book. Investigate chance processes and develop,
use, and evaluate probability models.

7.SP.5 Understand that the probability of a chance event is a number between 0 and 1 that
expresses the likelihood of the event occurring. Larger numbers indicate greater likelihood. A
probability near 0 indicates an unlikely event, a probability around 1/2 indicates an event that is
neither unlikely nor likely, and a probability near 1 indicates a likely event.

7.SP.6 Approximate the probability of a chance event by collecting data on the chance process
that produces it and observing its long-run relative frequency, and predict the approximate
relative frequency given the probability. For example, when rolling a number cube 600 times,
predict that a 3 or 6 would be rolled roughly 200 times, but probably not exactly 200 times.
7.SP.7 Develop a probability model and use it to find probabilities of events. Compare
probabilities from a model to observed frequencies; if the agreement is not good, explain
possible sources of the discrepancy. a. Develop a uniform probability model by assigning equal
probability to all outcomes, and use the model to determine probabilities of events. For example,
if a student is selected at random from a class, find the probability that Jane will be selected and
the probability that a girl will be selected. b. Develop a probability model (which may not be
uniform) by observing frequencies in data generated from a chance process. For example, find
the approximate probability that a spinning penny will land heads up or that a tossed paper cup
will land open-end down. Do the outcomes for the spinning penny appear to be equally likely
based on the observed frequencies?

7.SP.8 Find probabilities of compound events using organized lists, tables, tree diagrams, and
simulation. a. Understand that, just as with simple events, the probability of a compound event
is the fraction of outcomes in the sample space for which the compound event occurs. b.
Represent sample spaces for compound events using methods such as organized lists, tables
and tree diagrams. For an event described in everyday language (e.g., “rolling double sixes”),
identify the outcomes in the sample space which compose the event. c. Design and use a
simulation to generate frequencies for compound events. For example, use random digits as a
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simulation tool to approximate the answer to the question: If 40% of donors have type A blood,
what is the probability that it will take at least 4 donors to find one with type A blood?

GRADE 8

Mathematics Standards, Grade 8

The Number System Know that there are numbers that are not rational, and approximate them
by rational numbers.

8.NS.1 Understand informally that every number has a decimal expansion; rational numbers
have decimal expansions that terminate in Os or eventually repeat, and conversely.

8.NS.2 Use rational approximations of irrational numbers to compare the size of irrational
numbers, locate them approximately on a number line diagram, and estimate the value of
expressions (e.g., (pi)*2). For example, by truncating the decimal expansion of sqrt2 (square
root of 2), show that sqrt2 is between 1 and 2, then between 1.4 and 1.5, and explain how to
continue on to get better approximations.

Expressions and Equations Work with radicals and integer exponents.

8.EE.1 Know and apply the properties of integer exponents to generate equivalent numerical
expressions. For example, 32 x 3*(-5) = 37(-3) = 1/(3"3) = 1/27.

8.EE.2 Use square root and cube root symbols to represent solutions to equations of the form
x"2 = p and x3 = p, where p is a positive rational number. Evaluate square roots of small
perfect squares and cube roots of small perfect cubes. Know that sqrt2 is irrational.

8.EE.3 Use numbers expressed in the form of a single digit times an integer power of 10 to
estimate very large or very small quantities, and to express how many times as much one is
than the other. For example, estimate the population of the United States as 3 x 108 and the
population of the world as 7 x 10*9, and determine that the world population is more than 20
times larger.

8.EE.4 Perform operations with numbers expressed in scientific notation, including problems
where both decimal

Grades 9-12

Mathematics Standards, Grade 9-12

The Real Number System Extend the properties of exponents to rational exponents.

N.RN.1 Explain how the definition of the meaning of rational exponents follows from extending
the properties of integer exponents to those values, allowing for a notation for radicals in terms
of rational exponents. For example, we define 5*(1/3) to be the cube root of 5 because we want
[57(1/3)]*3 = 5[(1/3) x 3] to hold, so [5*(1/3)]"3 must equal 5.

N.RN.2 Rewrite expressions involving radicals and rational exponents using the properties of
exponents. Use properties of rational and irrational numbers.

N.RN.3 Explain why the sum or product of rational numbers is rational; that the sum of a rational
number and an irrational number is irrational; and that the product of a nonzero rational number
and an irrational number is irrational.

Quantities Reason quantitatively and use units to solve problems.
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N.Q.1 Use units as a way to understand problems and to guide the solution of multi-step
problems; choose and interpret units consistently in formulas; choose and interpret the scale
and the origin in graphs and data displays.

N.Q.2 Define appropriate quantities for the purpose of descriptive modeling.

N.Q.3 Choose a level of accuracy appropriate to limitations on measurement when reporting
quantities.

The Complex Number System Perform arithmetic operations with complex numbers.

N.CN.1 Know there is a complex number i such that i*2 = ?1, and every complex number has
the form a + bi with a and b real.

N.CN.2 Use the relation i*2 = -1 and the commutative, associative, and distributive properties to
add, subtract, and multiply complex numbers.

N.CN.3 Find the conjugate of a complex number; use conjugates to find moduli and quotients of
complex numbers. Represent complex numbers and their operations on the complex plane.
N.CN.4 Represent complex numbers on the complex plane in rectangular and polar form
(including real and imaginary numbers), and explain why the rectangular and polar forms of a
given complex number represent the same number.

N.CN.5 Represent addition, subtraction, multiplication, and conjugation of complex numbers
geometrically on the complex plane; use properties of this representation for computation. For
example, (-1 + ?3i)*3 = 8 because (-1 £?3i) has modulus 2 and argument 120°.

N.CN.6 Calculate the distance between numbers in the complex plane as the modulus of the
difference, and the midpoint of a segment as the average of the numbers at its endpoints. Use
complex numbers in polynomial

N.CN.7 Solve quadratic equations with real coefficients that have complex solutions. identities
and equations.

N.CN.8 Extend polynomial identities to the complex numbers. For example, rewrite x*2 + 4 as (x
+ 2i)(x - 2i).

N.CN.9 Know the Fundamental Theorem of Algebra; show that it is true for quadratic
polynomials.

Vector and Matrix Quantities Represent and model with vector quantities.

N.VM.1 Recognize vector quantities as having both magnitude and direction. Represent vector
quantities by directed line segments, and use appropriate symbols for vectors and their
magnitudes (e.g., v, |v|, [|V]], V).

N.VM.2 Find the components of a vector by subtracting the coordinates of an initial point from
the coordinates of a terminal point.

N.VM.3 Solve problems involving velocity and other quantities that can be represented by
vectors. Perform operations on vectors.

N.VM.4 Add and subtract vectors. a. Add vectors end-to-end, component-wise, and by the
parallelogram rule. Understand that the magnitude of a sum of two vectors is typically not the
sum of the magnitudes. b. Given two vectors in magnitude and direction form, determine the
magnitude and direction of their sum. c. Understand vector subtraction v - w as v + (-w), where
(-w) is the additive inverse of w, with the same magnitude as w and pointing in the opposite
direction. Represent vector subtraction graphically by connecting the tips in the appropriate
order, and perform vector subtraction component-wise.
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N.VM.5 Multiply a vector by a scalar. a. Represent scalar multiplication graphically by scaling
vectors and possibly reversing their direction; perform scalar multiplication component-wise,
e.g., as c(vx, vy) = (cvx, cvy). b. Compute the magnitude of a scalar multiple cv using ||cv|| =
|c|v. Compute the direction of cv knowing that when |c|v =7 0, the direction of cv is either along v
(for ¢ > 0) or against v (for c < 0). Perform operations on matrices & use matrices in
applications.

N.VM.6 Use matrices to represent and manipulate data, e.g., to represent payoffs or incidence
relationships in a network.

N.VM.7 Multiply matrices by scalars to produce new matrices, e.g., as when all of the payoffs in
a game are doubled.

N.VM.8 Add, subtract, and multiply matrices of appropriate dimensions.

N.VM.9 Understand that, unlike multiplication of numbers, matrix multiplication for square
matrices is not a commutative operation, but still satisfies the associative and distributive
properties.

N.VM.10 Understand that the zero and identity matrices play a role in matrix addition and
multiplication similar to the role of 0 and 1 in the real numbers. The determinant of a square
matrix is nonzero if and only if the matrix has a multiplicative inverse.

N.VM.11 Multiply a vector (regarded as a matrix with one column) by a matrix of suitable
dimensions to produce another vector. Work with matrices as transformations of vectors.
N.VM.12 Work with 2 X 2 matrices as transformations of the plane, and interpret the absolute
value of the determinant in terms of area.

Seeing Structure in Expressions Interpret the structure of expressions

A.SSE.1 Interpret expressions that represent a quantity in terms of its context.” a. Interpret parts
of an expression, such as terms, factors, and coefficients. b. Interpret complicated expressions
by viewing one or more of their parts as a single entity. For example, interpret P(1+r)*n as the
product of P and a factor not depending on P.

A.SSE.2 Use the structure of an expression to identify ways to rewrite it. For example, see x4 -
yM as (x2)"2 - (y"2)*2, thus recognizing it as a difference of squares that can be factored as
(x"2 - y*2)(x"2 + y*2). Write expressions in equivalent forms to solve problems

A.SSE.3 Choose and produce an equivalent form of an expression to reveal and explain
properties of the quantity represented by the expression. a. Factor a quadratic expression to
reveal the zeros of the function it defines. b. Complete the square in a quadratic expression to
reveal the maximum or minimum value of the function it defines. c. Use the properties of
exponents to transform expressions for exponential functions. For example the expression
1.15”t can be rewritten as [1.15%(1/12)]*(12t) ? 1.012"(12t) to reveal the approximate equivalent
monthly interest rate if the annual rate is 15%.

A.SSE .4 Derive the formula for the sum of a finite geometric series (when the common ratio is
not 1), and use the formula to solve problems. For example, calculate mortgage payments.
Arithmetic with Polynomials and Rational Expressions Perform arithmetic operations on
polynomials

A.APR.1 Understand that polynomials form a system analogous to the integers, namely, they
are closed under the operations of addition, subtraction, and multiplication; add, subtract, and
multiply polynomials. Understand the relationship between zeros and factors of polynomials
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A.APR.2 Know and apply the Remainder Theorem: For a polynomial p(x) and a number a, the
remainder on division by x - a is p(a), so p(a) = 0 if and only if (x - a) is a factor of p(x).
A.APR.3 Identify zeros of polynomials when suitable factorizations are available, and use the
zeros to construct a rough graph of the function defined by the polynomial. Use polynomial
identities to solve problems

A.APR.4 Prove polynomial identities and use them to describe numerical relationships. For
example, the polynomial identity (xA2 + yA2)A2 = (x*2 - y*2)"2 + (2xy)"2 can be used to
generate Pythagorean triples.

A.APR.5 Know and apply that the Binomial Theorem gives the expansion of (x + y)*n in powers
of x and y for a positive integer n, where x and y are any numbers, with coefficients determined
for example by Pascal's Triangle. (The Binomial Theorem can be proved by mathematical
induction or by a combinatorial argument.) Rewrite rational expressions

A.APR.6 Rewrite simple rational expressions in different forms; write a(x)/b(x) in the form q(x) +
r(x)/b(x), where a(x), b(x), q(x), and r(x) are polynomials with the degree of r(x) less than the
degree of b(x), using inspection, long division, or, for the more complicated examples, a
computer algebra system.

A.APR.7 Understand that rational expressions form a system analogous to the rational
numbers, closed under addition, subtraction, multiplication, and division by a nonzero rational
expression; add, subtract, multiply, and divide rational expressions.

Creating Equations Create equations that describe numbers or relationships

A.CED.1 Create equations and inequalities in one variable and use them to solve problems.
Include equations arising from linear and quadratic functions, and simple rational and
exponential functions.*

A.CED.2 Create equations in two or more variables to represent relationships between
quantities; graph equations on coordinate axes with labels and scales.*

A.CED.3 Represent constraints by equations or inequalities, and by systems of equations
and/or inequalities, and interpret solutions as viable or non-viable options in a modeling context.
For example, represent inequalities describing nutritional and cost constraints on combinations
of different foods.*

A.CED.4 Rearrange formulas to highlight a quantity of interest, using the same reasoning as in
solving equations. For example, rearrange Ohm's law V = IR to highlight resistance R.*
Reasoning with Equations and Inequalities Understand solving equations as a process of
reasoning and explain the reasoning

A.REI.1 Explain each step in solving a simple equation as following from the equality of
numbers asserted at the previous step, starting from the assumption that the original equation
has a solution. Construct a viable argument to justify a solution method.

A.REI.2 Solve simple rational and radical equations in one variable, and give examples showing
how extraneous solutions may arise. Solve equations and inequalities in one variable

A.REL.3 Solve linear equations and inequalities in one variable, including equations with
coefficients represented by letters.

A.REL.4 Solve quadratic equations in one variable. a. Use the method of completing the square
to transforms any quadratic equation in x into an equation of the form (x - p)*2 = g that has the
same solutions. Derive the quadratic formula from this form. b. Solve quadratic equations by
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inspection (e.g., for x*2 = 49), taking square roots, completing the square, the quadratic formula
and factoring, as appropriate to the initial form of the equation. Recognize when the quadratic
formula gives complex solutions and write them as a * bi for real numbers a and b. Solve
systems of equations

A.REL5 Prove that, given a system of two equations in two variables, replacing one equation by
the sum of that equation and a multiple of the other produces a system with the same solutions.
A.REL.6 Solve systems of linear equations exactly and approximately (e.g., with graphs),
focusing on pairs of linear equations in two variables.

A.REL.7 Solve a simple system consisting of a linear equation and a quadratic equation in two
variables algebraically and graphically. For example, find the points of intersection between the
line y = -3x and the circle x"2 + y*2 = 3.

A.REI.8 Represent a system of linear equations as a single matrix equation in a vector variable.
A.REL9 Find the inverse of a matrix if it exists and use it to solve systems of linear equations
(using technology for matrices of dimension 3 x 3 or greater). Represent and solve equations
and inequalities graphically

A.REI.10 Understand that the graph of an equation in two variables is the set of all its solutions
plotted in the coordinate plane, often forming a curve (which could be a line).

A.REI.11 Explain why the x-coordinates of the points where the graphs of the equations y = f(x)
and y = g(x) intersect are the solutions of the equation f(x) = g(x); find the solutions
approximately, e.g., using technology to graph the functions, make tables of values, or find
successive approximations. Include cases where f(x) and/or g(x) are linear, polynomial, rational,
absolute value, exponential, and logarithmic functions.*

A.REI.12 Graph the solutions to a linear inequality in two variables as a half-plane (excluding
the boundary in the case of a strict inequality), and graph the solution set to a system of linear
inequalities in two variables as the intersection of the corresponding half-planes.

Interpreting Functions Understand the concept of a function and use function notation

F.IF.1 Understand that a function from one set (called the domain) to another set (called the
range) assigns to each element of the domain exactly one element of the range. If f is a function
and x is an element of its domain, then f(x) denotes the output of f corresponding to the input x.
The graph of f is the graph of the equation y = f(x).

F.IF.2 Use function notation, evaluate functions for inputs in their domains, and interpret
statements that use function notation in terms of a context.

F.IF.3 Recognize that sequences are functions, sometimes defined recursively, whose domain
is a subset of the integers. For example, the Fibonacci sequence is defined recursively by f(0) =
f(1) = 1, f(n+1) = f(n) + f(n-1) for n ? 1 (n is greater than or equal to 1). Interpret functions that
arise in

F.IF.4 For a function that models a relationship between two quantities, interpret key features of
graphs and tables in applications in terms of the context terms of the quantities, and sketch
graphs showing key features given a verbal description of the relationship. Key features include:
intercepts; intervals where the function is increasing, decreasing, positive, or negative; relative
maximums and minimums; symmetries; end behavior; and periodicity.*

F.IF.5 Relate the domain of a function to its graph and, where applicable, to the quantitative
relationship it describes. For example, if the function h(n) gives the number of person-hours it
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takes to assemble n engines in a factory, then the positive integers would be an appropriate
domain for the function.*

F.IF.6 Calculate and interpret the average rate of change of a function (presented symbolically
or as a table) over a specified interval. Estimate the rate of change from a graph.* Analyze
functions using different representations

F.IF.7 Graph functions expressed symbolically and show key features of the graph, by hand in
simple cases and using technology for more complicated cases.* a. Graph linear and quadratic
functions and show intercepts, maxima, and minima. b. Graph square root, cube root, and
piecewise-defined functions, including step functions and absolute value functions. c. Graph
polynomial functions, identifying zeros when suitable factorizations are available, and showing
end behavior. d. Graph rational functions, identifying zeros and asymptotes when suitable
factorizations are available, and showing end behavior. (+) e. Graph exponential and logarithmic
functions, showing intercepts and end behavior, and trigonometric functions, showing period,
midline, and amplitude.

F.IF.8 Write a function defined by an expression in different but equivalent forms to reveal and
explain different properties of the function. a. Use the process of factoring and completing the
square in a quadratic function to show zeros, extreme values, and symmetry of the graph, and
interpret these in terms of a context. b. Use the properties of exponents to interpret expressions
for exponential functions. For example, identify percent rate of change in functions such as y =
(1.02)M, y = (0.97)M, y = (1.0 (12t), y = (1.2)*(t/10), and classify them as representing
exponential growth or decay.

F.IF.9 Compare properties of two functions each represented in a different way (algebraically,
graphically, numerically in tables, or by verbal descriptions). For example, given a graph of one
quadratic function and an algebraic expression for another, say which has the larger maximum.
Building Functions Build a function that models a relationship between two quantities

F.BF.1 Write a function that describes a relationship between two quantities.* a. Determine an
explicit expression, a recursive process, or steps for calculation from a context. b. Combine
standard function types using arithmetic operations. For example, build a function that models
the temperature of a cooling body by adding a constant function to a decaying exponential, and
relate these functions to the model. c. Compose functions. For example, if T(y) is the
temperature in the atmosphere as a function of height, and h(t) is the height of a weather
balloon as a function of time, then T(h(t)) is the temperature at the location of the weather
balloon as a function of time. (+)

F.BF.2 Write arithmetic and geometric sequences both recursively and with an explicit formula,
use them to model situations, and translate between the two forms.* Build new functions from
existing functions

F.BF.3 Identify the effect on the graph of replacing f(x) by f(x) + k, k f(x), f(kx), and f(x + k) for
specific values of k (both positive and negative); find the value of k given the graphs.
Experiment with cases and illustrate an explanation of the effects on the graph using
technology. Include recognizing even and odd functions from their graphs and algebraic
expressions for them.

F.BF.4 Find inverse functions. a. Solve an equation of the form f(x) = ¢ for a simple function f
that has an inverse and write an expression for the inverse. For example, f(x) =2(x*3) for x > 0
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or f(x) = (x+1)/(x-1) for x =? 1 (x not equal to 1). b. Verify by composition that one function is the
inverse of another. (+) c. Read values of an inverse function from a graph or a table, given that
the function has an inverse. (+) d. Produce an invertible function from a non-invertible function
by restricting the domain. (+)

F.BF.5 Understand the inverse relationship between exponents and logarithms and use this
relationship to solve problems involving logarithms and exponents.

Linear, Quadratic, and Exponential Models Construct and compare linear and exponential
models and solve problems

F.LE.1 Distinguish between situations that can be modeled with linear functions and with
exponential functions.” a. Prove that linear functions grow by equal differences over equal
intervals and that exponential functions grow by equal factors over equal intervals.* b.
Recognize situations in which one quantity changes at a constant rate per unit interval relative
to another.” c. Recognize situations in which a quantity grows or decays by a constant percent
rate per unit interval relative to another.”

F.LE.2 Construct linear and exponential functions, including arithmetic and geometric
sequences, given a graph, a description of a relationship, or two input-output pairs (include
reading these from a table).*

F.LE.3 Observe using graphs and tables that a quantity increasing exponentially eventually
exceeds a quantity increasing linearly, quadratically, or (more generally) as a polynomial
function.”

F.LE.4 For exponential models, express as a logarithm the solution to ab”(ct) = d where a, c,
and d are numbers and the base b is 2, 10, or e; evaluate the logarithm using technology.*
Interpret expressions for functions in terms of the situation they model

F.LE.5 Interpret the parameters in a linear, quadratic, or exponential function in terms of a
context.*

Trigonometric Functions Extend the domain of trigonometric functions using the unit circle
F.TF.1 Understand radian measure of an angle as the length of the arc on the unit circle
subtended by the angle.

F.TF.2 Explain how the unit circle in the coordinate plane enables the extension of trigonometric
functions to all real numbers, interpreted as radian measures of angles traversed
counterclockwise around the unit circle.

F.TF.3 Use special triangles to determine geometrically the values of sine, cosine, tangent for
(pi)/3, (pi)/4 and (pi)/6, and use the unit circle to express the values of sine, cosine, and tangent
for x, [(pi) + x], and [2(pi) - x] in terms of their values for x, where x is any real number.

F.TF.4 Use the unit circle to explain symmetry (odd and even) and periodicity of trigonometric
functions. Model periodic phenomena with trigonometric functions

F.TF.5 Choose trigonometric functions to model periodic phenomena with specified amplitude,
frequency, and midline.*

F.TF.6 Understand that restricting a trigonometric function to a domain on which it is always
increasing or always decreasing allows its inverse to be constructed.

F.TF.7 Use inverse functions to solve trigonometric equations that arise in modeling contexts;
evaluate the solutions using technology, and interpret them in terms of the context.* Prove and
apply trigopnometric identities
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F.TF.8 Prove the Pythagorean identity (sin A)*2 + (cos A)*2 = 1 and use it to calculate
trigonometric ratios.

F.TF.9 Prove the addition and subtraction formulas for sine, cosine, and tangent and use them
to solve problems.

Congruence Experiment with transformations in the plane

G.CO.1 Know precise definitions of angle, circle, perpendicular line, parallel line, and line
segment, based on the undefined notions of point, line, distance along a line, and distance
around a circular arc.

G.CO.2 Represent transformations in the plane using, e.g., transparencies and geometry
software; describe transformations as functions that take points in the plane as inputs and give
other points as outputs. Compare transformations that preserve distance and angle to those that
do not (e.g., translation versus horizontal stretch).

G.CO.3 Given a rectangle, parallelogram, trapezoid, or regular polygon, describe the rotations
and reflections that carry it onto itself.

G.CO.4 Develop definitions of rotations, reflections, and translations in terms of angles, circles,
perpendicular lines, parallel lines, and line segments.

G.CO.5 Given a geometric figure and a rotation, reflection, or translation, draw the transformed
figure using, e.g., graph paper, tracing paper, or geometry software. Specify a sequence of
transformations that will carry a given figure onto another. Understand congruence in terms of
rigid motions

G.CO.6 Use geometric descriptions of rigid motions to transform figures and to predict the effect
of a given rigid motion on a given figure; given two figures, use the definition of congruence in
terms of rigid motions to decide if they are congruent.

G.CO.7 Use the definition of congruence in terms of rigid motions to show that two triangles are
congruent if and only if corresponding pairs of sides and corresponding pairs of angles are
congruent.

G.CO.8 Explain how the criteria for triangle congruence (ASA, SAS, and SSS) follow from the
definition of congruence in terms of rigid motions. Prove geometric theorems

G.CO.9 Prove theorems about lines and angles. Theorems include: vertical angles are
congruent; when a transversal crosses parallel lines, alternate interior angles are congruent and
corresponding angles are congruent; points on a perpendicular bisector of a line segment are
exactly those equidistant from the segment's endpoints.

G.CO.10 Prove theorems about triangles. Theorems include: measures of interior angles of a
triangle sum to 180 degrees; base angles of isosceles triangles are congruent; the segment
joining midpoints of two sides of a triangle is parallel to the third side and half the length; the
medians of a triangle meet at a point.

G.CO.11 Prove theorems about parallelograms. Theorems include: opposite sides are
congruent, opposite angles are congruent, the diagonals of a parallelogram bisect each other,
and conversely, rectangles are parallelograms with congruent diagonals. Make geometric
constructions

G.C0.12 Make formal geometric constructions with a variety of tools and methods (compass
and straightedge, string, reflective devices, paper folding, dynamic geometric software, etc.).
Copying a segment; copying an angle; bisecting a segment; bisecting an angle; constructing
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perpendicular lines, including the perpendicular bisector of a line segment; and constructing a
line parallel to a given line through a point not on the line.

G.CO.13 Construct an equilateral triangle, a square, and a regular hexagon inscribed in a circle.
Similarity, Right Triangles, and Trigonometry Understand similarity in terms of similarity
transformations

G.SRT.1 Verify experimentally the properties of dilations given by a center and a scale factor: --
a. A dilation takes a line not passing through the center of the dilation to a parallel line, and
leaves a line passing through the center unchanged. -- b. The dilation of a line segment is
longer or shorter in the ratio given by the scale factor.

G.SRT.2 Given two figures, use the definition of similarity in terms of similarity transformations
to decide if they are similar; explain using similarity transformations the meaning of similarity for
triangles as the equality of all corresponding pairs of angles and the proportionality of all
corresponding pairs of sides.

G.SRT.3 Use the properties of similarity transformations to establish the AA criterion for two
triangles to be similar. Prove theorems involving similarity

G.SRT.4 Prove theorems about triangles. Theorems include: a line parallel to one side of a
triangle divides the other two proportionally, and conversely; the Pythagorean Theorem proved
using triangle similarity.

G.SRT.5 Use congruence and similarity criteria for triangles to solve problems and to prove
relationships in geometric figures. Define trigonometric ratios and solve problems involving right
triangles

G.SRT.6 Understand that by similarity, side ratios in right triangles are properties of the angles
in the triangle, leading to definitions of trigonometric ratios for acute angles.

G.SRT.7 Explain and use the relationship between the sine and cosine of complementary
angles.

G.SRT.8 Use trigonometric ratios and the Pythagorean Theorem to solve right triangles in
applied problems. Apply trigonometry to general triangles

G.SRT.9 Derive the formula A = (1/2)ab sin(C) for the area of a triangle by drawing an auxiliary
line from a vertex perpendicular to the opposite side.

G.SRT.10 Prove the Laws of Sines and Cosines and use them to solve problems.

G.SRT.11 Understand and apply the Law of Sines and the Law of Cosines to find unknown
measurements in right and non-right triangles (e.g., surveying problems, resultant forces).
Circles Understand and apply theorems about circles

G.C.1 Prove that all circles are similar.

G.C.2 Identify and describe relationships among inscribed angles, radii, and chords. Include the
relationship between central, inscribed, and circumscribed angles; inscribed angles on a
diameter are right angles; the radius of a circle is perpendicular to the tangent where the radius
intersects the circle.

G.C.3 Construct the inscribed and circumscribed circles of a triangle, and prove properties of
angles for a quadrilateral inscribed in a circle.

G.C.4 Construct a tangent line from a point outside a given circle to the circle. Find arc lengths
and areas of sectors of circles
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G.C.5 Derive using similarity the fact that the length of the arc intercepted by an angle is
proportional to the radius, and define the radian measure of the angle as the constant of
proportionality; derive the formula for the area of a sector.

Expressing Geometric Properties with Equations Translate between the geometric
description and the equation for a conic section

G.GPE.1 Derive the equation of a circle of given center and radius using the Pythagorean
Theorem; complete the square to find the center and radius of a circle given by an equation.
G.GPE.2 Derive the equation of a parabola given a focus and directrix.

G.GPE.3 Derive the equations of ellipses and hyperbolas given the foci. Use coordinates to
prove simple geometric theorems algebraically

G.GPE.4 Use coordinates to prove simple geometric theorems algebraically. For example,
prove or disprove that a figure defined by four given points in the coordinate plane is a
rectangle; prove or disprove that the point (1, sqrt3) lies on the circle centered at the origin and
containing the point (0, 2).

G.GPE.5 Prove the slope criteria for parallel and perpendicular lines and use them to solve
geometric problems (e.g., find the equation of a line parallel or perpendicular to a given line that
passes through a given point).

G.GPE.6 Find the point on a directed line segment between two given points that partitions the
segment in a given ratio.

G.GPE.7 Use coordinates to compute perimeters of polygons and areas of triangles and
rectangles, e.g., using the distance formula.*

Geometric Measurement and Dimension Explain volume formulas and use them to solve
problems

G.GMD.1 Give an informal argument for the formulas for the circumference of a circle, area of a
circle, volume of a cylinder, pyramid, and cone. Use dissection arguments, Cavalieri's principle,
and informal limit arguments.

G.GMD.2 Give an informal argument using Cavalieri's principle for the formulas for the volume
of a sphere and other solid figures.

G.GMD.3 Use volume formulas for cylinders, pyramids, cones, and spheres to solve problems.*
Visualize relationships between two-dimensional and three-dimensional objects

G.GMD .4 Identify the shapes of two-dimensional cross-sections of three-dimensional objects,
and identify threedimensional objects generated by rotations of two-dimensional objects. Apply
geometric concepts in modeling situations

Modeling with Geometry Apply geometric concepts in modeling situations

G.MG.1 Use geometric shapes, their measures, and their properties to describe objects (e.g.,
modeling a tree trunk or a human torso as a cylinder).* Modeling with Geometry Apply
geometric concepts in modeling situations

G.MG.2 Apply concepts of density based on area and volume in modeling situations (e.g.,
persons per square mile, BTUs per cubic foot).*

G.MG.3 Apply geometric methods to solve design problems (e.g., designing an object or
structure to satisfy physical constraints or minimize cost; working with typographic grid systems
based on ratios). *

Interpreting Categorical and Summarize, represent, and interpret data on
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S.ID.1 Represent data with plots on the real number line (dot plots, histograms, and box plots).
Quantitative Data a single count or measurement variable

S.ID.2 Use statistics appropriate to the shape of the data distribution to compare center
(median, mean) and spread (interquartile range, standard deviation) of two or more different
data sets.

S.ID.3 Interpret differences in shape, center, and spread in the context of the data sets,
accounting for possible effects of extreme data points (outliers).

S.ID.4 Use the mean and standard deviation of a data set to fit it to a normal distribution and to
estimate population percentages. Recognize that there are data sets for which such a
procedure is not appropriate. Use calculators, spreadsheets, and tables to estimate areas under
the normal curve. Summarize, represent, and interpret data on two categorical and quantitative
variables

S.ID.5 Summarize categorical data for two categories in two-way frequency tables. Interpret
relative frequencies in the context of the data (including joint, marginal, and conditional relative
frequencies). Recognize possible associations and trends in the data.

S.ID.6 Represent data on two quantitative variables on a scatter plot, and describe how the
variables are related. a. Fit a function to the data; use functions fitted to data to solve problems
in the context of the data. Use given functions or choose a function suggested by the context.
Emphasize linear, quadratic, and exponential models. b. Informally assess the fit of a function
by plotting and analyzing residuals. c. Fit a linear function for a scatter plot that suggest a linear
association. Interpret linear models

S.ID.7 Interpret the slope (rate of change) and the intercept (constant term) of a linear model in
the context of the data.

S.ID.8 Compute (using technology) and interpret the correlation coefficient of a linear fit

S.1D.9 Distinguish between correlation and causation

Making Inferences and Justifying Conclusions Understand and evaluate random processes
underlying statistical experiments

S.IC.1 Understand statistics as a process for making inferences about population parameters
based on a random sample from that population.

S.1C.2 Decide if a specified model is consistent with results from a given data-generating
process, e.g., using simulation. For example, a model says a spinning coin falls heads up with
probability 0. 5. Would a result of 5 tails in a row cause you to question the model? Make
inferences and justify conclusions from sample surveys, experiments, and observational studies
S.IC.3 Recognize the purposes of and differences among sample surveys, experiments, and
observational studies; explain how randomization relates to each.

S.IC.4 Use data from a sample survey to estimate a population mean or proportion; develop a
margin of error through the use of simulation models for random sampling.

S.IC.5 Use data from a randomized experiment to compare two treatments; use simulations to
decide if differences between parameters are significant.

S.IC.6 Evaluate reports based on data.

Conditional Probability and the Rules of Probability Understand independence and
conditional probability and use them to interpret data
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S.CP.1 Describe events as subsets of a sample space (the set of outcomes) using
characteristics (or categories) of the outcomes, or as unions, intersections, or complements of
other events ("or," "and," "not").

S.CP.2 Understand that two events A and B are independent if the probability of A and B
occurring together is the product of their probabilities, and use this characterization to determine
if they are independent.

S.CP.3 Understand the conditional probability of A given B as P(A and B)/P(B), and interpret
independence of A and B as saying that the conditional probability of A given B is the same as
the probability of A, and the conditional probability of B given A is the same as the probability of
B. S.CP.4 Construct and interpret two-way frequency tables of data when two categories are
associated with each object being classified. Use the two-way table as a sample space to
decide if events are independent and to approximate conditional probabilities. For example,
collect data from a random sample of students in your school on their favorite subject among
math, science, and English. Estimate the probability that a randomly selected student from your
school will favor science given that the student is in tenth grade. Do the same for other subjects
and compare the results.

S.CP.5 Recognize and explain the concepts of conditional probability and independence in
everyday language and everyday situations. For example, compare the chance of having lung
cancer if you are a smoker with the chance of being a smoker if you have lung cancer. Use the
rules of probability to compute probabilities of compound events in a uniform probability model
S.CP.6 Find the conditional probability of A given B as the fraction of B's outcomes that also
belong to A, and interpret the answer in terms of the model.

S.CP.7 Apply the Addition Rule, P(A or B) = P(A) + P(B) - P(A and B), and interpret the answer
in terms of the model.

S.CP.8 Apply the general Multiplication Rule in a uniform probability model, P(A and B) =
[P(A*[P(BIA)] =[P(B)I*[P(A|B)], and interpret the answer in terms of the model.

S.CP.9 Use permutations and combinations to compute probabilities of compound events and
solve problems

Using Probability to Make Decisions Calculate expected values and use them to solve
problems

S.MD.1 Define a random variable for a quantity of interest by assigning a numerical value to
each event in a sample space; graph the corresponding probability distribution using the same
graphical displays as for data distributions.

S.MD.2 Calculate the expected value of a random variable; interpret it as the mean of the
probability distribution.

S.MD.3 Develop a probability distribution for a random variable defined for a sample space in
which theoretical probabilities can be calculated; find the expected value. For example, find the
theoretical probability distribution for the number of correct answers obtained by guessing on all
five questions of a multiple-choice test where each question has four choices, and find the
expected grade under various grading schemes.

S.MD.4 Develop a probability distribution for a random variable defined for a sample space in
which probabilities are assigned empirically; find the expected value. For example, find a current
data distribution on the number of TV sets per household in the United States, and calculate the
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expected number of sets per household. How many T V sets would you expect to find in 100
randomly selected households? Use probability to evaluate outcomes of decisions

S.MD.5 Weigh the possible outcomes of a decision by assigning probabilities to payoff values
and finding expected values. a. Find the expected payoff for a game of chance. For example,
find the expected winnings from a state lottery ticket or a game at a fast-food restaurant. b.
Evaluate and compare strategies on the basis of expected values. For example, compare a
high-deductible versus a low- deductible automobile insurance policy using various, but
reasonable, chances of having a minor or a major accident.

S.MD.6 Use probabilities to make fair decisions (e.g., drawing by lots, using a random number
generator).

S.MD.7 Analyze decisions and strategies using probability concepts (e.g., product testing,
medical testing, pulling a hockey goalie at the end of a game).
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Attachment E - Students typical school day (6-8th grade)

7:30 check in

7:45 morning protocol
8:00 stretching and cardio
8:20 water break

8:30 garden/food prep
8:50 snack

9:00 6-8 English LA

9:50 6-8 Math

10:40 6-8 Olelo Hawaii
11:30 lunch

12:00 Social Studies/Science/Health
2:00 pau

Kilohana Academy
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Attachment F - Teachers typical school day (6-8th grade)

7:30 check in

7:45 morning protocol

8:00 stretching and cardio (Kaiaulu)
8:20 prep

9:00.5 6-8 English LA

9:50 .5 Teach- 6-8 Math

10:40.5 Teach- 6-8 Olelo Hawaii
11:30 lunch

12:00 1.0 Teach- 6-8 Social Studies/Science/Health
2:00 Collaboration/Prep

2:30 pau

Kilohana Academy

Attachment F-1



Attachment G Staffing Chart

Use the appropriate table below to outline the staffing plan for the proposed school. Adjust or add
functions and titles and add or delete rows as needed. Include the salary and full-time employee
(“FTE”) equivalency (e.g., 1.0 FTE, 0.5 FTE, etc.) for each position for each year.

Elementary School Staffing Model and Rollout

Salary and FTE Per Position Per Year
Year 5 Capacit

Year 1 Year 2 Year 3 Year 4 2021 y
2017 2018 2019 2020 20__

School Director

Assistant School Director

Add’l School Leadership Position 1 [specify]
Add’l School Leadership Position 2 [specify]
Add’l School Leadership Position 3 [specify]
Classroom Teachers (Core Subjects)
Classroom Teachers (Specials)

Student Support Position 1

[specify: e.g., Social Worker]

Student Support Position 2 [specify]
Specialized School Staff 1 [specify]
Specialized School Staff 2 [specify]

Teacher Aides and Assistants

School Operations Support Staff

Total FTEs

Total Salaries

Middle School/High School Staffing Model and Rollout

Salary and FTE Per Position Per Year

Year 5 Capacit

Year 2 Year 3 Year 4 2021 y
2018 2019 2020 20__
Co-School Director 70,000 72,800 75,712 78,740 81,890 85,000
Co-School Director 70,000 72,800 75,712 78,740 81,890 85,000

Add’l School Leadership Position 1 [specify]
Add’l School Leadership Position 2 [specify]
Add’l School Leadership Position 3 [specify]
Classroom Teachers (Core Subjects) 110,000 226,600 233,398 240,400 247,612 360,600
Classroom Teachers (Specials) 25,000 50,000 75,000 100,000 | 100,000 | 150,000
Student Support Position 1

[specify: e.g., Social Worker]

IT Coordinator 22,500 23,400 24,336 25,309 26,322 50,000
Specialized School Staff 1 Business Manager | 60,000 62,400 64,896 67,492 70,192 75,000
Specialized School Staff 2 SASA 40,000 41,600 43,264 45,000
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Teacher Aides and Assistants

School Operations Support Staff 21,000 21,420 21,848 22,284 22,731 30,000
Total FTEs 7.0 9.5 11.0 11.5 11.5 15.0
Total Salaries 378,500 | 529,420 | 610,902 | 654,565 | 673,901 | 880,600

High School Staffing Model and Rollout

School Director

Year 1
2017

Salary and FTE Per Position Per Year

Year 2
2018

Year 3
2019

Year 4
2020

Year 5
2021

Capacit

y
20__

Assistant School Director

Dean(s)

Add’l School Leadership Position 1 [specify]

Add’l School Leadership Position 2 [specify]

Add’l School Leadership Position 3 [specify]

Classroom Teachers (Core Subjects)

Classroom Teachers (Specials)

Student Support Position 1
[specify: e.g., Social Worker]

Student Support Position 2 [specify]

Specialized School Staff 1 [specify]

Specialized School Staff 2 [specify]

Teacher Aides and Assistants

School Operations Support Staff

Total FTEs

Total Salary

NOTES:

1. Assumes the Co-Directors (both HQ) also teach in years 1 & 2. One will teach half tim in

Social Studies (HQ), the other will teach electives half time.
HQ teachers year 1 =2, year 2 =2, year 3 -5 =4 teachers.

Assumes 3% increase for teachers.

Assumes 2% increase in years 2 — 5.

WO NV RWN

Assumes 4% increase for Co Directors years 2 -5.

Assumes Business Manager also handles the SASA role in years 1 & 2.
Assumes 4% increase for Business Manager years 2 -5.
Assumes % time Custodian in years 1 & 2.

Specials teachers in year 3, 4 % time Specials teachers in years 4 & 5.
10. Assumes a 4% increase for SASA in years 3 —5.
11. Assumes a % time IT Coordinator inyears 1-5

KILOHANA ACADEMY

Assumes 1 % time Specials teachers in year 1, 2 % time Specials teachers in year 2, 3 % time
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Attachment H. Leadership evaluation tool (Criterion I1.E.4.d)

Kilohana will implement a teacher/leadership portfolio system that is normally used at
the university level as a factor to evaluate professional teaching and leadership. Efficacy
of Evaluation at Kilohana Academy will include collecting feedback from stakeholders,
developing a teaching/leadership portfolio. This system will use various methods for
collecting information about instructors/leadership activities, accomplishments, and
effectiveness in teaching/leadership in the classroom, on project, and in the
community. There will be opportunities for students to provide feedback in the
process. Peer review, teaching portfolios, project portfolios, and current research
portfolios will also be a part of the efficacy of evaluation. This is an approach that is
consistent with Kilohana Academy’s philosophy of reaching higher than what is
expected as highlighted in the Hawaiian Proverb, “Kulia | Ka Nu‘u.”

Kilohana Academy acknowledges that there are many dimensions to pedagogical work
and leadership construct and as such will use multiple measures involving multiple
sources of data to evaluate the range of instructional/leadership activities, which can
include the following:

Instructional Delivery (including quality, amount, and level of classroom instruction),
Course Planning (including development of course materials, course revision,
development of new courses, Grading and Assessing Student Learning (including
appropriate level of assignments, exams, grading standards, Course Management,
Oversight of Independent Studies, Honors, Research, Support for Student Internships,
Experiential Learning, Service Learning, School and Curricular Work (including
participation in curriculum revision, efforts to focus on teaching/leadership), Advising
and Mentoring, and Professional Development and Innovation

Around Teaching/Leadership

To ensure that an evaluation system adopted is credible and acceptable, faculty at
Kilohana will have a strong hand in its development. Faculty and staff will build
consensus on their criteria for effective teaching and leadership. Our evaluations
systems will be flexible enough to accommodate diversity in instructional/leadership
methods e.g. lecture, discussion, lab, case study, small group interaction, practicum,
studio teaching, field work, clinical work, etc.

The evaluation tool will follow all material state, federal, and collective bargaining rules,
laws, etc. applicable to the teacher evaluation tool.
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Attachment I. Teacher evaluation tool (Criterion II.E.4.d)

Kilohana will implement a teacher/leadership portfolio system that is normally used at
the university level as a factor to evaluate professional teaching and leadership. Efficacy
of Evaluation at Kilohana Academy will include collecting feedback from stakeholders,
developing a teaching/leadership portfolio. This system will use various methods for
collecting information about instructors/leadership activities, accomplishments, and
effectiveness in teaching/leadership in the classroom, on project, and in the
community. There will be opportunities for students to provide feedback in the
process. Peer review, teaching portfolios, project portfolios, and current research
portfolios will also be a part of the efficacy of evaluation. This is an approach that is
consistent with Kilohana Academy’s philosophy of reaching higher than what is
expected as highlighted in the Hawaiian Proverb, “Kulia | Ka Nu‘u.”

Kilohana Academy acknowledges that there are many dimensions to pedagogical work
and leadership construct and as such will use multiple measures involving multiple
sources of data to evaluate the range of instructional/leadership activities, which can
include the following:

Instructional Delivery (including quality, amount, and level of classroom instruction),
Course Planning (including development of course materials, course revision,
development of new courses, Grading and Assessing Student Learning (including
appropriate level of assignments, exams, grading standards, Course Management,
Oversight of Independent Studies, Honors, Research, Support for Student Internships,
Experiential Learning, Service Learning, School and Curricular Work (including
participation in curriculum revision, efforts to focus on teaching/leadership), Advising
and Mentoring, and Professional Development and Innovation Around
Teaching/Leadership

To ensure that an evaluation system adopted is credible and acceptable, faculty at
Kilohana will have a strong hand in its development. Faculty and staff will build
consensus on their criteria for effective teaching and leadership. Our evaluations
systems will be flexible enough to accommodate diversity in instructional/leadership
methods e.g. lecture, discussion, lab, case study, small group interaction, practicum,
studio teaching, field work, clinical work, etc.

The evaluation tool will follow all material state, federal, and collective bargaining rules,
laws, etc. applicable to the teacher evaluation tool.
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Attachment J KILOHANA ACADEMY EMPLOYEE MANUAL
What is Kilohana Academy? STANDARDS BASED EDUCATION
Kilohana Academy uses......

LEGALITIES

It is in the interests of promoting a positive and productive working and learning

environment for staff as well as students that this handbook is prepared describing the school’s
policies, procedures, and the expectations and responsibilities of its staff. It is required that all
employees read and understand this handbook. Should the terms of any employment
agreement between an employee and Kilohana Academy conflict with the statements in this
Handbook, the terms of the specific employment agreement will govern in all cases.

Board Policy 1-9 — Nondiscriminatory Practice states:

It is the policy of the board that there shall be no discrimination in any program,

activity, or service of the public school system on the basis of race, color, religion,

sex, age, national origin, ancestry or disability. No disabled person who is otherwise qualified
shall be denied the opportunity to participate in or receive benefits of, or be subjected to
disparate treatment in any program, activity, or service of the School. The school shall comply
with all applicable state and federal nondiscrimination laws and regulations in administering
this policy.

Employment Procedures

Applicants for employment should submit a cover letter, a resume, and contact information for
three references to the Director. In addition to the cover letter and resume, all teaching
applicants are asked to provide copies of all post-secondary transcripts and evidence of
certification(s). A series of personal interviews will be scheduled based upon a review of the
completed candidacy file in

relation to the requirements of the position. Hiring and continued employment is based upon
completion of a criminal background check, finger print check, employment history, and
transcripts. Continued employment remains subject to the possible later discovery of improper
self disclosure of required information.

Employment may be terminated at any time if it is determined that an applicant

intentionally or unintentionally failed to declare, concealed, or falsified requested

information; failed to cooperate fully with screening procedures; or if it is determined that the
applicant has a criminal history record that may pose a risk to the health, safety, and well -being
of students. Upon hire, additional document s will be required, including an I-9, TB clearance,
completed Internal Revenue Service Form W-4, HawaiiW-4 and other documents related to
payroll and health benefits.

Kilohana Academy posts all positions on our website at KilohanaAcademy.org and advertises in
local and national publications as need dictates. Kilohana Academy will not reimburse
applicants for expenses involved in the application process. Kilohana Academy will also not
provide any reimbursement or stipends to employees for moving related expenses. Kilohana
Academy is a school of choice, not just for families but also for employees. This is a particularly
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important point as the school works to implement its particular educational philosophy and
pedagogical approach with fidelity and rigor. It must be assured that the Kilohana Academy
program and day -to-day practices are aligned with the goals and approaches articulated

in the school’s Detailed Implementation Plan. Kilohana Academy staff members must be chosen
to match the school’s mission, focus, and pedagogical approach, as well as demonstrate a
strong commitment to working as part of a team. Kilohana Academy must retain the ability to
remove employees who are unable or unwilling to teach in a manner consistent with the
school’s approach

STANDARDS FOR EMPLOYEE CONDUCT

It is expected that all employees will apply the highest professional standards to their
conduct. At all times, staff members should adhere to the Kilohana Academy Code of Ethics.
The school expects its employees to establish themselves as appropriate role models and to
stress clear, consistent expectations for student performance. Whether in one-to -one or group
situations, all employees are expected to balance structure and authority with empathy and
compassion. It is expected that each employee will adhere to the Kilohana Academy Code of
Ethics at all times:

1.Be a good role model to students, not their friend. Teach appropriate behavior by

example.

2.Apply appropriate interpersonal interactions at all times. Adults must be the

role models for appropriate interpersonal behavior. We must maintain the

highest standards of behavior in order to help guide our students.

3.Consistently enforce all academic and behavioral expectations of all students.

Agree to communicate openly with team members to clarify expectations.

4.Be enthusiastic and positive about teaching and learning.

5.Support the school team and its members.

6.Communicate openly with students, parents, and families. Practice correction

without invalidation.

7.Maintain the confidentiality of all students and staff members unless information

is divulged which requires other professional or legal involvement. Maintain this
confidentiality both in and out of the school environment.

8.Believe that all students will be successful, and facilitate all students towards

success.

HAWAII STATE ETHICS COMMISSION

Hawaii State employees must follow the guidelines contained in the State Ethics Code,
Chapter 84, and Hawaii Revised Statutes (for more information, please refer to the website:
http://hawaii.gov/ethics.All employees should review and be familiar with the Ethics Checklist.
The Checklist can be found http://hawaii.gov/ethics/pubs_guides/ethics_checklist.pdf

EMPLOYEE DRESS CODE

It is the expectation of Kilohana Academy that the dress, hygiene, and grooming of each
employee be appropriate for a school so as to:

*Present a professional appearance for students, parents, and the community
*Promote a positive work environment and to limit distractions

eFoster respect and confidence
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*Ensure safety while working

Kilohana Academy has set basic standards to foster a concept of appropriate dress for the
school as well as a business setting. Staff will model appropriate business casual dress and dress
code expectations for students. In general, employee attire should be more professional than
we would expect of students adhering to the student dress code. While it might be necessary to
wear more casual attire when taking students out for field work, faculty should still avoid
revealing clothing such as shorts/skirts shorter than fingertip length, tank tops with thin straps,
etc. T-shirts and shorts with appropriate footwear (water shoes, sneakers, etc.) for the situation
are reasonable attire for field work. The following is an excerpt from the student dress

code

The following is an incomplete list yet helpful list of unacceptable clothing for school as
determined by the local school board:

e|tems that cause underwear to be exposed, including wearing undershirt tank tops and
transparent or semi -transparent clothing.

eSpaghetti strap tank tops and tube tops.

eltems that expose hip bones, stomach, or pelvic region.

e|tems such as bathing suits, sports bras, pajamas, lingerie, beach cover-ups, hats and sun
glasses inside of school.

e|tems that do not sufficiently cover the body.

eBare feet.

SAFE AND VIOLENCE-FREE WORKPLACE POLICY

“All employees are responsible for ensuring a safe and harmonious work

environment. Work-related and workplace violence will not be tolerated under any
circumstances and may be grounds for termination. All incidents must be reported

and processed immediately in accordance with any applicable statute, policy, rule,

regulation or contract agreement. “Violence,” as used in this policy, includes physical assaults,
intentional property damage and words or conduct likely to cause a person to reasonably
believe that the actor intends to cause: (1) bodily injury to the recipient or another; or (2)
damage to the property of the recipient or another.”

POLICY ON DRUGS AND ALCOHOL

“In compliance with the laws of the state of Hawai’i, possession, use, sale, intent to

sell, or distribution of drugs and/or alcohol is prohibited in school buildings, on

school grounds, in school buses, and during school sponsored activities. Not only

does the above constitute a major infraction of school rules, such offenses are

unlawful. It is the basic philosophy of this school to take aggressive action

to eliminate the use of any and all illegal substances, including alcohol, not only

during the school day, but at all school events. These rules apply not only to all

routine field trips, but also to school events held off school grounds and to all

overnight trips as well.” All employees are forbidden to use or possess alcohol or illegal drugs at
any time during the work day or anywhere on school premises. Violators will be subject to
immediate discipline and legal action.

SMOKING/TOBACCO

In compliance with state law and in keeping with Kilohana Academy Charter School’s policy to
maintain a smoke -free environment, no tobacco products may be used by students,
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employees, or visitors within the school facilities, on school grounds, or in school vehicles.
Further, no employee of the school may use tobacco products in the presence of students on or
off school property. Electronic cigarettes and similar items will be considered and treated the
same as tobacco products.
STUDENT CONFIDENTIALITY AND FERPA
In order to perform their jobs effectively, Kilohana Academy Charter School employees have
access to and discuss confidential and personal information about students and as it relates to
their education or other aspects of their school experience. Discussion of such information
outside of a confidential, professional context is potentially harmful to the student being
discussed, and, by extension, to the school. Student rights to confidentiality are protected by
FERPA, The Family Educational Rights and Privacy Act (20 U.S.C. § 1232g; 34 CFR Part 99) which
is
a Federal law that protects the privacy of student education records. FERPA gives parents
certain rights with respect to their children's education records. These rights transfer to the
student when he or she reaches the age of 18. Students to whom the rights have transferred
are "eligible students." Other important aspects of FERPA include:

1. Parents or eligible students have the right to inspect and review the student's
education records maintained by the school.

2. Parents or eligible students have the right to request that the school correct
records which they believe to be inaccurate or misleading. If the school decides
not to amend the record, the parent or eligible student then has the right to a
formal hearing with the Local School Board. After the hearing, if the school still
decides not to amend the record, the parent or eligible student has the right to
place a statement with the record setting forth his or her view about the
contested information.

3. Generally, the school must have written permission from the parent or eligible
student in order to release any information from a student's education record.
However, FERPA allows schools to disclose those records, without consent, to the
following parties or under the following conditions (34 CFR § 99.31):

School officials with legitimate educational interest;

Specified officials for audit or evaluation purposes;

Other schools to which a student is transferring;

[ ]

Organizations conducting certain studies for or on behalf of
the school;

Accrediting organizations;

To comply with a judicial order or lawfully issued subpoena;

Appropriate officials in cases of health and safety emergencies; and
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State & local authorities, within a juvenile justice system, pursuant to

specific State law. The school may disclose, without consent, "directory" information regarding
students. Kilohana Academy defines these directory items to include a student's name, grade
level, honors and awards, and dates of attendance. Parents and eligible students may request
that the school not disclose directory information, if such a request is received by the school in
writing, in a timely manner.

The safety and security of students is paramount to Kilohana Academy Charter School. As a
result, Kilohana Academy Charter School employees must follow FERPA at all times. Staff
training will be provided at the start of each year to assist employees in their basic
understanding of this law.

MANDATORY REPORTING OF CHILD ABUSE AND NEGLECT

To protect children from being abused or neglected, the school must cooperate fully with other
agencies to provide essential information which can contribute to reducing harm to a child and
provide the necessary services to families. All employees who believe that child abuse or
neglect has occurred and/or that there exists a ubstantial risk that child abuse or neglect will
occur are required to immediately report the matter to the proper authorities. All school
employees shall report suspicion of child abuse or neglect to the Child Welfare Services,
Department of Human Services, and shall immediately inform the Chief Education Officer of the
report made to Child Welfare Services.Department of Social Services: Human Services Division:
Child Welfare Services Section:

PUBLICATION OF STUDENT IMAGES

All photos and videos taken by employees during a school activity or event may only be posted
to the internet via a school supported site, such as the school's official website or teacher's
official school websites. There should be no identifying information —such as names, addresses,
phone numbers, or email addresses

accompanying the photos and/or videos published to the internet. This is intended to protect
the safety and privacy of our students and their families.

Pay Schedule

Employees shall be paid on a bi-monthly schedule, consisting of twenty four (24)

equal payments (unless specified differently on an individual contract). Pay days fall on the 5th
and 20th of each month.

Life Insurance

Life Insurance benefits are provided to employees and shall be based on those of the HGEA
(EUTF for support staff) or HSTA (VEBA for facilitators) negotiated terms with the State of
Hawaii.

IDEA Employees Paid through Hawaii DOE

IDEA employees of Klohana Academy Charter School will have a share or all of their annual
salary provided through the Hawaii Department of Education. These employees will need to
recognize that all employee benefits must be taken through payroll deductions from the DOE
checks, as per the policy of the DOE

Hours of Work
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The work hours of all employees will be those specified in their individual contracts and through
formal agreements with the administration.

Sick Leave/Personal Days

The annual amount of sick days and personal days are specified in individual employee
contracts.

Four (4) or more consecutive leave days must be accompanied by

a doctor’s note clearing an employee’s return to work. This doctor’s note should be given to the
supervisor prior to an employee’s return to work after an extended absence. In the event of the
death of a family member, up to ten (10) days of leave may be taken for bereavement.
Immediate family members include mother, father, child, spouse, sibling, grandparents,
mother-in -law, father-in-law, or other person with whom the employee currently and regularly
resides.

State and Federal Holidays

The following are state and federal holidays. Staff cannot be required to work these days.
Admissions Day

Labor Day

Election Day

Veterans Day

Thanksgiving Day

Friday after Thanksgiving

Christmas Day

New Year’s Day

MLK Jr.’s Birthday

President’s Day

Prince Kuhio Day

Good Friday

Memorial Day

Kamehameha Day

Independence Day

Any new state or federal holidays will also become holidays for our employees.

Unpaid Leave of Absence

Leave without pay, short and long term, may be granted to employees by the

Director or, whoever is the supervisor. Long term leaves, such as sabbaticals and leave of
absences, must be submitted in writing sixty (60) calendar days

prior to start of requested leave. Extensions of leaves may be granted by the

Director or, whoever is the supervisor.

Protection of Employees

The Governance Board shall indemnify and defend its employees fro

m all damages, costs, attorney’s fees, and other expenses resulting from lawsuits brought by
third parties against the school, the Board, and/or any facilitator in the course of her/his
employment. The employee against whom such civil action or proceeding is brought shall
deliver within five (5) school days after the date of service all processes or complaints served
upon her/him
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or an attested true copy to the Director, who shall promptly furnish copies of pleadings and
process to the Attorney General. When the Local School Board has determined that an
employee is being sued for action taken during the course of their employment and within the
scope of the duties and responsibilities noted within this agreement, the Attorney
General/designee will meet and explain legal rocedures to the employee. At the beginning of
each school year, administration and staff shall meet to discuss the development of an
emergency plan for aiding facilitators who have a potentially harmful situation occurring in the
classroom or work area. The

school leadership shall give due consideration to employee suggestions when developing said
plan. Any complaint or any repeated minor complaint concerning an employee shall be
reported to Director. The use of complaints or said complaints shall be covered by Personnel
Information. Any employee against whom a serious complaint has been filed will have the
opportunity to meet the complainant(s). At the employee’s request, the to the Director shall be
present at such a meeting. If an employee’s presence is required at a conference where a
private attorney is in

attendance, the employee has the right of legal representation from the Attorney General’s
office. No recording device shall be used nor transcription taken in a meeting or conference
without the knowledge of the employee. In the event that an employee is injured in the course
of performing her/his job, said employee must file written documentation of the incident with
the administration within 24 hours. The Local School Board will maintain an insurance policy
which will pay for medical,

surgical, or hospital services but only to the extent not covered by the employee’s health
coverage or State of Hawaii Workers Compensation benefits. No payment will be provided for
actions involving misconduct, unauthorized activity, or if the injury was provoked by the
employee. Should an employee require a Hepatitis B inoculation due to exposure to a carrier of
Hepatitis B while performing her/his job duties, the Local School Board shall pay reasonable
costs to the extent not covered by medical insurance or worker’s compensation benefits.
BLOOD BORNE PATHOGENS

Employees in the educational workplace can be exposed to people with infectious diseases
such as upper respiratory infections and common childhood diseases. In addition, some
employees may occasionally be at risk for contracting infections from exposure to
contaminated blood or Other Potentially Infectious Materials (OPIM), which may cause more
serious diseases. A variety of harmful microorganisms may be transmitted through contact with
infected human blood, certain other bodily fluids, and contact with OPIMs such as needle
sticks. These microorganisms include

Hepatitis B Virus (HBV) and Human Immunodeficiency Virus (HIV). The prevailing scientific and
medical view is that the overall risk for transmission of HIV or HBV in the normal school/office
workplace is very small. These viruses are not transmitted through casual workplace contact.
However possible transmission is still a concern for employees whose jobs require them to be
exposed to the blood or OPIM of another person. All employees also need to be informed
about blood borne pathogens and the need to avoid or otherwise protect themselves from
transmission risk under conditions where accidents or other circumstances place them in
proximity to or require the handling of blood or OPIM. The State of Hawaii Division of
Occupational Safety and Health HIOSH issued new standards designed to reduce th
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e risk of occupational exposure to known (HBV and HIV) and other as yet unknown diseases
transmitted by blood. Occupational exposure is defined as "reasonably anticipated skin, eye,
mucous membrane or other contact with blood or other potentially infectious materials that
may result from the performance of an employee's duties." The regulations require employers
to take steps to protect their employees from exposure to these blood borne infections. The
purpose of this plan is to prevent on -the-job employee exposure to blood borne pathogens
through the practice of Universal Precautions, a continual program of orientation, training,
procedural compliance; and to ensure prompt follow -up care of employees exposed to another
person’s blood, body fluids or other infectious materials while performing work-related tasks.
This plan can be read in its entirety at:
http://doe.k12.hi.us/healthsafety/BBP_Exposure_Control_Plan_withHIOSH_link.pdf

The safety and security of employees and students is imperative to Kilohana Academy Charter
School. As such, staff training will be provided at the start of each year to assist employees in
their basic understanding the practice of Universal Precautions in regards to blood borne
pathogen exposure and safety.

PROFESSIONAL DEVELOPMENT

Participation (travel, lodging, and registration fees) in a conference, seminar, workshop, or
organization that is pre-determined by the Director to be obligatory and/or beneficial for the
performance of one’s job responsibilities will be reimbursed in full. A daily meal stipend based
on current IRS per diem standards will also be provided and employees are required to retain
all relevant receipts related to the travel. Other professional development opportunities
require the pre-approval of the

Director or, whoever is the supervisor, subject to the school’s budget for professional
development.

STAFF EVALUATIONS

The Kilohana Academy Board of Governance and the Kiliohana Academy Director recognize the
importance and value of a procedure for assisting and evaluating the progress and success of
both newly employed and experienced facilitators. Therefore, to this end, the following
procedures have been agreed to in an effort to accomplish these goals. Strive HI (Hawaii’s
school accountability and performance system, rewarding growth and achievement) specifically
states that charter schools can develop and implement their own evaluation process as long as
it follows State of Hawaii Board of Education —Teacher and Principal Performance Evaluation —
Policy 2055. The purpose of this policy is to provide the directive, means, and flexibility to
establish a performance management system that cultivates and supports highly effective
educators. The comprehensive evaluation and support system will include ratings of highly
effective, effective, marginal, and unsatisfactory. The evaluation system shall have two major
components, each of which counts towards 50 percent of the evaluation rating:

[ ]

Teacher Practice: the measurements of teacher practice may include classroom

observations, stakeholder surveys, and evidence of reflective practice.

[ ]

Student Learning and Growth: the measurements of students’ academic learning and

growth must consist of multiple measures to include statewide assessment and other

relevant student learning objectives.
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All formal evaluations of employees shall be in writing. No employee shall be required to sign a
blank or incomplete form, and will have access to a copy of the final evaluation upon request.
All monitoring and observation of the performance of an employee shall be conducted openly
and with full knowledge of the employee. The use of eavesdropping, public address-audio
systems and similar devices for staff evaluation shall be prohibited. The formal evaluation
procedure developed by the

Director or, whoever is the supervisor, shall be submitted to the Board for approval and shall be
subject to mutual agreement with the Staff. An employee who has been given an unsatisfactory
rating may process a grievance. No employee shall be adversely evaluated without proper
cause, but only adverse evaluations used as the basis for any disciplinary action against an
employee shall be subject to the grievance procedure.

Two (2) subsequent unsatisfactory evaluations by the

Director or whoever is the supervisor , may result in termination and/or non-renewal of the
employee’s contract.

FUNDRAISING POLICY

All fundraising activities must be approved in advance by the Director.

. Fundraising groups must provide full final financial accounting for events

including expenditures, income and original receipts. If a fundraiser plans on

expending or earning more than $2000, the request for approval must be made to

the Board.” All fundraising activities are coordinated through the school’s sister non

-profit. The first step is to receive approval from the Site Administrator. The second step is for
the Administrator to receive approval from the Director will then oordinate any/all potential
fundraising activities with SMLO prior to final approval. Employees must refrain from
solicitation for any kind unless and until the activity has the final approval of the Director.
REIMBURSEMENT OF TRAVEL EXPENSES

Employees using their own cars on required school business will be reimbursed at the current
IRS rate per mile. Receipts for additional expenses such as meal, rental cars and/or parking
must be submitted to the Director or, whoever is the supervisor, prior to reimbursement.
Ideally, approval should be in place before spending the funds.

SCHOOL VEHICLES

Kilohana Academy Charter School vehicles are essential to the health and safety of students
and the smooth daily operation of the school. In order for these objectives to be met, it is
essential that employees involved with the use of the vans be responsible for the following:
eHolding a valid driver’s license and providing the school a copy of a Driver’s Abstract provided
by the Kauai Police Dept.

eReporting any mechanical difficulties to the Administration without delay;

eParking and locking vehicles safely in the appropriate area when not in use; signing out and
returning the keys; completing the mileage form.

VAN PROTOCOL CHECKLIST

eFuel Check

—check the fuel level in your van prior to bringing students to the van.

*Van Backpack
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—make sure your van has one

—that contains emergency contact information for students and a first aid kit.

eSeating Chart Check—make sure that all students are in their appropriate seat.

eLoad Van Front to Back —seat larger students in the front, smaller students in the back to keep
more weight in the front of the van. If the van is not at capacity, do not allow students to sit in
the back. Students may need to be seated differently than the seating chart if several kids are
absent.

*NOTE: Students that are under the age of 13 cannot sit in the front passenger seat unless the
airbag is turned off.

eSeat Belt Check—make sure that every student has buckled their seat belt appropriately.
eHead Count—take a count of how many students will be riding in your van. Double check your
number. This needs to be done every time the van is loaded. Make sure you return to school
with the same number of students you left with.

eDriving—the van speed is never to exceed 40mph. Take your time, make wide turns, and allow
yourself exaggerated braking distances.

ePost Trip Clean Up—prior to students exiting the van, have them look around their seats and
collect all of their belongings, trash, etc. after every trip

eStudent Dismissal—do not allow the students to exit the van until you check for cleanliness and
give them the okay.

*VVan Maintenance / Refuel-report any van incidents, mechanical issues, safety concerns, fuel
requirements, etc. to your Site Administrator

FIELD

SAFETY

PROCEDURES

When taking students out into the field

Scout the Site

Visit sites where you plan to work with students prior to actually taking them there, so you can
thoroughly inspect the area and determine that it is a safe place to bring students. Things to be
mindful of: parking; safe loading and unloading of the van; dangerous items or site features;
type and number of people around; access to restrooms; sunscreen and water needs and/or
optimal time of day for the visit; and any additional instructions that you may need to give
students in order to maintain the safety of the site. Determine that the site will meet your
objective with students.

Schedule

Sign up for van use at least 1 week before the event. Van sign-up sheets will be at the front
desk so that staff will know what classes are out in the field should they need to locate a
student. Use a class roster printout from the SASA to take attendance, and deliver it to the
front desk personally with the cell phone number where you can be reached written on the top
of the page. Front desk staff will make a hard copy to take with you into the field.

Before Leaving School

Take attendance. Take a list of your students with you (This should be a pre-printed class roster
—just be sure to mark the absent students on it). Conduct a head count prior to boarding the
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vans. Having the students circle up and count off is more efficient than trying to count heads in
a cluster. This also allows the students to make a mental note of one another’s presence.

Van Protocol

Follow ALL van safety and protocol for the loading and unloading of

the van and the driving of the van.

Arrival at Site

Upon arrival at the site, have all students circle up to receive explicit instructions including
boundaries and purpose of being at a particular site. This is to be a consistent practice each and
every time any faculty or staff members take students out into the field. Expectations —what
students can and cannot do at a particular site

—must be clearly explained at this time. Boundaries must also be set at this time (both time and
space limitations). Also explain thatif the students here a whistle at any time they need to come
back to the teacher quickly and safely.

Time at Site

While in the field with students, clear parameters and boundaries must be established and
maintained at all times. Identify any available restroom facilities and establish procedures for
its use by students, e.g. asking for permission and only going with a buddy. Expectations for
proper behavior and consequences for infractions must be clearly stated and strictly enforced
at all times. A running head count must also be conducted periodically, especially when the
group moves from one area to another. The phone with the same number you left at the front
desk must be on your person with the ringer on at all times.

Leaving the Site

A final head count should be conducted immediately prior to boarding the vans for departure
from the site. Again, having the students count off while circled up is usually most efficient. This
is also a good opportunity to debrief students on the activity, and to verbally assess any pre-
established learning objectives.

Arrival Back at School

Remind students to gather all possessions as they disembark the vehicle and to pick up any
trash left behind. Prevent returning students from disrupting other school activities that may be
occurring. Release students only at the proper time as dictated by the established bell schedule
for the day. Any incidences involving improper or unsafe behavior must be documented
immediately, and appropriate staff must

be notified in order to implement necessary procedures as determined by school policies for
student discipline, e.g. notification of parents or imposed restrictions for participation in future
off-campus activities

If there is an accident in the field While driving the Van

Immediately —if possible and if the situation warrants -move the vehicle to a safe distance from
the roadway to prevent any further collisions. If available, one staff member must call 911 while
another determines any potential injuries to students. If needed, use your discretion to assign a
student to make the call ensuring s/he remains on the line as long as needed. Determine
number and severity of injuries and then administer first aid, giving priority to those in need of
Basic Life Support (BLS). Any student who appears uninjured, but complains of neck or back
pain should be instructed to remain still until EMS arrives. If there are no injuries, there may
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still be the need to file an accident report with KPD. Make sure any other parties involved are
identified through license plate number, driver’s license, and/or insurance card. All of the above
is preferred. Based upon the circumstances of the accident, a number of possibilities exist,
including:

*The class may continue on its way to the field after required reporting

*The class may need to return to school after required reporting

eAnother driver and van may come to pick up the students and transport them back to school
while reporting is conducted.

Accidents While On Site in the Field

Call, or assign a student to call 911 if the situation warrants. Perform visual assessment and
remove any potential hazards. If the situation dictates (e.g. shore break or rising water), move
student(s) to a safe area taking great care to not ca

use further injury. Administer first aid as needed. If Emergency Medical Services is summoned,
notify the school immediately to begin communication with parents or guardians regarding
needed treatment and or transport to the hospital. If school personnel cannot be reached, use
the emergency contact information from the van backpack to notify the proper parties. Based
upon the circumstances of the accident and injury sustained, a number of possibilities exist,
including: The injured student may be transported back to school with the class (which may
need to leave the field early to return the student to the school). Another adult and van may
come to pick up the students and transport them back to school, if the injured student cannot
be transported back to school and must wait for an ambulance. Note: You will need to submit
an incident form upon return. Also, when you return your van keys, remember to notify the
front desk if you used any supplies from the first aid kit so they can be replaced.

STUDENT MEDICATION

At no time is an employee of the school to administer student medication, nor shall they supply
any student with internal or external medications. The exception of this rule will include the
Director or her designees, who will be able to administer prescription drugs to students under
the supervision and guidance of a medical professional, and permission of parent/guardian.
PERSONNEL FILES AND RECORDS

1. Personnel files are maintained in the Director’s office

2. Employees have the right to inspect and copy information contained in their files or records.
3. No information in a personnel file will be disclosed to anyone outside the school without the
signed consent of the employee specifically authorizing the release of the information. The
school reserves the right, however, to verify basic information such as employment status and
job title, without notification to the individual involved, and to cooperate with any regulatory
law enforcement, public safety or medical officials who have a valid need to ascertain limited,
specific knowledge about an individual.

4. No material derogatory to a employee’s conduct, service, character, or personality shall be
placed in her/his personnel file unless the facilitator has reviewed such material and affixed his
signature to the file copy, with the express understanding that such signature in no way
indicates agreement with the contents thereof.

Employees shall also have the right to submit a written answer to such material and

attach to filed copy. If the employee refuses to sign, the supervisor will sign and

annotate the employee’s refusal to sign. Any derogatory materials which employees
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have not been given the opportunity to review, shall not be used in any proceedings

against them.

5. Any derogatory materials in an employee’s personnel file shall be destroyed after two (2)
years unless the Director determines that the material is currently valid. In such case the
derogatory material shall remain in the file for one (1) more year and again be reviewed. Any
such material more than five (5) years old shall be destroyed, however, if an employee is found
guilty or admits guilt of a crime in a court or if an arbitrator upholds discipline of any employee
in a case involving sexual harassment, sexual assault, sexual misconduct, or other criminal
activities, the substantiated derogatory materials may remain in the employee’s personnel file
until the Director deems it unnecessary or a court or an arbitrator orders it removed. If the
employee is deemed not guilty of misconduct, all derogatory material shall be promptly
destroyed.

6. The employee is responsible for seeing that his/her file is kept current and accurate. Any
changes in credentials or qualifications should be documented and submitted to the Director.
COMPUTER USE PROCEDURES

Policy on Information Technology and Computing states:

“The board recognizes that computers and informational technology play an important role in
achieving the vision and mission of the school. To this end, the board requires that all needed
safeguards are put in place to assure that the technology does not impinge on the rights,
freedoms, security and safety of any individuals involved with the school. In addition it is
assumed that all technology will be used within all applicable legal limits.”Kilohana Academy
encourages the use of electronic media and associated services by employees. All employees
have the responsibility to use these resources in a professional, ethical, and lawful manner. The
following guidelines have been established for using e-mail and the Internet. No policy can lay
down rules to cover every possible situation. Instead, it is designed to express Kilohana
Academy philosophy and set forth general principles when using electronic media and services.
Prohibited Communications

Electronic media cannot be used for knowingly transmitting, retrieving, or storing any
communication that is:

1. Discriminatory or harassing;

2. Derogatory to any individual or group;

3. Obscene, sexually explicit or pornographic;

4. Defamatory or threatening;

5. In violation of any license governing the use of software; or

6. Engaged in for any purpose that is illegal.

Personal Use

The computers, electronic media and services provided by Kilohana Academy are primarily for
school use to assist employees in the performance of their jobs. Limited, occasional, or
incidental use of electronic media (sending or receiving) for personal, non-business purposes is
understandable and acceptable, and all such use should be done in a manner that does not
negatively affect the systems' use for school purposes.

Access to Employee Communications

Generally, electronic information created and/or communicated by an employee is not
reviewed by the school. However, the following conditions should be noted:
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Kilohana Academy does routinely gather logs for most electronic activities or monitor employee
communications directly, e.g., telephone numbers dialed, sites accessed, all length, and time at
which calls are made, for the following purposes:

1. Cost analysis;

2. Resource allocation; and

3. Optimum technical management of information resources.

Employees should not assume electronic communications are completely private.
Accordingly, if they have sensitive information to transmit, they should use other means.
Kilohana Academy retains the right, at its discretion, to review any employee's electronic files
and messages to the extent necessary to ensure electronic media and services are being used in
compliance with the law, this policy and other school policies.

Software

To prevent computer viruses from being transmitted through the school's computer system,
unauthorized downloading of any unauthorized software is strictly prohibited. Employees
should contact the system administrator if they have any questions.

Security/Appropriate Use

Employees must respect the confidentiality of other individuals' electronic communications.
Except in cases in which explicit authorization has been granted by company management,
employees are prohibited from engaging in, or attempting to engage in:

1. Monitoring or intercepting the files or electronic communications of other employees or
third parties;

2. Hacking or obtaining access to systems or accounts they are not authorized to use;

3. Using other people's log-ins or passwords; and

4. Breaching, testing, or monitoring computer or network security measures.

No e-mail or other electronic communications can be sent that attempt to hide the identity of
the sender or represent the sender as someone else. Electronic media and services should not
be used in a manner that is likely to cause network congestion or significantly hamper the
ability of other people to access and use the system. Anyone obtaining electronic access to
other companies' or individuals' materials must respect all copyrights and cannot copy,
retrieve, modify or forward copyrighted materials except as permitted by the copyright owner.
Participation in Online Forums

Employees should remember that any messages or information sent on company-provided
facilities to one or more individuals via an electronic network—for example, Internet mailing
lists, bulletin boards, and online services—are statements entifiable and attributable to
Kilohana Academy recognizes that participation in some forums might be important to the
performance of an employee's job. For instance, an employee might find the answer to a
technical problem by consulting members of a news group devoted to the technical area.
Violations

Any employee who abuses the privilege of their access to e-mail or the Internet in violation of
this policy will be subject to corrective and/or disciplinary action

EQUIPMENT USE PROCEDURES

Employees may use school equipment outside of the school for job-related purposes with a
sign-out form that is dated and kept on record at the school, in the front office.
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Employees are prohibited from using school equipment for personal purposes inside or outside
of the school, unless approval is obtained from the Director. An employee wishing to use
school equipment outside of the school must complete a "Request for Use of School
Equipment" form and obtain the appropriate approval signatures from the Director. The
"Request for Use of School Equipment" form shall provide assurance that the employee making
the request for use of school equipment accepts full and unconditional responsibility for any
equipment damage or loss and will reimburse the school within a reasonable time for the
applicable repair/replacement cost.

SCOPE OF DUTIES AND RESPONSIBILITIES

Kilohana Academy has defined the following as not within the “scope of duties and
responsibilities” for its employees. Such conduct may be grounds for disciplinary action, which
may include termination from employment. These examples are not exhaustive. Other areas
include engaging in discrimination, retaliation, insubordination, sleeping on the job, and
violation of state, federal, or county laws and laws —such conduct is also prohibited. Common
sense and professionalism are expected in the performance of duties and responsibilities of all
Kilohana Academy employees.

HARASSMENT

Verbal and non-verbal expression based on race, color, national origin, religious beliefs, sexual
orientation, and ancestry creates an intimidating, hostile, or offensive work or school
environment; interferes with an individual’s work performance or with a student’s education;
or otherwise adversely affects an individual’s employment opportunity or a student’s
educational opportunity is prohibited.

POSSESSION AND USE OF DRUGS AND ALCOHOL

The unlawful manufacture, distribution, possession, sale, or use of any illegal drug, any
inappropriately used prescription drug or any alcohol by any Kilohana Academy employee is
prohibited on school premises and/or part of any school event whether or not the activity is
performed on campus.

INAPPROPRIATE RELATIONS WITH STUDENTS

No Kilohana Academy employee shall engage is any sexual relations or inappropriate physical
contact or conduct with a student. Employees shall not engage in any romantic, sexual, and/or
other inappropriate relations with students at any time, regardless of location or function type.
Inappropriate conduct includes, but is not limited to, verbal expressions, inappropriate physical
contact, and/or inappropriate communications. This is strictly prohibited, even if the student,
who is 18, consents.

STRIP SEARCHES

No Kilohana Academy employee is authorized to conduct a strip search of a student.
CORPORAL PUNISHMENT

No physical punishment of any kind may be inflicted upon a pupil.

VIOLENT BEHAVIOR

Prohibited violent acts include physical assaults, intentional property damage, and word or
conduct likely to cause a person to reasonably believe that the intent is to cause: bodily injury
to the recipient or other, or damage to the property of the recipient or other.
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SEXUAL HARASSMENT POLICY
Policy on Sexual Harassment states:

It is the policy of the Board to maintain a learning and working environment that
is free from sexual harassment. The Board has made it clear to all staff and students that sexual
harassment is prohibited and is grounds for disciplinary action.
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Sexual harassment is a form of sex discrimination that is prohibited in the workplace.
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature constitute sexual harassment when (1) submission to such conduct is made
either explicitly or implicitly a term of condition of an individual’s employment, (2) submission
to or rejection of such conduct by an individual is used as the basis for employment decisions
affecting such individual or (3) such conduct has the purpose or effect of substantially
interfering with an individual’s work performance or creating an intimidating, hostile or
offensive work environment. Any employee of the school who violates this policy against sexual
harassment shall be disciplined accordingly. The legal definition of sexual harassment is broad
and, in addition to the above, other sexually-oriented conduct, whether it is intended or not,
that is unwelcome and has the effect of creating a workplace environment that is hostile,
offensive, intimidating, or humiliating to male or female workers may also constitute sexual
harassment. Retaliation against an individual who has complained about sexual harassment,
and retaliation against individuals for cooperating with an investigation of a sexual harassment
complaint, is unlawful and will not be tolerated by Kilohana Academy.If any employee believes
that he or she has been subjected to sexual harassment, the employee has the right to file a
complaint with

the

Director or, whoever is the supervisor, or to the Governance Board, verbally or in writing. When
a complaint has been received, appropriate corrective action will be taken in a fair and
expeditious manner. Any investigation will be conducted in such a way as to maintain the
confidentiality to the extent practicable under the circumstances. Typically, an investigation
would include private interviews with the person filing the complaint, with witnesses (as
appropriate), and with the person alleged to have committed sexual harassment. When the
investigation has been completed, the results will be conveyed to the person filing the
complaint and the person alleged to have committed the conduct, to the extent appropriate. If
it is determined that inappropriate conduct has occurred, Kilohana Academy will act promptly
to eliminate the offending conduct and, where it is appropriate, will also impose disciplinary
action. Such action may range from referral to counseling to termination from employment or
other such forms of disciplinary action as seemed appropriate under the circumstances. At the
start of each school year, a mandatory training on sexual harassment in the workplace will be
required of all employees.

WELLNESS POLICY

Board of Education is committed to creating a healthy school environment that enhances the
development of lifelong wellness practices to promote healthy eating and physical activities
that support student achievement and personal satisfaction.

Nutrition Education

Nutrition education, a component of comprehensive health education, shall be offered to all
students of the Kilohana academy. Nutrition education that teaches the knowledge, skills, and
values needed to adopt healthy eating behaviors shall be

integrated into the curriculum when appropriate. Nutrition education information shall be
offered throughout the school including, but not limited to, school dining areas and classrooms.
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Staff members who provide nutrition education shall have appropriate training as needed. The
school shall implement a quality nutrition education program that addresses the following:
Curriculum:

eHas a curriculum aligned with the

Hawaii Health Education Content Standards and

Benchmarks

eEquips students to acquire the knowledge and skills needed to engage in sound nutrition
behavior.

eInstruction and Assessment:

eAligns curriculum, instruction, and assessment

*Builds students’ confidence and competence in making healthy nutrition choices

eEngages students in learning that prepares them to choose a healthy diet

eIncludes students of all abilities

e|s taught by “highly qualified” teachers of health education.”

Opportunity to Learn:

eIncludes students of all abilities

eProvides instructional time to build students’ confidence and competence in health
-enhancing skills. Nutrition education should also be made available to parents/guardians and
the community. This nutrition education may be provided in the form of handouts, wall or
bulletin board posters or banners, postings on the school’s website, community and student
oriented presentations or other communications focused on promoting proper nutrition and
healthy lifestyles.

Nutrition Standards

The school ensures that reimbursable school meals meet the program requirements and
nutrition standards found in federal regulations. The school encourages students to make
nutritious food choices. The school monitors all food and beverages sold or served to students,
including those available outside the federally regulated child nutrition program. The district
considers nutrient density and portion size before permitting food and beverages to be sold or
served to students. The school’s administration continually evaluates vending policies and
contracts. Vending contracts that do not meet the intent and purpose of this policy shall be
modified accordingly or not renewed. The school offers meal programs with menus meeting the
meal patterns and nutrition standards established by the United States Department of
Agriculture (USDA). The school encourages students to make food choices based on the most
current Dietary Guidelines for Americans. Food and beverages that compete with the school’s
policy of promoting a healthy school environment are discouraged.

ACCESS TO TEACHER QUALIFICATIONS

Federal law allows all parents/guardians the right to ask for certain information about your
child’s classroom teacher(s) and educational assistant(s) and requires the school to give this
information in a timely manner upon request. You have the right to ask for the following
information about each of your child’s teachers(s):

*Whether the teacher has met the licensing criteria and has earned the designation of Highly
Qualified for the grade levels and subject areas in which he/she teaches.

*Whether the teacher is teaching under emergency or other provisional status through which
State qualification or licensing criteria have been waived.
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*The teacher’s college major, whether the teacher has any advanced degrees and, if so, the
subject of the degrees; and

*\Whether any teachers’ aides provide services to your child and if they do, their qualifications.
FERPA AND DIRECTORY INFORMATION

The Family Educational Rights and Privacy Act (FERP

A) (20 U.S.C. § 1232g; 34 CFR Part 99) is a Federal law that protects the privacy of student
education records. FERPA gives parents certain rights with respect to their children's education
records. These rights transfer to the student when he or she reaches the age of 18. Students to
whom the rights have transferred are "eligible students." Other important aspects of FERPA
include:

eParents or eligible students have the right to inspect and review the student's education
records maintained by the school.

eParents or eligible students have the right to request that the school correct records which
they believe to be inaccurate or misleading. If the school decides not to amend the record, the
parent or eligible student then has the right to a formal hearing with the Local School Board.
After the hearing, if the school still decides not to amend the record, the parent or eligible
student has the right to place a statement with the record setting forth his or her view about
the contested information.

eGenerally, the school must have written permission from the parent or eligible student in
order to release any information from a student's education record.

However, FERPA allows schools to disclose those records, without consent, to the following
parties or under the following conditions (34 CFR § 99.31):

School officials with legitimate educational interest; Other schools to which a student is
transferring; Specified officials for audit or evaluation purposes;

Organizations conducting certain studies for or on behalf of the school; Accrediting
organizations; To comply with a judicial order or lawfully issued subpoena; Appropriate officials
in cases of health and safety emergencies; and

State and local authorities, within a juvenile justice system, pursuant to specific

State law. The school may disclose, without consent, "directory" information regarding
students. Kilohana Academy defines these directory items to include a student's name, grade
level, honors and awards, and dates of attendance. Parents and eligible students may request
that the school not disclose directory information, if such a request is received by the school in
writing, in a timely manner.

ASBESTOS HAZARD EMERGENCY RESPONSE ACT

In 1986 Congress passed the Asbestos Hazard Emergency Response Act (AHERA). Under this
Act, the U.S. Environmental Protection Agency requires our schools to notify parents, teachers
and other employees of the presence and status of asbestos containing material in our school
buildings. The law further requires a management plan be maintained at the school based upon
the findings of an initial inspection.

GRIEVANCE PROCEDURES

The procedure described hereafter, will apply to all employees not covered by a unique
grievance procedure in a union approved collective bargaining agreement between the
particular union and Kilohana Academy. Definition: Any claim by
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an employee that there has been a violation, misinterpretation, or misapplication of a specific
term or terms of this agreement shall be a grievance.

Step One:

A grievance shall be submitted in writing by an employee within ten (10) school days of the
discovery of the alleged violation to the Director or whoever is the supervisor

. Such grievance shall state the nature of the grievance, the clauses of this agreement which
allegedly have been violated, and the remedy being sought.

Step Two:

Director or, whoever is the supervisor, will review the grievance and within ten (10) school days
shall render a decision in writing to the grievant.

Step Three:

In the event that the decision of the Director fails to satisfy the grievant, the employee shall
within five (5) school days give written notice to the

Board Chairperson requesting consideration of the grievance by the Governance Board.

Step Four:

If a hearing is requested, a quorum of the board will hear evidence from the grievant and the
Director within twenty-one (21) school days. The grievant has the right to request the presence
of a personal representative at any such meeting.

Step Five:

The Board will deliver a written decision within five (5) school days following the hearing

Step Six:

If the grievant is not satisfied with the Board’s decision, s/he has the right to refer the grievance
to the Hawaii Labor Relations Board. These steps are in effect to the extent that they comply
with the Hawaii Labor Relations Board and all relevant labor laws for the state of Hawaii. No
reprisals will be taken as a result of a filed grievance, nor will any documents or records be filed
in the personnel file.

Date:

| have read and agree to abide by all of the regulations set forth in the Kilohana Academy
Employee Handbook for the 2017-2018 School year, including the following:

Employee name (print):

Employee signature:

*Please sign this form after reading the entire handbook, and then return the form to the
Director or, whoever is your supervisor.
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Attachment K

Exhibit 8

State of Hawaii — Department of Education

2017-2018 PROPOSED OFFICIAL SCHOOL CALENDAR DRAFT Version 9/28/15

Teachers” Work Year - 15t Semester: August 1, 2017 - January S, 2018; 2nd Semester: January 8, 2018 - June 2, 2018
Students’ Work Year - 15t Semester: August 7, 2017 - Oecember 23, 2017; 2nd Semester: January 8, 2018 - May 31, 2018

Waek  Studenl Teacher Su M T W Th F Sa
Days Days
0 a July2017 23 24 25 26 27 28 29 1st SEMESTER - 89 Student Days (Ends Dec. 22)
3 o a 30 31 s - 5 August 1: Teachers' First Day
2 s 3 August 6 7 8 9 10 11 12  August 1-4: Teacher Work Days {no students)
3 s 5 13 14 15 16 17 18 August 7: Students' First Day
4 18 1= 20 21 22 23 24 25 26  August 18: Statehood Day
5 12 23 27 28 29 30 31 ; 1 r
5 23 27 September 3 | 4[5 6 7 8 9 Septemberd-laborDay
7 28 32 10 11 12 13 14 15 16
3 33 37 17 18 19 20 21 22 23
9 38 a2 24 25 26 27 28 29 30
10 a3 a7 October 1 2 3 4 5 6 7
n 8 9 10 11 12 13 14 QOctoberS-13: Fall Break***
12 ag 52 15 16 17 18 19 20 21
i3 53 52 22 23 24 25 26 27 28
b2 58 52 220 300 31 J 1 2 3 4
15 62 65 November 5 6 7 8 o i1 November 10: Veterans' Day
is &7 71 22 13 14 15 36 17 '3B
17 70 74 19 20 21 22[23[24]25 November 23: Thanksgiving
12 7% 79 26 27 28 29 30% 1 2 November 24: Schoo! Holiday
19 80 24 December 3 4 5 6 7 8 9
20 8s a3 10 1T 12 13 14 15 16 December 25-January 5: Winter Break™=*
2 89 23 17 318 19 20 21 22 23 December 2S: Christmas
22 24125126 27 28 29 30 2nd SEMESTER-93 Student Days (Ends May 31)
3 94 311212 3 -4 K 6  lanuary 1: New Year's Day
22 94 a5 January 2018 7 8 9 10 11 12 13 January 5: Teacher Workday {no students)*
s 98 193 14 16 17 18 19 20 January 15: Dr. Martin Luther King Ir Day
% 103 108 2F 22 23 28 25 26 22
7 208 113 28 29 30 31 ; 1 2 3 February: Institute Day [one doy with no students
23 113 115 February 4 5 6 7 8 9 10 during the week. Date for each island T8D. )
29 117 123 2% e b 13 14 15 16 17
2 1 oz 18 20 21 22 23 24  February 19: Prasidents' Day
a1 126 132 25126 27 2% 1 2 3
37 131 137 March 4 5 6 b 8 5 Vi
33 336 242 31 12 13 14 15 16 17
34 18 18 20 21 22 23 248 March 19-23: Spring Break™=*
3s 139 145 25126127 28 29|30 31 March 26: Kuhio Day
3s 2484 159 April 1 2 3 4 S 6 7 March 30: Good Friday
37 145 155 B 5 10 11 12 315 1%
28 154 150 1S 16 17 18 19 20 21
39 159 165 22 23 24 25 26 27 28
40 164 170 29 30 i 1 2 3 a 5
41 159 175 May 6  ; 8 9 0 11 22
3z 174 180 I3 14 15 16 1IF 18 1§
a3 179 185 20 21 22 23 24 25 26 May28: Memorial Day
aa 132 189 27 28 29 30 31 2 May 31: Last Day for Students and Second Semester Ends**
=28 +38A June; 3. . .% .75 i liE s 9 June 1: Last Day for Teachers
20 50
— 2015, L funding and
OFFICIAL STATE HOLIDAYS: 2017-2018 SCHOOL YEAR.
2 Inatractional daysshalbe  A*The smployer may 3sign ua 10 6 :::::eh;:yd e s:s::::?:rxi' 22::77 Sf‘:a\;',fs’flgfz; King Jr. Day: J::gv‘yryl; ggig
o m‘:; s Tt w""‘:"m',:m Veterans' Day Observed: 10,2007 Presidents’ Day: . Fabruary 19, 2018
o estion ROt machings hkrcent thi Seackers Thanksgiving Day: HNovember 23, zoxz Prince Jonsh Xuhio Kalanianaole Day:  March 25, 2018
Sootaz gy Christenas Day: Decenther 25, 2017 Good Friday: March 30, 2018
Memonial Day: May 28, 2018

* lanuary 5: Teacher work day between semasters *= Commencement exercises: No sooner than May 25, 2018
*** For 10-month teachers - Intersession: Oct. 9-13; Recesses: Dec. 22-Jan. 5 & March 19-23

Educational Officer & Teacher institute Days Feb. (one day per island)
DRAFT CALENDAR
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Attachment L School Calendar and Schedule

Daily and weekly schedule are the same.

Attachment L — Students/Teacher sample schedule 6-8" grade

TIME ACTIVITY TEACHER/STAFF IN CHARGE LOCATION
(Support Staff)

7:30 check in All Kilohana/Kaiaulu staff B&G
7:45 morning protocol All Kilohana/Kaiaulu staff B&G
8:00 Stretching/cardio PE Teacher (Kaiaulu staff) B&G
8:20 water break All Kilohana/Kaiaulu staff B&G
8:30 Garden/Food prep Garden Teacher (Kaiaulu staff) B&G
9:00

6-8 English LA English LA Teacher B&G
9:50 6-8 Math Math Teacher

6-8 Olelo Hawaii Hawaiian Teacher
10:40
11:30 lunch All Kilohana/Kaiaulu staff B&G
12:00 Social Studies Civics Teacher B&G,
Science Science Teacher In community
Arts Arts Mentors (Kaiaulu staff)

2:00 pau All Kilohana/Kaiaulu staff

Kilohana Academy
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Daily and weekly schedule are the same.
Attachment L- Students/Teacher sample schedule 9-10th grade

TIME STUDENT ACTIVITY TEACHER/STAFF IN CHARGE LOCATION
(Support Staff)
7:30 check in All Kilohana/Kaiaulu staff B&G
7:45 morning protocol All Kilohana/Kaiaulu staff B&G
8:00 9" grade Civics Civics Teacher B&G
10th Science Science Teacher In community
8:50 9" grade Science Science Teacher
10th Civics Civics Teacher
9:40 BREAK All Kilohana/Kaiaulu staff B&G
9:50 9" grade English LA English LA Teacher
10th Math Math Teacher B&G
10:40 10th grade English LA English LA Teacher
9" grade Math Math Teacher
11:30 LUNCH All Kilohana/Kaiaulu staff B&G
12:00 GED Prep English LA/ Math Teacher B&G
1:00 PE/Health PE Teacher B&G
2:00 pau All Kilohana/Kaiaulu staff

Kilohana Academy
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Attachment M

Not applicable
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Attachment N

Not applicable
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Attachment O

Not applicable
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Attachment P

Not applicable
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Attachment Q

Not applicable
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Attachment R
KILOHANA Academy
P.O. Box 510015
Kealia, Hawai'i 96751
808-212-4356

Governing Board By Laws
Article l. Purpose

The purpose of the Governing Board of KILOHANA Academy is to set policy and
provide oversight for the KILOHANA Academy public charter school based in Kapa’a,
Kaua'i.

Article ll. Governing Board Overall Responsibilities

The governing body of KILOHANA Academy will be officially known as the KILOHANA
Academy Governing Board. The Governing Board shall:

Be the independent governing body of KILOHANA Academy and shall have oversight
over and be responsible for the financial, organizational, and academic viability of the
school, implementation of the charter and shall be the independent authority to
determine the organization and management of the school, the curriculum, virtual
education, and compliance with applicable federal and state laws. The Governing
Board shall ensure that KILOHANA Academy complies with the terms of the charter
contract between the authorizer and the school. The Governing Board shall have the
power to negotiate supplemental collective bargaining agreements with the exclusive
representatives of their employees.

Shall have all powers and authority vested in the management of the business,
property, and affairs of the charter school, to do such lawful acts as it deems proper and
appropriate to promote the objectives and purposes of the school. The Governing
Board may, by general resolution, delegate to committees of its own number or officers
of the school such powers as it may see for specified periods of time.

Shall comply with all legal charter school legal requirements.
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Article lll Definitions

A. A quorum vote requires two-thirds of the total voting membership of the
Governing BOArd. Among other situations, a quorum vote is needed to remove
Governing Board members and to amend the Bylaws. A simple maijority of the
full number of members shall constitute a quorum of the Board for the transaction
of business. Every act of a majority of the members present at the meeting held
at which a quorum is present shall be regarded as the act of the Board.

B. A majority vote is fifty percent (50%) plus one (1) of the voting membership of the
Board. A majority vote is needed to establish policy, elect Board members to
perform other regular business, and for all other decisions not requiring a quorum
vote under these Bylaws.

Article IV Governing Board Membership

The KILOHANA Governing Board shall consist of seven (7) members who serve two
year terms. In selecting members, consideration shall be given to the persons who:

e Provide the Board with a diversity of perspectives and a level of objectivity that
accurately represent the interests of the Academy, its students and the
surrounding community.

e Demonstrate an understanding of best practices of nonprofit governance.
Possess strong financial and academic management and oversight abilities, as
well as curriculum development, human resource, and fundraising ability.

Article V Officers of the Governing Board

A. Elections shall be every two (2) years. The four (4) officers shall be:

e President

e Vice President

e Secretary

e Treasurer
No employee of a charter school or relative of an employee of a charter school may
serve as the chair of the governing board of KILOHANA Academy; provided that an
authorizer may grant an exemption from the provisions of this subsection based upon a
determination by the authorizer that an exemption is in the best interest of the Academy.
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B. President

Chair all board meetings
Oversee compliance, By-Laws, and policies.
Select and supervise committee chairs, and ensure that all committees function
appropriately.

e work closely with the Director on issues affecting the school and make
recommendations to the board regarding these issues.

e Work with the other Governing Board members and staff leaders to recruit new
volunteers to the Governing Board and its committees.

e ensure that individual Governing board members receive adequate training,
performance, monitoring and evaluation.

e Makes representative statements for the board with board consensus, whenever
possible.

e Serve as signatory for financial transactions and official documents.

C. Vice President

e Perform all duties of the President in the case of the President’s absence, and
when so acting, will assume the President’s powers and be subject to the same
restrictions.

e The vice-President shall have other powers and perform other duties as
prescribed by the Governing Board.

D. Secretary

e Keep minutes of the meetings of the Governing Board committees, including
time, place and persons in attendance, as well as whether it was a Regular,
Annual or emergency (and if emergency, how called), followed by a detailed
account of the proceedings of each meeting.

e Keep a copy of Governing Board Bylaws with amendments to be available for
reference at each meeting.

Give notice of upcoming Governing Board meetings, as required by the Bylaws.
Have other powers and perform other duties as prescribed by the Governing
Board.

e Be responsible for the management and safe keeping of the Governing Board

archives and all previously recorded agendized meetings.
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E. Treasurer

e Along with the Governing Board President, serve as a signatory for financial
transactions.

e Oversee fiscal matters along with the Business manager and report current
budget information at monthly meetings or upon request by Governing Board
members.

e Be responsible for procuring auditors and assembling and implementing the
annual self-audit team.

The KILOHANA Academy’s Governing Board key concepts and best practices
1. Foundation for effectiveness

Be committed to and have an active role in the strategic planning of the school including
the ability to periodically review, modify, approve and sanction any part the school
vision, mission, beliefs and goals of the KILOHANA Academy. The mission statement
will serve as a guide to organizational planning for board and staff decision making and
setting priorities for resources.

Review the schools program activities and services to ensure that that they are
consistent with KILOHANA Academy’s mission statement, and to monitor their
effectiveness to ensure that the organization is not drifting away from its original
purpose.

2. The Governing Board and effective decision making
Provide Board with sufficient notice of all meetings at least 24 hours prior, notification to

shall be by written notice, telephone, or other electronic means. Public notice of
meetings shall be available at the KILOHANA Academy school office, as well as the
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KILOHANA Academy website, and the authorizers website not less than six (6)
calendar days prior to meeting.

Create a decision making matrix to communicate roles and responsibilities in decision
making.

Be able to gauge charter school progress and effectiveness using an organizational
dashboard.

Use of a Governing Board book that contains agenda and information packet in
advance of board meetings.

Use formal process for policy development.

3. Board Member Motivation and Accountability

*Learn about the school and ask smart questions.

*Pledge commitment to Board member(s) with recognition and appreciation.

*Annual board self evaluation process, an annual retreat may be held to organize the
selection *and appointment of new members, to address new and old business and for
Board development.

*Personal goal setting by individual Board members.

*Prepare for and attend meetings.

*Members shall serve the organization as a whole. Individual Board members have a
responsibility to support the majority action, even when they disagree.

*No Board member should represent her/himself as speaking on behalf of the Board
unless specifically authorized to do so. Speaking for the Board or school is reserved for
the Academy Co-director or the Board Chair.

*Board members should guard against being the subject of an “ambush” interview
especially during times of controversy.

*Every Board member has a duty to maintain the confidentiality of all Board actions,
discussions, and votes held in executive sessions.

*Avoid conflicts of interest, real or perceived, because of affiliations or the temptation to
request personal favors for oneself, family, or friends.

+Individual Board members must protect the integrity of the Board and school at all
times through disclosure and by deciding whether their membership may be of lesser or
greater value than an opportunity to gain financially.

*Avoid the appearance of using their membership for personal or political gain.
*Abstain from making judgments based on information from disgruntled faculty, staff or
state officials.

*Seek opportunities to inform the public about the school.

4. Ildentification and recruitment of Board members
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*Create written job description for individual Board members by defining Board
performance membership needs in terms of experience, skill and diversity.

*Have clear recruitment priorities based on analysis of current and future skills and
knowledge needs of the Board.

«Commit to having personal dialogue with prospective Board members and hold formal
orientation sessions to provide critical information before individuals are brought on to
be Board members.

5. Orientation and Training of Board Members

*Provide formal training and orientation based on skills and knowledge of Board
member will need to be effective
* Use of written Board member manual.

6. Board Role on strategic planning and thinking and effective committees

*Governing Board members personal commitment to having an active role in strategic
and long term planning.

*Adopt academic and facilities planning documents for the school.

*Approve new academic and enrichment programs, and major organizational changes.
*Review and determine which programs and services are consistent with the mission
and its charter, then monitor and strengthen these programs and services.

*Approve measurable organizational outcomes.

*Approve annual attainable board and management level goals.

*Have written job descriptions for all committees.

*Building dialogue on critical issues into every board meeting.

*Have an annual committee calendar of major decisions and meetings.

7. The Governing Board Legal and Financial Responsibilities and self
assessments

*Approve the strategic plan for the school that includes concrete, measurable goals
consistent with the charter and accountability plan.

*Ensure effective organizational planning by having well written, up to date bylaws and
governance documents including financial oversight and risk management policies in
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place to provide the Governing Board with the necessary information to make effective
decisions in the long term strategic planning and thinking of KILOHANA Academy.
*Shall be empowered to conduct any and all business of KILOHANA Academy,
including approving or authorizing any contracts, leases, partnerships, or other
agreements, and may delegate said authority to any officer of the KILOHANA Academy
Governing Board.

*Guide the school’s Board members and staff by establishing well written, up to date,
clear expectations and responsibilities.

*Develop, maintain and revise when necessary adequate personnel policies and
procedures.

*Adhere to local, state, and federal laws and regulations that apply to the school.
*Review reports and public presentations that details the school’s mission, programs,
projects, financial condition, and progress made towards charter promises.

*Ensure and maintain accountability through legal and ethical integrity by having written
standards of conduct for Board members.

8. The Governing Board and staff relations

*Appoint and evaluate the Head School Administrator for KILOHANA Academy.
*Reach a consensus on the Academy Co-Director job description.

*Define clear expectations and responsibilities for the Head School Administrator who
will work collaboratively and foster a successful and engaging relationship with the
school’s founders, the *Governing Board and the day to day operational staff.
*Undertake a careful and effective search process to find the most qualified individual
for the position.

*Oversee and approve contract negotiation and renewal.

*Have clarity regarding distinct roles and responsibilities of the Governing Board and the
Academy Co-Director.

*Provide Head School Administrator frequent and constructive feedback, including
complimenting exceptional accomplishments.

*Assist when board members overstep prerogatives or misunderstand their roles.
*Provide an annual written performance and interview review with a process agreed
upon with the head school administrator well in advance.

*Approve hiring or dismissal of first and second tier administration personnel and be
able to solicit applications should a first or second tier position becomes vacant. An
emergency meeting of the Governing Board may be made regarding decisions that are
urgent or subject to time restraints regarding administration personnel and their
employment.
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9. The Governing Board and Community/Parent Relations

*Have available formal plan for parents, family and community involvement to maintain
strong parent and community relations.

*Annual calendar of events for parents and family.

*Use of advisory committees.

Include Governing Board leadership in building community collaborations and
alliances.

*Shall have a comprehensive public relations strategy to enhance the school’s image by
successfully collaborating with the community, the public, the media and the Board for
the school’s visibility within its community to articulate the school’s mission,
accomplishments and goals to the public.

10. The Governing Board’s role in Fundraising

Make fundraising a priority to ensure adequate resources for the school to fulfill its
mission by working in partnership with the school director and the development staff to
raise funds from the community.

11. Resource Management

*Manage resources effectively and remain accountable to the granting entity, parents
and students, its donors, the public, and in case of a separately incorporated non profit,
to safe-guard its tax exempt status by approving an annual budget, long range financial
planning, and budget requests for state funding and ensuring that proper financial
controls are in place.

*Review budget implementation through periodic financial reports and provide an
independent annual audit by a qualified accounting firm.

*Review all fiscal audits of school operations.

*Approve all major contractual obligations of the school.

*Approve accounting policies.

*Ensure the Board has the proper training to be effective stewards of public funding.
*Encourage Board members to make an annual financial contribution, to the best of
their personal ability.

*Have quarterly budgets in place.

*Have an annual audit by an approved accounting firm on a calendar year basis.
*Produce a budget for the fiscal year beginning July 1st.
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Article V. KILOHANA Academy Governing Board committees

The KILOHANA Governing Board members may appoint standing and / or ad hoc
committees as it thinks necessary for the effective governing of the Academy to include
but not limited to Governance, Academic, and Financial Committees. Each standing
committee shall have a charge specific to its permitted activities. Committees shall be
populated by a majority of Board Members but can also include those from outside the
board who can bring expertise and knowledge to the task at hand. Committees shall
not have authority to take legislative or administrative actions nor adopt policies for the
Academy.
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KILOHANA Academy Standing committees

Governance Committee
e Shall ratify personnel policies including but not limited to codes of conduct for
staff and students, evaluation and dismissal procedures, and authorizing of
collective negotiations.

Financial Committee
e Oversee any management, operational or service contracts over $10,000.00
which is not specifically included as a line item in the budget. The Governing
Board shall enter into contracts, leases or other agreements which are necessary
and / or desirable for promoting the interests of the Academy.
e Shall generate funds separate of supplemental grants and allotted funds to
expend at the discretion of the Governing Board.

Academic Committee
e Shall review student achievement data, benchmarks, standards and other
multiple assessments of student progress.

Additional Issues

The KILOHANA Academy Administrative Director Duties
The Academy Director shall:
e Execute all established KILOHANA Academy policies, reflecting the intent of the
Governing Board.
Provide leadership in the development and implementation of curriculum.
Direct and monitor staff and the division of staff responsibilities.
Enforce codes of conduct among students and staff.
Responsible for hiring / dismissal decisions.
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e Collaborate with the Business Manager in determining staffing needs and
establishing qualification criteria for employment.

Appoint and oversee various Academy leadership teams.

Oversee student assessment and accountability.

Prepare all reports to the Governing Board and authorizer.

Oversee student recruitment and admissions procedures.

Serve as liaison between the Governing Board, the school community and the
authorizer.
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All forms

To be cq

|
ust be signed by hand. i
! \

Serving on a publi¢ ¢chz er school governing

ard is a position of public trusf}ﬁnd fiduciary ‘

responsibility. As verning|board member pf a public school, you are resp sible for ensuring the
quality of the schg ns, dompetent stewgrdship of public funds, and the school’s fulfillment ofits
public obligations terms of its Charter Contract.

As part of the app]i
governing board m
required, brief resp “
5 L| tionraire is twofold:|1) to give application reviewers a clearer in roductuon to
aj; [sthéal proposal in hdvance of the applicant interview} and 2) to encourage ‘

s to reflect individuﬁlly, as well as collectively, on their common mission, |
 the earliest stagfl of school development. Please add the full name of‘your

of this ddcument so that)Jt appears on all pages. l
|
|

fl "egpond mdlvnquall to this questionnaire. Where nFrrative responses a

1 for 4 new chartér s¢hool, the Commission requests that each p ospectlve}
 are sufficient. | t

The purpose of th
the team behind
governing board
purposes, and ob igrr

school to the foote

! ‘" ||Background
%hc ]
\

yhose governing Hoard you intend to serve:

-

1. Name of charte
2. Contact informat'Ln: ! 3 |
Name: Kamealoha S |

i |

Describe your d catjo
F‘;?éssuonal bio '- .

Resume and profes

4. Indicate wheth ef you'cur eptly or have previously served on a board of a school district, anather charter

school, a non-public $thoel] ocdny nonprrofif prganization. | | |

[ Does not 4pply tome| ] Yes ‘ :

il ! i i |

5. Why do you wish|to ferveon the gove‘fning board of the proposed charter sj’uool? 1 cu#rently servé as the
Chairperson for |the Pl ng/ApplicatiBn dommittee for Kilohana Academy| dnd wish to} be involved in as

governing bodrd member tg assist the schodl|with getting the recourses it needs‘to do a start-up charter school

for our commyn ! : |
‘ 1 ? ’ |

nding of the appropridte role of a public charter schoo! gL)verning bciard member? As a

erstanding is that l\@ssist with forming policies and through these policies | can help

fulfilling its missio | to the students, the community, and meet the re%uirements to be a

g with the State Charter School Commission. } ‘ :

nal and employment history. No narrative response is nequired if a resume and
are attached. ! |
signil bio are attachadi to this form. 1 !

o

7. What is your yn
board member, my
guide the school in |
school in good s mdp

| :
experience you have|that is relevant to serving on the tharter school’s governing board

8. Describe any previo ‘
ice)| If you have not/had previous experience of this na’Iure, explag why youJ;ve the

(e.g., other board s
capability to beja ective board member, ‘ | previously served as the president of the Kauai Native Hawaiian

Chamber of Com in its first year in existence as a start-up non-profit sery lqg the island of Kauai.
i | |

[Kilohana Acade mT'] ' Attachment U -T Page 1
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Describe the qp
professional

have a for- w{

agencies, & bu.

|
\
What is your un
aligned with|the

groups the sch
segment of thes

What is you |
notion that

What do you b‘e je
school, charter,

meet the nejed.ﬁ

school is suc

How will you

"m.“

being success
evaluations a
the school.

Describe thr’
the school
How will on
successful b

How will you k
graduate ouy

requirements

What specific
successful?

command as set fo

i
relationship with t}}

i

2= §

Indicate wheth ‘r yo
school. If so, please
{71 1ywe do npt kno

[Kilohana Academ\h

| which includes

{ng of the schoo

mmunity that wi

school is successﬁn ‘
formance- orientated plan with both formative and|symmative evaluations. :

How would Yot Ilnan le a|situation in whi
acting unethically

the youth in o
s to work with,

e the charag:teT
academic stan

school is succeeding or is not succeeding in its

erience that you would bring tp (the governing board.j
implementing community-based educational programs that also
ndraising, grant writing, and engagement with the community,

's mission and guiding beliefs?
community which is important, |as this is one of the mdfn target
the at-risk youth in our community, it will alsb be able tb serve a
hes to study and learn in a bilingual setting.

| Mission and Plan

| some

The Kilohana | cademy mission is

s proposed academic plan? The Academic F}Ian is based on the
ted. i

ics of a successful school? A successful schaol that exdeeds the

'ormation to infe

governing board will play in the school’s operation.
gence in arens required by state and federal laws.

periodic self and standard evaluations. We will u
'm ourselves about whether we

Governance

yrds is important but equally impaortant is a school that Works to
dents, the families, and the community they serve|also is an indicator that means a

this informgtion gathered from
iceed in fulfilling the mission of

m?on? We will know the school is
ud

The board will set poligy for

| at the end of the first year of operation? We will know we are

end of five years f the school is successful? We will be successful when we
us is built in the Kapa‘a area, and when we hd‘ve met all the
! in good standing with state charter school commjission.

hen our new ca

think the goveming board will need to take to en ;lIe that the school is

eed|to participate in meetings on a regular basis and hav.

not|in the best inteﬂsts of the school? 1 would go

ur governing bogrd by-laws to resolve issues with

a professional working

rough the appropriate chain of
ther board members.

you believe one or more mem}frs of the go\leming board were

Disclosures
or yqur spouse knows the other prospective governing board members for the pi'oposed
q\d ate the precise ét/e of your relationship. Q
thesp individuals Yes . ;
CO“«:— L M \ Ou
C |
KMW o\ >M ‘ Attachment U — Page 2




10.

1

Indicate wheth
employee. If 50, in
[ ywe dono

Indicate wheth
school (whethe
describe the pr|
transacting or wil
[ vwe donot k
v/ ‘u
he|s

Indicate if you,
business with t

] 1/we do na

If the school int
whether you or

tﬂtf’énswer is in
Not applic3
management orga
D i/we do no

If the school cont
immediate fa

inteyest in the pro
D/;/A. O w‘f:
i

If the school plan
immediate famjly

indj€ate the preci
N/A ] Y
|

er

b3

Indicate wheth

partner, or membhe
sgfiool. To the

Does not ag
Indicate any potent
vern

theAchool’s go

None [[] Yes

\[Q\M

ntra

ure g
fam

br your spouse knows

indi ;Eual or as a direc

50, indicate the
onducting any sy

have a directori

no such interest |:]

ber anticipate conduct

ave provided thisli

jr or legal conflicts
rd.

precise nature
ch employees

spouse knows
f your relations
ting with the sc

ch persons

or other immedi

act with an edug
knows any empl
ve, please descr
he school does n
ch persons[:l Y

n education seny

any interest indi
t with an educat

ily do not anticipd

pouse, or other if

y person who is, or has beenin t

r, officer, employee, or agent of
p and the nature of the business
ol. '

6~ povine vl Y
e family members antkipate cor
ecise nature of the business that

h business Iﬁ

A
e <)

yees, officers, owners, directors,
e any such relationship.

ted, provide a detailed descripti
Yes

on service provider, indicate if yo

ng, or are conducting, any busing
f the business thit is being or will be conducted.

te conducting any such business

nmediate family members are a d

otherwise assc

iated with, any organization that

y spouse or family

i§‘“‘lﬂ~

[ ves

Certification

the informatio

to the State P
d correct

4

h every respect.

)

yone who is doing, or plans to do,

e provider, please indicate whethér you, you
direct ownership, employment, co:rtractual, 04

, certify to the best of my
blic Charter School Commissig

he last two years, a school

AG\N\UA | \

R L BN
business with the charter
entity). If so, indicate and

a
tt:rat such per#on or entity is

'

Gl

e conducting, any
I be gndu&t’ced.

 Gole
ducting, or ar

isibeing or wi
1\ w

tion service provider or management organization, indicate

or agents of that provider. if

tintend to contact with an education service provider or school

rspouse, or pther
management

on.
i

1, your spousé, or other
s§ with the provider. If so,

Yes

irector, ofﬁce@r, employee,
is partnering with the charter

nformation in response to prior items, you maﬁ so indicate.

of interests that would or are Iikdzlﬁ to exist should you setve on

k}\owledge and ability that
n|as a prospective

Signature

[Kilohana Acade

/
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amealoha Hanohano

Education:

ion/Traditional Knowledge
aimea, Hawaii Island

PD, Teachers C :ﬁ;'fca Jawaiian Imme

Halau Wanana Te; :
|

!
nd Language Teaching/Asian Traditional KQowledge)

MA, Japanese L;AQ e and Literature (Sec
| wa

University of H at oa, Honolulu, Oahu, Hawaii
\
BA, Asian Studjes
Hawaii Pacific Ur?i ersity at Hawaii Loa, Kaneohe, Oahu, Hawaii

CC, Japanese Hisﬁo y/ul
Nagasaki Wesleya ive

e
ty, Isahaya, Nagnsaki, Japan

CC, LERN (Life-Long Le

ing Resource Network) in Community-Based Non-Profit Mabager
Honolulu, Hawaii| |

Professional:

2011-present umu f Alaka‘i (Project Diregtor), Kaiaulu Anahola Traditiopa! Ecological Knowledge
Pr s, Kapa‘a, Kauai !

g

2007-present | ny Kula|Kaiapuni (Hawglian Immersion Teacher), Kawajkini Hawaiian Immersion
Schpal/Ka Umeke Ka‘eo, Klauai/Hawaii Island

., Advocacy, Hawaiign/Japanese Language

2003-2007 C; ri;r%mmll)evelopment Specialist in Native Hawaiian Educéftion, OHIA Consulting
,| (ahu

1993-2003 ‘ gxmn Manager/Instructor| University of Hawaii at Manod, Honoluly, Hawaii
evelop Programs in Cultungl and Eco Tourism ‘

ining, Environmental/International Education

| :

1988-1992 PE M ager/InstructoLmOshima Board of Education (JET Program)
E ??FSS ice Teacher Tr:

va (1 ylear), Nagasaki; (Dshima (3 years), Yamaguchi, Jap}an |

References

Available upon Reqnest
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Board Member Information

eted individually by each Applicant Governing Board memb#r.
All forms must be signed by hand.

To DTC
\

Serving on a public
responsibility. As|a
quality of the schp
public obligations a

school governing poard is a position of public trust and ﬁducijbry
gverning board membetr|of a public school, you are responsible for rnsuring tbe
¢ompetent stewardship of public funds, and the school’s fulfillment of its

r[s of its Charten Contract. \ 1

II
(

new charter sghool, the Commission requests that each drospectivej
bond individually to this questionnaire. Wherg narrative résponses are
sufficient. :

As part of the appli
governing board m
required, brief res

aire is twofold{[1) to give application reviewers & clearer iﬂtrodudioﬁ to
proposal in adﬁnce of the applicant interview; and 2) to encourage
u

The purpose of thi
the team behind
governing board |
purposes, and oblig
school to the fooieT -
|
|

reflect individuglly, as well as collectively, on their commoh mission,
s at the earliest stage of school development. Please add the full name of your

his ddcument so that it appears on all pages. |

Background
1. Name of char ollon whose governing board you intend to serve:
i cademy

2. Contact infor
Name: Pralet Kaee bo ‘

pnal and employment history. No narrative response is required if a résume and
are attached.
sional bio are attached fto this form.

professional biograp

Describe your pd -.
X Resume and pro

4. Indicate whether you|currently or have previously served on a board of a school district, another charter
school, a non-public gchool) or any nonprofif prganization.
00 Does not apply[to[me K| Yes

5. Whydo you wis ‘
I wish to assi

ilohana Academy tg educate Kauai students. |

6. What is your undeistanding of the appropridte role of a public charter school o%erning board member?
The Governi rd advocates for Kilohana to the Board of Ed :ttion anJ its primary

responsibiliti J include overseeing the budget, ensuring the adherence to all laws,

formulating poligy, andl hiring the head administrator.

7. Describe any pr expefience you have that is relevant to serving on the c aLter school’$ governing board
(e.g., other board setvice). [if you have not had previous experience of this nature, explain why you have the
capability to be an effective board member. '

j rve dn the governing bpard of the proposed charter schodl?

[Kilohana Acaden

| |
J] i Attachment U —Page 5
| :
|




|
1. T
The Governing B
responsibilities in
policy, and hiring|t
2. i
Students, teac

enrollment is c
relationships,

ers
e

| am no longer

the school is strong.

4,

3

Transparency wiﬂt
School relations,

and team build
5.

Speak with them
hooponopono.

[Kilohana Academy]

| was Demoqd rzt'

Education Dir
Committee.
Describe the spe

\
it
Strategic planni

C

grant writing.

What is your u
Kilohana Ac

What is your nA
| believe th i
influenced an
What do you bel
Successful en
How will you know

"
|

Student/fam

Describe the

How will yo

How will yo

What specific|s
successful?| |

How would
board were

eJ

e
strong founda
rigorous academi
careers and|col

Party

now

ing of the school’s

dge and experie
culum develo

[
I

Scho

ing of the schoal’s

irements; ang

blan is in line
to the needs
he characteristi
dents; self su
school is su¢cee
ion, Commur

ates for Kiloh
grseeing the b

administrator

President, PTA
for Civic Club, and

'

U

President, Secretary for Ne

hce that you would bring to the gaverning board.

yment, program evaluation,

| Mission and Plan
ssion and guiding beliefs?
sion to prepare its students

rough the language and trad

oposed academic plan?

ith the school‘s mission, is achievable,

f this community.
of a successful school?

icient; generational enrolime
ing or is not succeeding in its misgi

ty network accolades, conti

Governance

e governing bolrd will play in the school’s ope #a

na to the Board of Educatid
dget, ensuring the adhereng

b school is succ

sful at the end of the first yea

and staff achi
ding increas
etworking an
e end of five yd
d because thg
thing in the ab
ou think the gd

pholders, exce
rking relations
ynities.

a situation in w
pthically or not in
my concerns, if

{

b

1

ve their goals; Board memt
, community satisfaction is
employment opportunities
rs if the school is successful?
relationships between the ¢
ve mentioned response ha
erning board will need to tak

Board Member for North and

engage with community mentors to fu

ighborhood Board,
East Side|Scholarship

Leadership, collaboration,

for graduajtion: to build a
itions of Hawaii; achieve

ly prepare for
and is
nt.
sion?
nued funding

|

ration.

)n and its primary

:j to all laws, formulating
o

r Pf operation?

yars achieve their goals,

evident in increase

f‘br students.

ornmunity network and
5 frown exponentially.
o0 ensure that the school is

lent communication and response time in all Board/

the best interests of the scho
nsatisfactory response, bring

lip with the Co-Directors, lo s‘}of Board Development

ich you believe one or more members of the governing

I?
t up at the Board meeting. E

! Attachment U — Page L




Disclosures
spouse knows the other prospective governing board members for the prdposed
the precise nat Ite of your relationship. |
g,|coworkers, aquaintances

1. Indicate whetheryy
school. If so, pleasg i
0O i/wedo not k%

2. Indicate whetherly!
employee. If sp, indi
X I/we do not kn

any person who is, or has been in the last two years, a school
b precise nature ¢f your relationship. 7 !
h employees O [Yes

r spouse knows anyone who is doing, or plans to dp, business with the chader
#ual or as a diredtor, officer, employee, or agent ofian entity). If|so, indicatq and
hip and the nature of the business|that such person or entity is

3. Indicate whetrler Yo
school (whether as
describe the precise
transacting or will
X 1/we do not kn

or other immediate family members anticipate copducting, or a}e conducting,

4. Indicate if you, yo
I. If so, indicate the precise nature of the business that is being or will be

any business witli\
conducted. :
X I/we do not arTnt cipate canducting any sud

tation service provider or management organizztion, indicate
oyees, officers, owners, directors, of agents of

5. [If the school i
whether you our

knows any emp

[Kilohana Academy]

the answer is i

X Not applicable be
management organi

0 I/wedonotk

If the school ¢ n‘ rd

immediate famil
interest in the|p
X N/A. O l/we

If the school plans
immediate famil

indicate the predcise

X N/A O l/we

Indicate whethe!

partner, or mempe

school. To the ext
X Does not appl

the school’s gov

Indicate any pott
X None O Yes |
|
|

ity do not anticipats

ive, please descri

have a direct or 1
- any interest indj

. I
th interest O Yes

ct with an educa

spouse, or other
re otherwise ass

be any such relationship.

hat provider. If

intend to contact with an educatian service provider or s¢hool

BS

direct ownership, employment,

ated, provide a detailed descriptiop.

ice provider, please indicate whether you, your spouse, or other

Fontractual, or management

on service provider, indicate if you, your spouée, or other

'ting, or are conducting, any busir
of the business that is being or will be conducted. |
p conducting any such business O Yes

immediate family members are a

ave providegﬂ this|
spouse or family

d.

information in response to prior
O Yes

1ess with the pfovider. If 50,

director, officer, employee,

ciated with, any organization that i partnering with the charter

tems, you may so indicate.

'TI or legal conflicts of interests that would or are |ike’y to exist should you serve on
| ‘

Attachment U — Page}




] \ N\/ Certification

4 / 0 N \ 3
i, (2 (&L(’/k i QU,Q ; ~'°1L certify to the best of my knowledge and ability that
the information | am [providing to the State Public Charter School Commissignas a prospEctive |
governing board menjber is tfue and correct in every respect.

ﬁ
\ b i : N
AN b 10 Viphuels 221l

Signaturé K ‘5 ) N Date A ‘

[Kilohana Academy] Attachment U — Page 8




CURRICULUM VITAE

Personal Inforx
Name:

y Kaeeonalani Ah|Loo

Key Skills: | |

Hawaiian lan
Strategic plaxa:l' g

Leadership, call

and history
lhm development,|program evaluation
J::nt writing

\
Experience: | |
Dec 2014 - Cyrrent
Aug 2012 -N
Aug. 2011-7
Kawaikini P
Gather and or|des
grade level bei

Kindergarten Teacher
High School‘Soﬁ 1 Studies HQ |
substitute Teacher | ‘

Puhi, Kauai Alohilani Rogers

slement and evaluate Hawaiian medium curriculum rdlevant to conﬂpnt area and

DirectorfLead Teacher |
Kilohana Le munity Anahola, Kauai self
Develop, imp aluate home schopl curriculum for two male students, grades 7 and 9.
Coordination gratign of community [nentors, supported relevant, sustainable, project based
curriculum. | ‘

Aug. 2009-

Hawaiian Language and Cultural Resourf¢e Teacher

Anaholg{ Kauai \Ipo Torio

vaiian language 4nd culture programs. Integrate Hawhiian into all content areas.
Supervise no i personnel, create| focumentation indicating standards Elignment with project

based curric nt as NCLB highly qualified teacher.

July 2007- M
Kanuikapen

20062007 | | Charten School Consultant/Author

Kawaikini Puhi, Klf“al Kimo Perry
Using the s iﬂfﬂprocess, detailiig months of collaboration with teadhers, parents and
community, ent was created [for this former Hawaiian Language Immersion program,

hool Review Panel in 2007.

July 2001~ Teache- Hawaiian Language Immersion Program

Kapaa, Kauai Gilmore Ypun
Design and i aiian Language{Jmmersion Program. Hawaiian language courses offered ta
general pop ian language medjum courses offered for social studies, science, health and

IAdvisor.

Teachdr- Niihau School of Kekaha ‘
Waimep, Kaua’i | William Arakaki

nnel for fledgeling Charter School serving unique Niihau commupity. Document
etail progress towards achieving HCPS and GLO’s| Teach 6 high school

1
\ ATREMNT U — 9




ith Withau community| to create charter document. Represent school to the BOE.

students. Collab m

Charter accepted BOHF in 2001.

Experience:

June — Aug,. 20 Charter $chool Consultant/Author

Kanuikapono Anahpla, Kaua’i Ipo Torio

Create charter dutlined by Director. Charter accepted by the BOE in2001.

May 1998- May Researcher/Co- Author

Pacific Resources in [Edu a]ltion and Langu : oe Dr. William Demme amaka Rawlins
Evaluations of [H guage Programs statewide were used to create a repo| for program funding. This
report was preq A\, the Native Indjs Education Association Convention and came to be known as Ke

o 8

Kula Kaiapuni S Y on Hawaiian Language Immersion Education, co-guthored with Dr. William
Demmert of the KlinKit trib¢ of Alaska. ‘
Aug 1993- May Limahana \

Hale Kuamoo Hilo, Ha aii eiki Kawaiaca
Curriculum Development Hawaiian Languagg Immersion Programs ‘

Sept. 1986- May19p9 Limaha a |

Aha Punana Le¢ Puhi, K4 1ai/Hilo, Hawaii Hokulani Cleeland/K uanoe Kamana

Limahana me ;
mandated by the p tq attend classes. i dvise student government for the high school Hawaiian Immersion
program. Presid the parent organization| during a time of great change and ¢ollaboration. Steering committee

member for two, sqof to be| Charter Schools| Along with other teachers studerits and community leaders, lobbied

xt:n Hatever has to be dpne. Hawaiian language teacher for parents of Weschool students,
I
the Hawaii state legiglature fo make Hawaiial

Language an official language of our state by lpw, lobbled to attach

education and to this law. Lobbied for Charters Schools. ’
Education: }
May 2007 Masters| of Education, Education Foundat ons/Leadetshlp
University of Hawali Marnoa, {}ahu
May 2000 Seconddry Certification-Teacher Education Program|
University of Hawaji Hilo, Hawaii
May 1999 Bachelor of Arts, Sociology, Hawaiian Studies minor
University of Hawali Hilo, Hawaii
|
May 1993 Early Childhood Education
Kauai CC Puhi, K4pai
June 1978 i GED Djploma
Windward &HL) gl for Adults Olomanp, Oahu
Languages: !
Hawaiian/Engli‘Ek nt written and org] skills
References: | |
Agpgie Marti, |a ] social worker

Adam Asquith, , scientist

K,‘LO{#)«A ;eamm}/ ﬁMGﬂMMU& /0




To i

Serving on a publi
responsibility. As
quality of the schq
public obligations

As part of the app
governing board
required, brief res

p
The purpose of this
the team behind ¢a
governing board

purposes, and ob
school to the foot

ig

f

-

oard Me

individually
All forms

ymple I

r sch
jni g
ns, g

ternm

board member

s of its Charter

for @ new charter sq
 respond individuall

are sufficient.

ionnaire is twofold:

reflect individu
he earliest stag
cument so that

o hose governing

1. Name of charter %
Kilohana Acad i
2. Contact information:
Name: Stuart D R !
3.
|
4. Indicgtt whethe
sc0ol, a non-pu
P ] Does not p}l
5. Why do you wis ‘t
| strongly beli
6. What is your unde
To advise and/o
7. Describe any pre i
(e.g., other boar I
capability to be
| have previpus
School. |
8. Describe the specif
| have over v;e
1. Whatis your ndje
To maintain fulli
\
[Kilohana Acade %]

» dttached.
al bio are attache

ently or have previ
,lor any nonprofit

[ ves

on the governing i
ternative educa

ool governing b

J to this questionnaire. Where

broposal in advILn
ly, as well as collectively, on the

.

hoard you intend to serve:

d employment h

q

0

t

ber Information

each Applicant Governing Baard member.

ust be signed by hand.

pard is a position of public trust

of a public school, you are resy

Contract.

hool, the Commission requests

4

ce of the applicant interview

of school development. Pleag
t appears on all pages.

e

Background

story. No narrative response is r

to this form.

usly served on a board of a schog
brganization.

nard of the proposed charter schq

of the appropria
e the Manag
ience you have
. |f you have not h
board member.
»d four and a

pdge and experi

Scho
of the school’s
ity of the scho

years of solid financial management exper

e role of a public charter school g|

ment team of the proposed
at is relevant to serving on the ch
d previous experience of this nat

alf years as the Business Ma

ce that you would bring to the ga

)l Mission and Plan
ission and guiding beliefs?
I's finances and assets. ‘

0
bmpetent stewgrdship of public funds, and the s

t

1) to give application reviewers 3

2

nsible for
chool’s fu

o]?
ion and feel there is a strong need here on Kauai.
bverning board member?
harter School.

arter school'§ governing board
JrTe, explain why you have the

land fiduciary

et_nsuring tHe
]

illment of its

hat each p:rospective‘
. |
narrative responses are

clearer in‘troduction: to
and 2) to encourage

ir common mission,

add the full name of your

uired if a resume and

i district, another charter

nager for a Kauai Charter

verning board.
ience.
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of the school's proposed academic plan?

2. What is your unders an
id pldced based eduication.

To teach project

3. What do you believe i be the characteristicsiof a successful school? ! ;
To strive to educate all §tudents and prepare them for any and all opportuniti’és that await
them after gradyat | |

4. How will you krjow thafi the gchool is succeedimng or is not succeeding in its missipn?

Thru parent and stiydent growth and satisfaction.
overnance
ﬂnverning board will play in the school’s operation.

1. Describe thero .‘

The board wnl versee the schopl’s management team.
2.  How will you know(iffthe school is successful at the end of the first year of operation?
The success o t e stiudents learning and achiieving at a level higher than they have in their past school
experience. :
3.  How will you kn he|epd of five years if|the school is successful? ;
Students will graduatie with the knowledge tto either go on to higher educatiqn and/or successful job

experiences.
4.  What specific st
successful? |

Continually trac
5. How would yo I
acting unethicall I-
e e

think the governikg board will need to take to ensure that the sclhool is

ise the school’'s management team. |
'Tt;ation in which you believe one or more members |of the governing board were

the best interestd of the school? f
bers of the Governing Board and set up a meeting with 1hat individual and conduct

Speak with ot
a thorough in

isclosures | |
Or yaur spouse knows the other prospective governing boaﬂd members’ for the proposed

dicate|the precise gxf re of your relationship.

ndividuals S zO(LM N CO _ WW/(A)

uf spouse knows any person who is, or has been in the} last two years a schodl
te the precise nature df your relationship.
any such employees Yes

1. Indicate whether

school. If so, please
[] 1/we do no kne

empl ee. If sq |

I/we dono

2. Indicate whethe r&

yone who is doing, or plans to dg, lbusiness with the charter
r, officer, employee, or agent of arj entity). If so, indicate and
and the nature of the business 1h§at such person or entity is

i 'iual or as a direc

descri the prec
trapgacting or will be

I/we do no k ‘

te family members anticipate cond | cting, or are conducting, any
ecise nature of the business that is being or will be conducted.
h business [ ] Yes |

4. Indicate if you, ! , lor other immedi
busip€ss with t e s . If 30, indicate the p
I/we do nat an |c ate gonducting any su

5. Ifthe schodlint

(P
i
i
)
3. Indicate wheth r& Pt yauf spouse knows a
.
5

endy tgicontfact with an educ
whethef you orlyour knows any empl
theAdnswer is in the affirmatjve, please descripe any such relationship.
/]| Not applicable hegause the school does ngt intend to contact with an educdtion service provider or school
management ofganiz |
] t/we do not kno

tion service provider or managerfne‘ t organization, indicate
yvees, officers, owners, directors, or agents of that provider. If

[1})

uch persons[:] Yes

6. If the school co 1tTa

ln education servite provider, please indicate whether you, your spouse, or other
immediate famijly

ave a direct or infirect ownership, employment, contractual, or management

[Kilohana Academy)
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intefest in the

N/A. ] 1/

any interest indiq

ich interest [
t with an educatjd
ticipate conduct
the business th
ily do not antici

otherwise ass

lo 3

ated, provide a detailed descriptid
{

ing, or are conducting, any busine

pouse, or other immediate family members are a d

ve provided this|information in response to prior it
y spouse or famil ] ves

es

vn service provider, indicate if you,

is being or will be conducted.
te conducting any such business

iated with, any organization that

of interests that would or are lik¢

Certification

_, certify to the best of my

the information |

r legal confli
g to ate
. nd/c/qugc

i

blic Charter School Commissig

your spouse, or other

ss with the provider. If so,

C

irector, officer, employee,
is|partnering #vith the charter
ems, you may so indicate.

:I Yes

oly to exist should you serve on

Knowledge and ability that
)n as a prospective

governing board me n every respect. |
B ) // e
P ‘
///}/ / 2%/6/)/'/6

Signaturé/

[Kilohana Acade

"n%

Date
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Stuart D Rosenthal

OBJECTIVE: Assist 4 growth oriented company achieve its financial goals and objectives. 3

EXPERIENCE:

3/201]l i~ present Kawaikini New Century PCS Lihue, HI
Business Manager |
R

esponiible for providing 3l fiscal services to the Charter School. Presentmg monthly
financidl resylts to management and to the board. Assisting in grantLapphcau(Dns
O

Akcrddjtation process, National School Lunch Program, Transportation and maintenance
issue :

112 32011 Dorlgnd & Associates Kapaa, HI

Seniar Accoyntant |

Responsible for providing Bookkeeping, Tax and Payroll services to multiple clients on

an ing basis.
|
712007+ 12/2007 Michelle Kato, CPA Lihue, HI
Senior|Accountant
R e [for providing Bookkeeping, Tax and Payro}l services to multiple clients on
al ing basis.
1 07 Kaudii Veterans Memorial Hospital Waimea, HI
q anager
R for providing fontract services, guidance, plans and policies for
pr , contracting and purchasing functions in sypport of the Corporate Office and
H ealthcare facilities| ‘
R yiews and progesses procurement requests ttoyensure completeness and
a ith statutory and regulatory requirements.
A development pf specifications, scope of se-rylces and other requirements of
c al documents.
D s, plepares and isshes Invitation for Bids, Requeét for Proposals, Purchase
Q | etc. 1
q tts contract technicdl and cost rev1ews/negot1at10iné
P ntract administration functions. |
N angl/or performs acceptance of contract requirements and coordination pf
P cedures. ‘
P acquisition planning

L

Xfw.wm A /T / AR, U ‘,ﬂ/}&! /9




-1/2005 Grang Wireless Billerica, MA

ighed policies, procediires and controls for the company.

ment of goods and services.

Is for services such as maintdnance, construction of all new

, printers, telephone equipment, MIS Systems, etc,

an(d review contr cts with all vendors. ‘

¢d the opening of ng locations.

due diligence on ‘ nding acquisitions.
le ing, Financial Reporting, HR, Cash Management, and MIS.

ange business plans. ‘

e 5 ts for proposaj

USA, Inc. Wellesley, MA
ntroller

2/2003  Slee
Operations/C

dures and controls for the company. :
ions of the retail locations, in¢lhding hiring, training,
ing of new locations.

¢w locations.

ament of goods and services.
als for services such as maintenance, construction of all new
{| printers, telephone equipment, MIS Systems, etc.

d review contracts with all vendors. }

‘ d e diligence on pending acquisitions. i
No || 1b e|for Accounting Fmanc1al Reporting, HR, Cash Management, and MIS.
I .,... lpng and short 13 %

+ 1142002 Po

ier Communications Corporation Boston, MA
l, n VP of Finance ‘

| . . ) |
es yomsiblel for Accounting, Financial Reporting, HR, Cash Management, and MIS.
velgped lpng and short fange business plans. |

Big Party | West Roxbury, MA

ntroller |

1/1998 The
P of Finance/Co

isible for Accounting, Financial Reporting, HR, Chsh Management, and MIS.
yped and presented long and short range business plans to the Board of Directors.
ished lthe controls to igrow the business from 5 stores in 199§ to 50 stores by the

sible for all procur

als for services such as ma1n1 enance, construction of all new

, printers, telephone equipment, MIS Systems etc.

racts with all vendors.

alyred isition of two major competlfcors.
¢ased Trade Payables to 75 days.

ated h $25 million line of credit with CIT Financial Group.

2y ATRchmii U~ PACE )5
\ |




JILO

07
nager

- o))
=

zI:counting and

The Kauai Food Bank, Inc.

finance functions.

Z 2w

¢ Budget process

uding interpre

R

P

M s, coordinatg
d and informat
p the Section 8
Mai 1d updates the §

sition Descript]
all staff.
maintains worl
performance ¢

Q "< Y

005
rector of Fing

ay|to day transa
if tE, bank deposi
ugsts for propo
ent, printers, etc.
iblg for negotiati

)i
‘!
I
2

| review all ne

¢riod end Finand
i ‘jtlsupervise aug

geting and fa
ales Executives

ew software sy

5 D06 Kauai County Housing Agency
P anager
e lfor the administration, operation and imple

on and conducts research for

‘ ection 8 Administrative Plan ‘
its numerous monthly, quarterly and annﬁal reports to the

nce

essary journal entries and an
al Statements. |
ecasting for all business units

improve procgsses and identify areas of ef

5, and develops resources for

pns to insure equity in the dis

ing relationships with individ
the Section 8 Program.

jott’s Waiohai Beach Club

99

e for creating and managing the “Kauai Fresh

stem including running parall

program

thue, HI

#or The F{)od Bank.

el accounLing systems.

Lihue, HI

entation of the section 8
ation of HUD policies and procedures.
e Section 8 Program.

e purposes of evaluating and

ibution an performance of

nals, agencies, businesses, etc. to

ts of commissions. }

d Marketing Executives pa

oll.
ficiency in the accounting

‘Koloa, HI

ons including, processing of?ccounts payable and escrow,
5, and A/R billings | ! ‘

als for services such as maint enance, construction, office

» monitoring and analyzing a{l contracts for Sales and

jalysis to accurately close the

ATBcrming O- PAEE 1@




EDUCATION:

SKILLS:

REFERENCES:

Hilowts ACAD

mo g9E WMo

o

ry . Lh e

7~
- .

upon request.

995

Tile Qity

for Accounting

for all procure
its for propos

ice equipmen
review contr
third party w.
Chapter 11 de
Court.

D89
nalyst

Millipore Corporation

rent of goods and services.

cts with all vendors.
chouse.

one year rolli
consolidate all

Xero,

ctional analy,

Bent

poree in Busin

Weekly Sales and Orders Reports corporate

ew customers,

University of Massachusetts
Degree |
Skill Level Last Used
Intmr,:‘ediate Currently U
Intermediate 3 years ago
Intermediate 3 years ago

g Budget/Forecast.
divisional B/S and P/L detail.

x Corporation

sis for the Regional Office ing

ley College

ess Administration

|
‘{Noburn, MA
|

Financial Reporting, HR, Gash Managf:ment, anﬂ MIS.

for services such as mainteénance, construction of all new
printers, telephone equipment, MIS Systems, etc,

alings with Vendors, Banks, Customergi and the US

Bedford, MA

wide.

iBoston, MA
luding sales, expenses, gross

‘Waltham, MA
Ambherst, MA

Experience

8 years
4 years
4 years

se

e U6 [ -




To

Servingon a publ c
responsibility. A
quality of the schpo I’
public obligations a

\
As part of the applicati

governing board
required, brief resp)

The purpose of thi
the team behind
governing board
purposes, and obl

1.
2. Contact infor a+i -| :
Name: LOv/gu I
3. Describe your|edu
professional biogrg
Resume a d p
4. Indicate whet e
school, a non b
? Does not apt
|
5. Why do you wis
rH ze)
6. Wlitis your
/0 v
7. Describe any pre
(e.g., other baard s
capability tohea
8. Describe theupedific
lén
-
1. Whatis your unde
< Mg s
2. Whatis your nd
It w0 frofect|y)

[Kilohana Acade

- Le
/(,Zﬂ/h%\ﬁ

'Si a8
" C N
[ ai

school to the foo e{ of thi

i
Name of charter|schgbl o
|

1 N
!

sufficient. -

reflect individ

whose governingboard you intend to serve:

v Per

g ttached

SS|

curre

tly or have pre

Board M

be completed individually
All forms

hool governing
arning board member
‘ rompetent stewardship of public funds andt
s of its Charter

aire is twofold
proposal in adgince of the applicant intervie

he earliest sta
document so that

al bio are attached to this form.

the appropria
. /L /" e PUSH A
grience you have

. |1f you have not H
ve board member.

ber Information

each Applicant Governing Board membér.
ust be signed by hand. ‘

board is a posmon of public tr

Contract.

hool, the Commission reque #hat each érospectwe

ond individu;ltv to this questionnaire. Wher ﬂlarratwe résponses are

1) to give application reviewers a clearer introduction to

s and 2) to encourage

lly, as well as collectively, on their commob mission,

add the full name of your

of school development. Plea
it appears on all pages.

Background

Ristory. No narrative response is fequired if a resume and

pusly served on a board of a school|district, another charter
organization. |

$oupprr

ol? 7o Bsorof, Okl 7#4/’7)

wézmﬁe

Hoard of the proposed charter sch

e role of a public charter school

ZL/U

erning board member?

ttlL Charfer schiol

that is relevant to serving on the ¢ rter school’s governing board
d previous experience of this na ;1e, -explain why you have the

Lsekip 41 /MW@ Zﬂ &2 peare,
or mmg boand 8 [LLIJ’V }%
il § oo

’

| Mission and Plan

ission and guiding beliefs
< Lo ] b

@ SIALS who
/M/M/%M.




3. What do you|be l to bel }he cggracterié i
ooqy p\4 .
4. How wi!l you e school is succeeding or is not succeeding in its
ﬁw@/&‘ b - /N) G/WZ 2l 6]
; overnance
1. Describe the role that the governin bbar will play in the school’s operation.
é(,z () ,.  / : 4 ; 4
2.  Howwillyo oW if theyschool is succe: l at the end of the first year of ope
3. How will you know at the eng of five year} lf the school is successful?
Chet P o) LR O\ i Gy ) ROZIC Rl 422
4.  What specific steps ou think the gov Al ing board will need to take to er
successful? % D i W{ ar F 4/Fa
5. Howwould y& handle a situation in whigh you believe one or more membe
acting unethigally otlin the best intergsts of the school? <oy 4cetr’
) e f 04 /fr) Lttt .
3 | ‘ Disclosures
1. Indicate whethe | ur spouse knows the other prospective governing
school. if so, plea i md cpte the precise nature of your relationship.
[ vwe do pot kngw tt e individuals Yes
1N i
2. Indicate Wh? er yb our spouse knows any person who is, or has been i
employee. | 'En ate | he precise nature of your relationship.
I/we do nat knpw any such employees [ ves
3. Indicate whethel y? or your spouse knows anyone who is doing, or plans tg
school (wheth I: ani 'I vidual or as a director, officer, employee, or agent
describe the| pregisg|na ufe of your relatio
transacting or will be transacting with the school.
gZ l/we do ot know an) such persons []] Yes
4. Indicate if you, your/spouse, or other immediate family members anticipate
business wi } school.| If so, indicate the precise nature of the business th
W i/we d F icipate conducting any such business D Yes
5. if the school intends to contract with an e
whether you or o spouise knows any employees, officers, owners, directo|
the answer s lb t he @ ative, please describe any such relationship
Not appli I the school doés not intend to contact with an ed
management organi
D I/we dojnot any such persons|_jj Yes
6. If the schoo cb r h an education service provider, piease indicate w
immediate family snembers have a direct or indirect ownership, employme
interest in the|p ovi For any interest ifidicated, provide a detailed desc
g N/A. E] /) g o such interest Yes
7. if the school plans|to contract with an edudation service provider, indicate if
immediate fa E/ ;E; r anticipate cﬁ cting, or are conducting, any bus
indicate the| pregisgtnatute of the business|that is being or will be conducted. |
[Kilohana Acadenjpul :

¢s of a successful school? 6’495/

frassy oot frondeli,

mission?
ﬁ*” ) g ol

of the gov¢rning board were

M-@/uﬂm

|
+:>ard members for the proposed
\

n *he last two years, a school

o, business jwith the charter
of an entity). If so, indicate and

ship and the nature of the business that such Qerson or entity is

cqnducting, orare conducting, any
aT is being orwill be conducted.

cation service provider or management organization, indicate

rs, or agents of that provider. If

utation service provider or school

hgther you, y{nur spouse, or other

} or management
ption.

you, your spouse, or other

;ir?ess with the provider. If so,
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|
|
| |
@ N/A |:| I/we ot miy famjly do not anticipate conducting any such business Eb Yes

partner, or member|of, or a otherwise assotiated with, any organization that |s partnering \rvnth the charter
school. To the extent you hgve provided this information in response to prior ite
m

i
e, my spouse or family E] Yes

8. Indicate whether you, vour }ouse, or other immediate family members are a djrector, ofﬁcer, employee,
s, you may so indicate.

[3 Does not apply to Iy

9. Indicate any poten auethi :? or legal conflicts|of interests that would or are like %to exist shéuld you serve on

the school’s governing board.
None D es
Certification
1 /7%’1“% ﬁ . _, certify to the best of my knowledge ind ability that

SIS

the in?grfnatiyn | 't:m pr bﬂv/d
governing board membegr is

Oy, 1T

Signature

f to the State Piblic Charter School Commission as a prospective
ue and correct ip every respect.

/73/ : Y/ 1e

A
\

[Kilohana Academ% ' Attachment U —Paged.D




| Lovey H. Harper
|
| —

Education: |

AA, Business Adh n j(rati On
College of Cornr*uarm Buslness School, Hopolulu, Hawaii

CC, Masonry Apbrenﬁiceship Program
Kauai Communi Mlege| Puhi, Hawaii

Graduate, General ‘iplc:lLa
Kaimuki High School, Hanplulu, Hawaii

Experience:

2003-present| !Clubhouse Director, Kapa[a Boys & Girls Club
iKapa‘a, Hawaii

| asel Management, Youtl) Development Specialist, & Community Engagement

1992-2002 ommunifty Engagement Specialist, Queen Lili‘'uokalani Children’s Center

'hT‘e, awaii |

ssist with food, shelter, & clothing during natural lisasters, worked with

hurches| & community grganizations to assist with fooi bank, youth academic
e jton specialist, @gnd worked to develop and | plement youth place-

d cational activitjes. ‘

a2

1970-1990 | | er, Waipouli Countrw Store
‘ :ﬂa ‘a, Hawaii

miall Business Owner

References:  Availablg upon request

Ko | LA, ATICHMSTV = 6E 2)




To

Serving on a
responsibility.

Board Me

ted individually b
All forms

r school gover

ensuring the
school’s fulfi

As part of th
prospective

narrative re

;
i

development. | Fie;

1. Name of ich
Kilohana A

Contact
Name:

d team
A;a SSip JI

ase add the full name
it appears of il

e school’s plar

catioh for a new ch
g bgard member r
are frequired, brief

questionnaire is tw
behind each s
gaverning board m
, purposes, an{

nust be signed by hand.

r]?ning board mernber of a public school, you 3
5, competent stewardship of
4 public obligatipns and all terms of its Charter Contract. |

rter school, the Commission re
spond individually to this questionnaire. Where

esponses are sufficient.

Background

bl on whose govarning board you intend to serve:

3. Describe| atfonal and emplo
and prof iography are attact?&
Resume sjonal bio are attached to this form.

4, Indicate
charter s
| have

5. Why do
[ believe
Kae'e a

What is
member? |
*Believe
vision of Kil
*Work wi f
*Cond
Governing

[Kilohana Atademi]

u [currently or have
n

n any board b

public school, oLa

rve on the gove

285
22g

support their

cademy.
board member
ways that cl

ision of founding directors, Kamealoha Hano
oal of seeing Kilohana Academy become a reality.

erstanding of the appropriate role of a public charter c*xool governing board
an active advgcate and ambassador for the

to fulfill the obligations of
rly contribute to the effecti

mber Information
yy each Applicant Governing

\ :
\ 1
B%ard member.

ning board is a position of public trust and fiduciary

responsible for
blic funds, and the

uests that? each

old: 1) to give application reyviewers a clearer

hoot proposal in advance of th applicant interview;
ymbers to reflect individually,
obligations at the earliest stage of school

of your school to the footer of ithis document so that

as well as collectively,

ent history. No narrative respon#e is required if a resume

previously served on a board of la ;school district, another
ny nonprofit organization. |
fore this.

ing board of the proposed charﬁe& school?

ano Smith and Kumu

values, mission, and

ard membership.
operations of the
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7. Describe any prelious éxperience you hgve that is relevant to serving on the charter skhool's
governing board (e.g., bther board service). If you have not had previous experience of this
nature, explain 0 y Yo have the capability to be an effective board memper.

*| believe in|ahd actively advocate|the values, mission, and vision of Kilohana
Academy.

*| believe | y i l waork well with my| fellow board members to fujﬁll the obliﬁations of
board membelship. |

*| believe :—- it can| effectively copduct myself in ways that will clearly cohtribute to
the effective |i- erations of the Gayerning Board.

8. Describe the specific knowledge and experience that you would bring to the goverm'né board.

My strengths|are ‘

*Marketing skills

*Fundraising |abi

*Program expertis :! specific to the organization

*long-range pla i g skil

*Good communicatjon skills

*Ability to lead

*Ability to gavery

| also have accesy to:

* Access to fo i dations, corporations and

individual philanthrop tsts

* Media contacts

*Political con l i

* Contacts professional and service

organizatio

| School Mission and Plan
1. What is your unders ahding of the schd bl’s mission and guiding beliefs?
That Kilohana cemy will be an|Arts and Science charter school that will pravide
Kauai’s students th an academic experience grounded in the values and traditions
of Hawaii I il i Ip prepare students for local and global employment and will
offer a place, proj pct, strength, and culture-based curriculum and activities directly
reflecti ¢ needs of the com | unity. ;
2, Whatis er jerstanding of the schopl’s proposed academic plan?
That Kilohana Academy’s curricu ‘ m will be firmly based in state and national
standards, I: d will help foster life-relevant connections for children through
project, placg, strength, and culture based education, using pedagogy from both
Western and Trad itional Knowledge perspectives. ‘
As aCu driven Project Based school, the Academy will offer service learning,
place-bas ed pduca ion and ecolog ical education in the context of the traditional
‘Ahupua‘a sys , with an added emphasis in second language learning and teaching
throug ¢ arts and science. !

3. What doly } balieve o be the characteristics of a successful school? |
Shared |visipn, strqng leadership, high academic standards, successful family, school
and cof y pa nerships and consistent evidence of success by collecting and
analyzing data abgut students, programs, and staff. !

|

4. How will you| know that the school is icceeding or is not succeeding i ib mission?
Student and parerjt satisfaction, bove average standardized test scores, high re-
enrollment follow|ng year, gettinz accredited, continued community support.

‘ ~ Governance
[Kilohana Atademy Attachment U - Page 2.3
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sful financial

jlity on curriculum, budget and jtaffing.

student's needs.

jlity with review and renewal evefy 5 years. ‘
teachers who afe empowered to make important decisions to benefit
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3. Indicate ¥
charter s¢
entity). 1

conductin
being or y
I/we dd

5. If the sch

o
indicate wi
ovi

of that pr
Not appti
or schoot
l/we do

If the sch
spouse, qr
contracty
detailed

N/A.

provider,

N/A

Indicate
employee,
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to prior jt

Does not a

{, Suzette Gu ;

providing tg

member is tr

__Suzette
Signature

[Kilohana A}
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}r your spouse k

spouse, or other i
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te conducting
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se the school d
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y so indicate.
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Attachment V. Code of Ethics & Conflict of Interest
Objective

The objective of the code is to meet the requirements for Hawaii Charter School System
& enhance: a) the effectiveness of Kilohana Academy in meeting its statutory
responsibilities for a charter school, b) the credibility and accountability of the Council
within its community & with partners and, c) outline a system of values so that mutual
trust, respect and tolerance between all elected members and between elected
members and management can be maintained during the tenure of board members,

Introduction

This Code of Conduct is based on a number of key principles. It defines standards of
conduct that meet these principles and statutory provisions applicable to local
government activities. The principles underpin and guide these standards and may be
used as an aid in interpreting the substantive provisions of the Code.

Honesty and Integrity: Members have a duty to act honestly and with integrity at all
times.

Public Interest: Members have a duty to make decisions in the public interest. They
must not act in order to gain financial or other benefits for themselves, their families,
friends or business interests. This means making decisions because they benefit the
public, not because they benefit the decision maker.

Declare private interests: Members must declare any private interests or personal
benefits relating to their public duties and take steps to resolve any conflicts of interest
in such a way that protects the public interest. This means fully disclosing actual or
potential conflicts of interest; avoiding any financial or other obligation to any individual
or organisation that might reasonably be thought to influence them in the performance
of their duties.

Impartiality: Members should make decisions on merit and in accordance with their
statutory obligations when carrying out public business. This includes the making of
appointments, awarding of contracts or recommending individuals for rewards or
benefits. This means fairness to all; impartial assessment; merit selection in
appointments and in purchase and sale of council’s resources; considering only relevant
matters.

Accountability: Members are accountable to the public for their decisions and actions
and should consider issues on their merits, taking into account the views of others. This
means co-operating fully and honestly with the scrutiny appropriate to their particular
office.
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Attachment W

Not Applicable
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Attachment X
Not Applicable
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Attachment Y. Admissions and enrollment policy (Criterion I11.D.3)

Thank you for your interest in our charter school. As a school of choice, prospective
families will want to explore our website at www” “ to learn about Kilohana
Academy’s philosophy and instructional program. Information learned about the school
will help parents understand the level of participation expected from parents and know
if the Kilohana Academy’s program meets their child's learning style and needs. The
following summary outlines how children are admitted to our school

Who Can Apply: Kilohana Academy has an open admission policy regarding all who wish
to attend. It does not target any particular student population. It is intended that all
students be admitted in compliance with state and federal mandates. The only eligibility
requirement for all students is that families must agree to and support the Innovations'
Student Code of Conduct.

Minimum Age Requirement: Kilohana Academy is a Secondary School, grades 6 -12.
Your child must be at least in grade 5 when you apply.

Volunteerism: Kilohana Academy is a school of choice open to all. Parents determine if
Kilohana Academy will provide an appropriate learning environment for their child
based on educational setting, expectations for students, and services available. Parents
also must determine if they are willing to commit to parent participation expectations.
Parent volunteers are valued at Kilohana academy. Parent volunteers help Kilohana
academy meet the vision and goals of the school. There are many ways for parents to
help. By submitting an application for your child, you are committing to active
participation in the school through volunteerism.

Special Needs Applicants: The Department of Education has developed a policy
regarding the enrollment of Special Education students in charter schools. The purpose
of this policy is to ensure that students and their families are aware of the services
available at the charter school. Students who have been identified as needing Special
Education Services, have an IEP, and are selected in the lottery are offered enroliment
after it is determined that Innovations can provide the services needed for that child.
Parents will meet with the home school and Kilohana academy teams to determine
what services are needed for their child and what services Kilohana academy can
provide. SPED students at Kilohana academy receive services from a Special Education
teacher using an inclusion model (students are not pulled out of their classroom for
servicing; rather they receive services in the classroom in their regular setting.) If SPED
services are required that Kilohana academy cannot provide, the child's placement will
be at his/her home school where services can be provided.

Lottery: If more students apply for admission than space allows, the school will admit
students based on a public lottery system as required by federal mandate. A lottery is a
random selection process by which applicants are admitted to the charter school. Each
completed application will be drawn in random order to fill the available open slots.
Once the openings are filled, the subsequent applicants will be assigned a waitlist
number. In the event that more than one child from a single family has applied to the
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same grade level (twins), one child will be placed in the lottery and one number will be
assigned to both children.

Application and Lottery Dates / Notification of Results: Applications are accepted
starting February 1 up to the deadline in March. The lottery will be held the first week in
April at 9 a.m. Parents and applicants do not need to be present for the drawing.
Students whose names are drawn in the lottery and space is available, will be offered
enrollment on on the day of the lottery via phone call. Applicants drawn and no space is
available will have their name added to a waitlist. These applicants will be notified via a
letter.

Lottery Exemptions and Order: The only students exempt from the lottery are returning
students and siblings of Kilohana Academy students or former Kilohana academy
students who by the March deadline, and children whose parents or guardians are
Kilohana academy staff members.

The order in which openings are filled is as follows:
1. Returning students from current school year.

2. Younger siblings of students/former students children of Kilohana Academy staff,
founders not to exceed 10% of the school’s student enrollment.

3. Children of Kilohana Academy Governing Board members (if space is available) not to
exceed 10% of the school’s student enrollment.

4. Applicants on wait list from previous year’s lottery (if grade level has openings)

5. Applicants for school’s entry grade level. If more applicants apply than openings then
move to step 6.

6. Ranking of lottery: All non-placed students shall be wait-listed in the order in which
they are drawn in the lottery

7. If after April 1st there are spaces available and no wait-listed applicants, then from
that time forth all students shall be admitted on a first-apply, first-offered basis.

Parents do not need to be present at the lottery to gain entry for their child. Children
accepted for enrollment at the lottery or from the wait list are notified by telephone
and/or in writing. If a family cannot be reached by phone and the letter is returned
without forwarding information, the school will go to the next child on the list to offer
enrollment. Waitlists: This wait list will be valid until October 15th, which is our
enrollment cut-off date. As applicants are called and offered enrollment, your child’s
name moves up on the list. Waitlists will be purged after the October 15th enrollment
cut-off date. Applicants will need to reapply each year.

MULTIPLE SIBLING FAMILIES: Kilohana Academy believes it is important for siblings to
attend the same school. It is our desire to keep families together. Our enrollment
system is able to honor family enrollment if your child is selected for enrollment in
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kindergarten because in subsequent years, younger siblings applying for enrollment are
given preference (see Lottery Exemptions and Order: # 2 above).

Non-discriminatory: Admission procedures comply with the Hawai’i charter school
statutes: enrollment is open to all students and does not discriminate on the basis of
race, color, creed, sex, ethnicity, mental or other special needs.
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Attachment Z. Evidence of Community Support (Criterion IIl.E.4)

Kilohana believes that community support is important to build capacity and support for the
school. At this time, we have four (4) community partners that are assisting us to build the
school. They are, The Kapa‘a Boys and Girls Club, our location partner, The Pacific American
Foundation, our fiscal sponsor for funding and assisting us to build a local non-profit arm for
Kiohana Academy, Kealia Farms, our project/place-based partner who is allowing us to use their
property to carry out project and place based learning activities through Kaiaulu Anahola, and
Hi‘ilei Aloha LLC, who is assisting us to to build the capacity of our organization to raise funds for
the school.

All partnerships are currently active and all partnerships agreements are extended to included
Kilohana Academy as stated in a letter from our fiscal sponsor, The Pacific American Foundation
and our location partner, The Kapa‘a Boys and Girls Club. These letters are attached. We are
currently formulating our plan to gather more evidence for community support.
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PACIFIC
AMERICAN
FOUNDATION

BOARD OF DIRECTORS

Chairperson

VerlieAnn Malina-Wright,Ed.D
Secretary/Treasurer

Michael W. Beasley, Esq.

BOARD MEMBERS

Ethan Cooper
Andrew Poepoe
Alvin Pauole

ADMINISTRATION

Executive Director
Herb Lee Jr.

Chief Financial Officer
Louis F. Perez Il
General Counsel
Michael W. Beasley

Pacific American Foundation

C/O Bay View Golf Park

45-285 Kaneohe Bay Drive, #102
Kane‘ohe, HI 96744

Phone: (808) 664-3027
www.thepaf.org

February 8, 2016

State Public Charter School Commission
1111 Bishop Street, Suite 516
Honolulu, HI 96813

Aloha:

Re: Pacific American Foundation (PAF) Fiscal Sponsorship of the Proposed
Kilohana Public Charter School, Island of Kaua’i

Please be advised that the Pacific American Foundation ("Sponsoring
Organization"), a 501(c)(3) non-profit foundation, has agreed to act as
“Fiscal Sponsor” for the Kilohana Public Charter School (“Sponsored
organization”), named above to facilitate that organization’s activities,
particularly its solicitation of support from the State Public Charter School
Commission.

We understand that the requirements of a “T'iscal Sponsor,” for purposes of
assisting in the overall financial management of the school and agree that:

1. The sponsored organization's project is compatible or
consistent with our organization's mission or purpose;
2. We, as fiscal sponsor, have formally adopted the above

referenced project. We have:
a. Reviewed the documents for the proposed
Kilohana PCS;
b. Accepted responsibility to document the status and
progress of the School;

3. We, as fiscal sponsor, are responsible for monitoring and
controlling the expenditure of Statc funds in keeping with the
purpose of the State Public Charter Commission rules and
regulations;

4. We, as fiscal sponsot, are responsible for complying with the
terms of the Charter.

By way of this letter, the Chairperson of the PAF Board of Directors and
PAF Executive Director provide formal approval for the PAF to serve as
“Fiscal Sponsor” for the Kilohana Public Charter School.

Pacific American Foundation
By:

%véo%m/ )7/(64“ - 4}474/’

Dr. VerlieAnn Malina Wright., Board Chair Hgrb Lee, Jr., Executive
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Attachment BB

Attachment BB. Start-up project management plan
(From Application to Pre-Opening Phase)

Overview: Kilohana divided our start-up plan into four (4) phases. Although we present
this in linear order, the school development teams will likely be working on multiple
steps at the same time. Our first goal is to engage the governing board, community
members, and partners in a discussion to outline a clear plan and designate a skilled
project manager; a person who has experience in managing multiple tasks and
stakeholders simultaneously. We will have exactly one (1) year to complete the
process.

Phase |, Building the Foundation: We are currently in Phase | and during the
foundation phase, team is focused on building their team, developing a mission and
vision, and identifying the big picture structures that will define their school. In Phase |,
our teams is addressing the following: a) build team, develop mission and vision, and
create a work plan, b) Identify organizations that we can partner with to build capacity,
c) identify target community and begin community outreach, d) begin program
research, e) Secure fiscal sponsor and location with appropriate MOU's, and f) Complete
the Application,

Phase Il, Budget, and School Design, During the application phase teams focuses on : a)
writing and revising application, b) building a relationship with community through
sponsoring engagement events, c) building relationship with existing partners and
identifying partners that will help forward the mission of the school, d) begin the
process of open recruitment of students, staff, and support from community, agencies,
and area businesses, etc., e) develop process to identify curriculum materials under
current academic plan, & f) begin to fundraise to build capacity of school,

Phase Ill Authorization, during this phase, the team focuses: a) continue community
engagement, b) Prepare for and present at public meetings and continue advocacy at
local and state level, c) continue to work with partners to develop board, build capacity
of the school, d) fundraise in anticipation of opening, e) engage interim board members
and community in professional development opportunities to prepare for opening of
school, & f) continue to fundraise to build capacity of school,

Phase IV: Start-up, during this phase, the team focuses on getting ready to open their
approved charter school. This includes enrollment, preparing facilities, meeting
compliance requirements, hiring staff, and beginning to implement the plan for the
school which includes: a) Complete enrollment and orientation activities, b) charter
school board training, c) Ensure compliance with all federal, state, and local
requirements with all aspects of the school, including facilities, etc., d) Work with
partners to establish financial processes and procedures, e) complete hiring of new staff
and staff that was hired during Phase lI, f) finalize operation and academic plans, and g)
hold first day of school. (Continued during the Pre-Opening Phase).
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Attachment CC
Not applicable
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Attachment DD
Not Applicable
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Attachment EE

Not Applicable
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4 ;I‘jll. myphtostoonlincimng&s,otvideos hat help ilbastrste the work of
s helps inform HIFA/HCF of the good work you ate doing for the ¢ .
il ’ N
5. Pro = II| i ;
joct Mazpx i mll,llll‘,, Joct , , el
As part o 'II N.;ill to HTA/HCH| lyou submitted a project matrix f
matrix by ut/fe last colump titjgd “Actual Measures of Success”
¥ you lo hattidland need a jcopy|0f what you submitted, please con
hawallon } i 3
We hope these guidel P ?}-- l el:J»kforvvardto:et:eivingyours:q:'o5 i dmﬁg out the work
you have done. Pleas cyal'y hareport by the d4sdline indicated on your l;:tﬂo ‘ staff
hta@hcf-hawaii.org | % | |
i
!
|
i
1
|
| |
| |
n m
y } ) - - i p—
KLonpnn ACOARA Am/m&u G6- AFCES




-
11
|
lawallT A
AWAILTOURIS >
1T L i
AUT &I }: REMCY HAWAT COMAT\ Y FQUNDATloP
t ; s
1 l ] e I 3 - ‘ L34 i
HTA Hhwaiian Cultire & Kikulu Ola Living chm
1 & ﬁ port Cover Sheet '
Please Print or Type i ‘
1 Project i ' !
Tide: ‘
Progress Report || [[[}1}i Fifal Report | [_] HCF Grant ID#:
Amount AwntdeT: : Grant Period of Avrﬁ.td:
2. Organization
{If you bave used a i 4 501(d3wWagmi{aﬁm,jmmmlepJ'm1) i
Address: I Phone:
| i Fax:
Website: il 7 Email:
3. Organization’s 91 Project Lead
Name: ' Phone:
Tide: i g Fax:
4. Contact for thi G Aiferent from chisf sagff or Project Lead) ‘
Name: i ' Title: 5
Address: Phone: !
Fax: "
B Email: !
5. _Collsborating Oegatii (Inciude names of ol \ollaborating orpanizations and their pyy: contacts)
Organization: ! ‘ !
Address: ‘ ‘, Phone:
} Fax: i
Name: : Title: ‘
‘ Email : |
l
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4 \
AWA TOURIS
AUT *[ \RITY ' HAWAN COMMUNITY FOUNDATION
i |
| | |
l| 5 HTAH-I ¥ Financial Report Form
I i
Organization Name: ! ‘ i
Il
Check one: ____ Pragreds Rip
*If you were awarded a ke that you
amend yoxr original t with
_your Progress Report to f 7
Agroement, LA) |
In Column A, descr
In Column B, indica \p |
In Column C, indica Joir project, including other fundmf and in-kind
contributions used f i
In Column D, indi il kmount date. (If this is a final report, all grant monies must be expended
by end of the grant ot, fou can reque i-cost extension from HCF.)
At the bottom of thd ovidd a total for| -
*Please refer to the grant bmitted in [yor nt application to HCF for teﬁemn#e.
‘ ‘ B c D
| ; MATCH
I : | SOURCES Actual
W e : : Toﬂwlﬁ‘;\e& ; Other fundi Expenditures
I 5 |sources/In-kind to Date®:
1 ! 3 nonmb\t 2
1. $ b ! $
2 $ $ i $
3. $ $ ! $
ry $ $ ' $
5. $ $ | $
¢ ; s I
7. $ § i $
8. $ ) - $
Total for each ¢plumn: | § 3 | $
| ¥
| !
2. Budget Nareqtive, || , 3
1. If g y addition] regurces for your project, please sﬁm ‘what those sources and
ho I the project. B |
2. Plepse ol odsﬁmaodsmﬂtwemdemyomodgmmdggmdapmn how and why the
| e |
.
; I ‘ }
| | o
n | TR
[ J — p—
Loty M AT €6 AI6E F




o

\ " | | Special Award Conditions
|

Award Number:
Amendment Number:

NALSNMF4540124
| 0
il :

j : Jlformatioi

1) NOAA Environmenty
Environmental data and = rmption, kollected and/or|created under this grant/coo) yill be xLade visible,
accessible and independ l ers pridable to users, fffee of charge or at minimal co rpically no
later than two (2) years aff a are collected or (irpated), except where limited by regulation, policy|or by
security requirements.
1. The Data/Information|$ & Plah (and any 51‘1 seqyent revisions or updates) will icly available at time
of award and, thereafter, jpos dd with the publiffted data
2. Environmental data af ‘ ﬁl 1é I‘; # produced jundsin this award and which are ied by
the following statement: il | Bnvis ppmental da ‘ elated items of information ot been formally disseminated
by NOAA and do not represg ' I‘ : puld not beco ed to represent any agency d ination, view, or pplicy
3. NOAA may at its o . ibe information from the Data/Information Shari ce a formal
metadata record and inclid i l l‘ etgdata in a catalogyic to indicate the pending avail
4, Failing to share envi -: m lii %}li da “‘ information|in accordance with the submi on Shfning Plan
! i
may lead to disallowed ¢ sl# i “ nsidered b)‘( NOQIWA when making future award
|
2) New Award SAC ‘ | i
W AwWar it : i
This award number NA13N] | f ".. 401 4, to Pacxﬁyc ican Foundation, supports the WOfk described in the Recipient's
proposal entitled "Proj | i r}' ' arine Mmﬂ Jtewardship and Research” dat d |1/19/2015, and revisigns dated
6/8/2015 and 6/9/2015, I l; l " porated into thf ward by reference. Where th of the award and proposal
differ, the terms of the a " \ prdyail.

[
{
1
3
) i !

3) Substantial Involvem n# icia ‘ ward Conﬂi ion For Cooperative Agreement ; ;
This award is created as 4 coopdiptiy elagreement peme of the substantial involvementijof NOAA %scijentists in the award
activity. i i |

Substantial Involvement !m%t : 1‘

fid American Fo) d%on, serving as fiscal sponsor for Ke Kaiauh% O Anahola Bilingual

Cooperative Agreement \#@1 HP <.

Education Outreach Progfam i

Project Title: “Project Kid¢i Kia 'i«: l Ar'pe Mammal% SteWardship and Research”

i
!

Award Amount: $18,300 DQ

NMFS PIRO PRD will:

ol
]
@
®
-
=3
N
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1 i
NI
|
e
| l
« Serve as the NMFS pain FS personnel participation, p +i technical consultation and
review in project activities ¢ ¢luding conducting after-sch u:)t ivities, developing ptudent
videos and PSA’s, cond I- i d meetings, meeting with kup d cul advisors, trainings,
outreach activities, and othe ¥ | ‘
« Provide training, infq ing marine mammal biology, natural history, and conservation
policy, laws and regulatipns roject participants and for di# ion to the public for outreach
purposes, as available and pt ‘1 ] ‘\
1.
|| ‘
i |
N
| i 1
-
l g
1 1
| |
|
]
|
|
i
l
L i
1T
i
i |
Il
|
| |
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o
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Bernard P. Carvalho, |J;

Mayor

George K. Costa

! Director

Nadine Nakamurg
Managing Directol

| OFFICE OF ECOINOMIC DEVELOPMENT
County of Kana‘i, State of Hawai‘i

4444 Rice Straet, Syite 200, Lihu‘e. Hawai'i 96766
TEL (808) 24114946 FAX (808) 241-6399

MEMQRANDUM

TO: ayr e X 17 Steven A. Hunt

Department of Financre

FROM: m&g |
vl

DATE:

RE: Grant

sassussssenan -.T

Approval for 2015 Project Kia’i Kai Free Wﬁil a Tours

Illllllli’ﬂ- <k llllll.lll..ll.ll.llll”é IUIIII*II.IIII'III

This is a grant rejue Pacific }me\nEn Foundation for support fu d for the1Pro_|ect K*a’i
Kai Free Wailua To 1 d in various studips around the island during th ﬁth of A?nl.

aff at County!s regieipt of this fully signed agreeméqt} a*xd end of work by

|

Project Start & ETi Pﬁt
December 31, 2015.|

Grant Amount: O110.00 !
Appropriation: 01-512.30400 ||| Project: 2015 CPEP (HTA Grant)
| 0o
| é |
Payments will best s follows: | 1
} | |
‘ | z =
First Payment oﬂ.!l ‘ eitotal to be ma Lvnthm 30 days of this agreemeiit [being fully signed
and upon receip oiT fogrels report and inyoice. | |
! e i ‘ 1 i
Second Payment of 204 § of the total to l{a e upon receipt and acceptancé of an invdicT and figal
written and ﬁnal;:: ‘ * ! ;
The following requ' .- w st be follo ed complete the grant payments. f ‘ |
s Grantee td ¢ fttached progresgreport form (Exhibit B) when submitting yoifu' irst
invoice fof 8 otal grant. | N P

1
I

A T7HCH M 2

| A9 o
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1 |

o Wewilln gtahtee to fill ot the 2
Financi Exhibit D) whe
grant a is completed.
complet rient l
e Grantee shs er possible} ob{
with these fig l';\'l 1 ’
e Tourss i ai fre ofclnHF
is obtained 0
Tours s er than 20 PA .
Grantee wil mail their s ch !
to nbrun@ki !;:.L and jmartin@
takmg ‘time. !
. Ifyour . 'isnotfr , Y0
staff en ; iew 4nd evaluate| youp
e Please 51 « ui dow! indicating agres
back to | |
e This signed letey| with the ?‘tta
m |

Should you have an)r v iorjs) please contac
Mahalo. | :
Approved: /4;--" *”)
i .ﬂ‘/,/ o
L gl
il = |
Bernard P. Carvalhd, Jx] [Wayor i
County of Kaua’i ; i
2 //, /, M L !

Date ‘

bThe Pacific Americgn i J
Date |

HLlowash AP

0

h

in competitive bids for goods

_«__Acting Finance Director
I

ached Final Written Report
submitting your final invoice

til a permit from the Parks amﬁ

le of tours with as much ad

v
' uai.gov so that we have a s¢

td Exhibits A, B, C and D shal

Nalani Brun at 241-4952.

|

|

|

i
u have 60 days after the comp]i

h

are required to provide 2-4 entry

Q

ent with these terms and return this

0

tic

-

signed

ally Motta

2N T
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P

INTY PRODUCT ENRICHMENT PROGRAM :\>
? Y A\
2015%AW]-ICATION FORM &
| N
)

INFORMATION:

P
1

Organization (Fuﬁl ) The Paci}ﬁp Am erican Foundation ‘

S EEST— A

Street Address 45:04 ¢ Bay Drive, Suite #102

Mailing Address | satiie iat ab

City/State/Zip Kanelohe M96744 ? Email herblee@thepaf arg

Phone 808-664-3 Fax

Website Address,

www.thepaf ) g

Federal Taxpayer| State Taxpayer ID No. 10626264

Organization is a tentity [J For-profitentity [!| Govemment enﬁry

ase explain):

PRIMARY PROGRAY CON

Project Director
Title

Phone: 808-212-4356,

Fax: jEnﬁm]: kamealohahanohanosmith ail.com

PROJECT INFd C

Project Title: Proje Ki 1 l

HiLli |
Project Date: January1./201 - ject Location: Pahulu, Wailua Bay, Kaua'i

i : i )
Amount Requested: $25.000 otal Estimated Budget: $50.0
Did the project recgivéi H'A abt/or County Fiinding in 2014, 2013, or 20127 ﬁTcyes , pls. identify
year and pro . Kaigul ola un@r fiscal sponsorship of the P: can Foun
dation received $5.000100 frim the County|0f Kaua‘i general budget to d}#_bn the Traditional

ng Tour in Hawaiian & Japanese.

I consideration [under the County Product Enrichment Pr?gram for

This proposal is s ‘ d
et ani¢a (check ohly e): |

the following nic

[ Agri Touristn ( cu*

- AhCultural Tourism [] | Sports Tourism
0 Eco Touristh (atire)| | . [l Edu Tourism (Education) ; |
00 Health and s Topiri | | Technology Tourism i

: |
| |

1 1
i
t

N gontunad 66 Aee IR
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HTA County PrLdu irichment Pro, ‘ nT -12015 Application Form
Page 2 of 2 #1 r” qn
1_1 | \

. | |
Person you would li i ﬂpromouo | miaterials for people to contact fogL Tore information about
your festival/eventf i can be t organizer or a person demgn?,t to ansxr\lrgr questions
about the pr ): { i
Name: Kamealo| i u Anahol Pmijkct Director l
[
ik 5
i i
REQUIRED CERTIFI N (Must jeted to be considered):
The i n c‘o | in#his applicatian i and correct to the best of my lllmowledge and belief.
cd i ‘ orized by thd governing body of the organiza d !
) TN Ui 14
. of Authori I . ? - Date e
% A wu{'\r\} XYO)CJ' D\\Q;c,g_l'o\fi
Print Name ‘ ‘ Title ¥ !
| |
; |
|
F
|
1
1 L
H i i |
| ‘
; | | \
i | 1 |
‘ /I ‘
' s G- Pres
%/0/7‘/9\19 Y, 247 ij ‘ /W%H &\%\ A6 «3




Project Objectives:

come visitors

ouyhge, culture, history, and fis

HIA WPULNTY PR T ENRICHMENT PROFFAM ‘
|| po1s PrO SUMMARY FORM
|, || DONOT EXCEED THIS PAGE
Organization: [The PARifs Jtmen'can Foundatipn as fiscal sponsor for Kaiulul Anahola Traditional
Knowledge Marine Edugation Program
Project Title: Proj i Chi I1: Tradi?ian‘f Ecological Knowledge Walking 'I"Jur
Project Date(s)] ity 1, 915 to Dec?mb& 31, 2015
Project Locatior(u): l# Wailua, Kqum
Funding Requekt: $21 OOW) Total Budget for Project: $ .00
Expected # of and|In-State At- Expected # of Out-of-State Attend articipants:
tendees/Partici T 1000 Te 'i
Project Descrip 'o‘ i the major elements of the project? For examp jﬁ ncert, p ﬁ e, food
booths, hula ¢ il "} erfprmances, »: onal classes, exhibits, arts an <+{ s, efc.: |
Project Kia‘i i la Tmditional Kinowled ge-driven walking tour f d on im
mation about ml agd cultural resayrces in Wailua Bay. We provi Traditﬁo Ecolpgi-
cal Knowledge g tours ditors, working professionals in|the visitor industry and
community or essence, we|bring people together to s and learn | i
Bay through the of hoth TEK estem science/studies. We also work to i
ticipant knowl ' of Hawaiian [language, culture, and “han no” p!
in Wailua Bay| Thiglis ing tour {p| which hula, oli (chant), mel¢ (song),
(traditional stoti d 'qihana kai (traffitional ocean sustainability ices) are an inte;
part of this experieficfl | '
i :

Our overall goal 13| tg)pr iven walking tour for 600 resi ents and 1000 VlSlt IS.
We will do this|b; lementing a marke g plan, a walking tour pro , a wsm)r

survey, and to ad ¢|issue of long-term sustai

Hawaiian imm ch prog t realized soon after we stz

what we do went yand the Hawajiarj[language speaking communi We are

strength, place,| prdj d culture-baseg program that teaches people
about our fishi d sustai Jty practices through languagg and cul
missing in the | activities il‘ itors are offerings with a Hawaiian lan;
nent. This pro e as a b l'  for new activities on Kauai in which Hawaiian
guage is a maj of the activity] |
I
; i
FOR STAFF US - »Loum Awafd j 1
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erican Foundation
t1,2013

DIRECTORS

1. VerlieAnn | il * ight Ed air of the Board
Former Chair, Nat |]\ ! W Education cil for the US Department of Education
Educational Ofﬁ A !"!:! & 1¥epartme t ucation, retired; Former Chair, Nati Indian
Education Assocjati¢ v'u itettor of Con Education, Kamehameha Schools, retired.
Ethnicity: Hawe ian L } l 1

I E
2 Michael W. Beasley, [Fisq., Secrethry
L egal Counsel, Cbrpokas apy practice; Brifiadier General, US Army, (Retirpd).
Ethnicity: Caucasiat ’

3. Alvin H. Pz
Project Manage
Nuclear Enginee
Captain, nuclear|s
Ethnicity: Hawa

.Il “‘. na (qroup, Missile e
'ilimiv; f Ulgu';\l,a )
.S Navy

4 Ethan Scott K& ik ka Kats)

: ooper
President, Haka "“ “ | onD.C. ce Disabled Veteran Owned Small Busmes S;
Juris Doctorate| redgitied Msy 1991, COLUMBUS SCHOOL OF LAW;
Bar membershi i 'I ppeals of Magyland, United States Court of Ap Pea.ls for the A:m#:d

Forces, Army Cliu ‘u Appeals.
Ethnicity: Hawa 1 ; |

1
: |
1 H
! i

Dlrector US.S x: u '|;‘ Nﬁ dm
Pacific entities. ( 1991-2009

s Hawai‘i District office seni.I Fawm‘ 1} and
-

Manager of Conf , Dale i Company and Vice Presic jxt of Doles
Hawaiian Plantz : on g .g!'. (29 yeats) 1662 to 1988 |

Elected to Hawaj F H?no u City Council, chair, comnnt?ae*s on Zopmg
and on Energy. 196611882 | | -

MBAﬁ'ommeL it oHawai‘iatl oa; BSdegreemenglmermgqndbusmeqs
from Yale Univegsity; i || { |

Ethnicity: Hawaxi) (i : ,

i

i

pmy | AP O prlsS




Proeqﬁ

PROJECT

This funding
(Kukui Heiau
Tour is aligned
ty” as well as
expectations of|a |
with focuses on i
learning compo:

Visitors come td
the surrounding n
phrases as a par{ o

fragile ecosys
mo ‘olelo, oli, h 1

our beautiful
$25,000 needed
dress long-term

Wailua Bay is
ies, and is one ¢f 1
home to many
language, and v;
ian language s

of our community.

A. ORGANIZ

?

m

A.1 FISCAL SPOM

The purpose of h‘
through service ex

tion has been r

native Hawaiian ¢

years.

One of the goals q

whose goals are pi
is a project concgiv
a focus on sharigg
Walking Tour.
fishponds, tradit
the sea which is
be to mentor K

confidence of mdmvh

Keoars S

e

i i II: Traditignal Ecological Knowledge w%mg Tour
i
conduct TEK |Walking Tours in Wailua Ba‘ , starting| from Pahulu
oa (area fronting the Coconut Market Place).| This Walking
orts that 1‘hofior and perpetuate the Hawaiian culture and communi-
It to “create ¢vents, activities, and experiences which fulfill visitors
awaiian...experience.” This is the only walking on Kaua‘i
Traditional Kmowledge Ocean Practices a Hawaiian language
n |
i |
y everyday butithere is currently no program that teaches them about
cultural| resgurces and certainly not using Hawaiian terms and
ling process. ing TEK will increase vi !. awareness about jour
ties to ate in an authentic Hawaiis xpe rien t featyres
lawai ‘a (fisking practices), and increase the value of their visit to
is project, wg hope that the HTA CPEP Program will provide the
ia‘1 Kai II agseed monies. Ideas exist to further this pr ject to jad-
A
ral large hotels) [is often used as a film location for Hollywood Mov-
economic hubs for our local economy. Historically, Wailua is the
(royalty) and an area in which expression of traditional cultyre,
ly embraced and celebrated. This is a pro; at gives the Hay-
unity that rour guage is relevant and m in a place outside
| § |
PACITY | '
Pacific A an Foundation; i
erican ] ‘ow tion is to improve the liv s of Pacxﬁq Amen s,
courage, | ty and competence. The P c!ﬁp Amcrican Founda-
awaii’s Py vernors as one of the nonprofit leaders in assisting
with onal and leadership pro s for ovj:r sevent
' .
fic Ameri oundation is to identify ¢ jects
ir core values mission. Kaifiulu Anahol: I
ership wi Pacific American Foundation ith
n about Waila Bay cultural natural resour K
great success|fn developing culture-based jriculum for Hawaiian
ore ﬁshcqes, ahupua’a, the land divisi i?om the mountain| to
land managé¢ment system, and island eco y ms. PAF*s role will
a Staff to not|gnly manage the grant and project, but als build?xe
hare the pro materials with different épt audiences/in mind.
|
| g /
66 SHEC /6

AIACH 45
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A.1KAUA'IPR

In 2011-12, Kai
of Hawaiian A
Kaiaulu O Anah
engaged the larg
destroyed and negl
tion of marine
rying coastal mari
practices in |
ject-based educatto

Project Holowai
ian language public
opment of a Traditi
zation patterns.
Tourism Autho
Council for thesel
in Wailua Bay via|

malihini and ki ‘ ]

lawai ‘a (near shore|]
A.2 QUALIFIC

Kamelaoha

riculum and prajec
Japanese and Hawai
Immersion Edu
composes songs, ¢
ronmental studigs.

A recent Hawai m; i
lepd thi

to community
marine plants. { |
to the program bet
knowledge pe
data for our fis
Noe Haumea is|a|
Hawaiian Immgrsi
tutoring back
based non-profi ¢

cialist. Her professi

KCC.

i

izulu Ana

paxtncredi wi

¢ WERFMC and

ject incl
in discussi
ovgr the years an
i Kiipaa is
80 , collecti
e hipst profession
a coastal

y. The prpj
i ouncemen
| ledge W
ahola reiFaiv
la Program,
‘ aiaulu
90 rpinute TEK '
y visifor in mi
mOllSﬂ'aﬁOn

includes three initiatives: 1)112

N EXPE}’}TI
is the lead t
iverdbles. He
rsion teache
BA in Asi
ut the arﬁq: h

n graduat}ex,

ming sem

iian lang

¢ of s ability to t

| in Hawai
h project

eha Schools
Nogj Haumea has
ce and mat

and worcﬂed
al [ppal is to m

h comfortably both a west
d English. Kamakana is res
producing bilingual web-b:Ts o

uate and mother of 4 chikq en,
orking knowledge of Hawaiian

e a degree in Science and

e County of Kaua'i, Castge
ers on Kaiaulu Anahola’s i
Hawaiian moon calen
related to restoring areas of
ve led to a loss of tradition
nahola Bay. Project Ky,

aditional Knowledge Marine

al histories, and revi
velopment workshops for|is
Walking Tour.

ut the natural resources i
Tour, and 3) Conduct researg
funding from the County| of
the Western Pacific Regi

is prepared to share these
ing Tour. We have devel

plete with area mo ‘olelo, oli,

her and is charge of developin
ght over 20 years in the publi
e has an MA in Asian Linguisti

akana‘s interest is in Bota y.
to pursue a degree in Bota
speaker and kanaka mahi‘s

Noe brings a considerable §
awaikini PCS for 3 years @

&

AT MAT GE

focusing on
i, Kamakana is val

|| science

g

|
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a

Hawalian
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hing envi-

i
£
al
le
d traditional

d and vidFo content.

in

language and has a
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program office $pe-
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B. PROJECT CX( i 1S
B.1 QUALITY ] DN EXPE,FR_IRNCE
Project Kia‘i Kai ' JI‘X tional Knowjedige-driven walking tour focused on imparting infor-
mation about th 41 anfl [cultural resoufces in Wailua Bay. We prm:z! Traditional Ecolagi-
cal Knowledge 11g tours ta visitors, working professionals in the visitor|industry and
community org essence, we Hring people together to study and leam #bo Wailua
Bay through the th TEK and Western science/studies. ! !

i | |
We also work t As icipant Tl\o edge and use of Hawaiian |angy ’
helps visitors to and [appreciate the 1que marine resources in VF' Iy
register to n our L ng tours through our |
www kaiauluan ‘ ed on thp i i t we are requesting from\d
ly do 8 tours a times a week on Tuesday and Thursday e ol
due to area carryin we can effeq f" ely host between 4 to 16
ing tour. Ourm will be iq‘trjo iced in a later section in this
Qur current walking, tog am and mafgrials were developed using
tion) and other wledge tec i ques. Also, researched mo ‘ole
in the 19th cen vaiiah) language newspapers to share valuable histori
the area and e | statl and volup eat knowledge base. Also, for the
been conductin, ut fish habits ! l n the kaheka, monitoring the
‘apapa, (coral 1 usq fenents !, akawalu, a holistic indigen
ogy we use to i y mea ola kai ( :;l arine life) in Papahulilani {
pahdnaumoku ( ‘ edources) .iaiv hulihonua (ocean resources), |

: i i

B.2 EXECUT HETING & PROIMOTIONAL PLAN |
Kaidulu Anahol eldp a message that our Walking Tour with ys; authenuc experien-
tial, and unique fo | of Kaua‘i. el will project that message in | rirnt, via social media,
and if the budget allpws thigugh radio an ther media. In our current grant cycle, we will use
part of work da; td 1}x ing tours with community groups. We arg scheduledito start hogst-
ing groups for the | ing tours fromy|October to December 2014.] ‘We will distribute sur-
vey cards to ss vel are doing rightland identify what we can unp’ ye on. Sh uld we be
funded, we will kick @ Walking To essage by hosting a ho“ike, event,| to introdpce
our walking to i hofeliers, tour| confjpanies, agencies, community school groups. We
will use a budg ( to pay for th(cost of this event. *
Based on marke ch, there are no walking tour programs in our ‘ah a of Wailua or pur
moku (district) | Thdre are tour comyianies that sponsor bus and ¥ urs and we are cur-
rently in discus§i h ofle company to "«- ffer a walking tour in collaboration with their van
tours. We belieye, | opriate marketing, we can enter into similar erships with other
companies that dlo| s in Wailua for visi '\I' rs. Also as a part of our plan, we will partner ]'th
businesses and o nityl| organizations|to offer this Walking Tour| as a Hawaiian Cultpre
Workshop. Our crg| t market for visitors, in year one, will focus on those who stay n
Wailua area hotgls ours in the Wilua area. As for area businesses and community or-
ganizations, we pl offg this Wall&ng Tour one time a month for a tatal of 120 panwlpaTts
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B.3 WORK PLAN|AND TIMELINE

im-

prking diligently|for

g?nizati ns. This our
|

o
8
B
B
&
e

plement the Walking| ¥ rogram on J 1, 2015. We have been

Kaigulu Anaho it r the following matrix to demonstrate \}v
one year to p  Walking Tour for| both visitors and oommunityl 0

Work Plan and Ti

Component || |0

January 1 to
January 31,
2015 (plan-
ning), Febru-
ary 1 to De-
cember 31,
2015 (market-
ing plan im-
plementation -
on-going,
point of inter-
action, and
statewide ef-
forts/

1.1 Market-
ing Program

January 1 to
February 28,
2015 (plan-
ning), March
1 to Decem-
ber 31, 2015
i | (walking tour
implementa-
tion)

2.1 Walking
Tour Im-
plemen-
tation

A




 Component || /O

Quality
Control

January 1 to

February 28,
2015 (plan-
ning), March
1 to Decem-
ber 31, 2015
(implemen-
tation)

4.1 Program

Long-Term
Sustainabil-
ity

>y
4

January 1 to
February 28,
2015 (plan-
ning) March 1
to December
1, 2015 (col-
lect data &
produce re-

port)
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B4 COMMUNTI’Yl lANDIiNN”)_VEMENT

0 : . ..
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C. PROJECT IMPACH!
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ha place-based workshop component, we feel confi-
‘- training for 500 commun visxtorL ustry ¢ém-

: 100 neighbor
elieve we will be able

¢ om'goalisGOOlocalpeo g

Our measures i l‘ d
! goal is have more than 50%

the visitor/partid E!* i ; :

us that our Walk ‘
of this narrative l" o
dent in writing !l Byl
ployee participa ts b
island participants, gnct

b of the hotels to the site, w
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; i Itemized Budget Form — Page 2 of 2
i
> |
| |
I ‘ TOTAL
EXPENSES | cf\l%gmp OTHERCASH |  IN-KIND OJECT
i ! est
| ] JU ET
Please list specifi¢ p }*:mpdm;es and grodp exjlefise items by category as appropriate (i.e., AMinikthion,
Operations, Marketing] ||
Operations ‘
-t :
‘Materials & Supplidd 1,500,00 1,500.00 |
{General Office & jec ‘
Supplies) il |
Personncl (Prlz;iﬂ MM i |5.00000 (| 850000  |1000000
2 Project Assi L
Marketing
Consultants (Markete, || | 1,00000 2,50000  |2,500.00
Strategic Plangin & ! !
Advertising (I%Lm:ﬂ 5, 1,000.00
PSA) : ;
1
Y
} |
Administration | [
Indirect Costs|(Figcall 1,500.00 ’
Sponsor) : "
i ; i
TOTAL EXPENSES [ (2)10,000. (©) 12,50000 | (c)12,50000 | (d) 35,000.00
‘ ‘ 2015 County Pr “ cl Enrichmerr +gmm REP
i : ‘ | || Pagedo
‘ ‘ L
7 Haery IR T G e
[T TP HIHA T G5 e
‘ i




| | |
\ | 11 , l
\% ‘
i
i |
I i
| |
HTA TOTAL
INCOME | OTHERCASH |  IN-KIND PROJECT
A | UDGET
! !
HTA CPEP R It
‘F | IO,qDO. 10,000.00
Organization's Con}f by gﬁjﬁj}n
Other Sponso zﬁw (speify 12,500.00  [12,500.00  |25,000.00
sources for bothip hand in-
kind support) { (grants (volunteers)
pending) :
TOTALINCO é | (a) 10,00.00 (b) 12,500.00 | (c) 12,500/p0 | (d) 35,000.00
|
i < ,
|
| I
|
i |
| ;
1
|
i
!
T |
| I g
i 2015 County Product Enrichment Program REP
. ‘?‘ﬂ: ; Page 17
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Attachment HH.

Evidence of support from essential planning and implementation partners (Criterion
V.A.3)

Currently there are four (4) organizations that are essential for planning and
implementing the formative years for Kilohana Academy. The partners include: The
Pacific American Foundation which serves as the fiscal sponsor for Kilohana Academy,
The Kapa‘a Boys and Girls Club, our partner with regards to facilities, Hi‘ilei Aloha LLC, a
private non-profit which serves as our capacity building and strategic planning partner,
Na Lei Na‘auao, the Hawaiian-focused charter school which assists with charter school
academic and professional development orientation, implementation, and

oversight. Kealia Farms, the County of Kauai (COK), The Department of Land and
Natural Resources (DLNR), and The National Oceanice Atmospheric Administration or
NOAA, which continue to serve as project partners for on-going Kaiaulu Anahola place-
based projects in the Puna Moku, Kauai.

Kilohana Academy Attachment HH-1



atrick Soloman | Kamealoha Hanohano S ith

Education:

PD, Teachers Ce$ 1
|

;e_ in Hawaiian Immetsion/Traditional Knowledge
Halau Wanana T Cx

¥ Candidate Program,|Waimea, Hawaii Island ;
!
Literature (Secirlnld Language Teaching/Asian Tiraditional Knowledge)
0a, Honolulu, Qahu, Hawaii |

MA, Japanese I 1
University of Hi

BA, Asian Studj |
Hawaii Pacific 1

Hawaii Loa, K4neohe, Oahu, Hawaii

CC, Japanese H
Nagasaki Wesleya ty, Isabaya, Nagasaki, Japan
CC, LERN (Life-L

ing Resource Ngtwork) in Community-Based Non-Profit Manager
Honolulu, Hawaii

Professional;

2011-present

‘i (Project Diregtor), Kaiaulu Anahola Traditional Ecologic# Knowledge
pa‘a, Kauai !

2007-present iapuni (Hawajjan Immersion Teacher), Kawaikihi Hawaiian Immersion
meke Ka‘eo, Kguai/Hawaii Island ;
2003-2007 evelopment Speialist in Native Hawaiian Educaﬁon, OHIA Consulting
ocacy, Hawaiian/Japanese Language |
u i
|
1993-2003 ager/Instructor,{University of Hawaii at Manoa, H“onolulu, H%iwaii
ams in Cultural|and Eco Tourism ; :
1988-1992 ager/Instructor, (Oshima Board of Education (JET Program)
H ce Teacher Traiping, Environmental/International ducation
Is ), Nagasaki; Oghima (3 years), Yamaguchi, Japan ‘
References
Available upon Reduesi
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CURRICULUM VITAE

Personal Info
Name:

Kaeeonalani Ah Loo

Key Skills:
Hawaiian lang
Strategic planni
Leadership, collab

and history
Iim development, program evaluation
, grant writing

Experience: | |
Dec2014-C
Aug 2012 -N

Kindergarten Te¢acher

High School Socjal Studies HQ
Substitute Teacher

Puhi, Kauai A
ment and evaluate Hawaiian medium curriculum relevant to con

=)

hilani Rogers
J&nt area and

Aug. 2009- DirectorfLead Teacher
Kilohana Le unity Anahola, Kauai self
Develop, imp n%v aluate home;schopl curriculum for two male students, grades 7 and 9.
Coordination idn of community mentors, supported relevant, sustzjnable, project based
curriculum. |

|

|
July 2007- M Hawaiiap Language and Cultural Resource Teacher
Kanuikapon¢ Anahold] Kauai Ipo Torio| |
Design and in waiian language and culture programs. Integrate Hawaiian into avli content ar¢as.
Supervise no personnel, create|documentation indicating standards plignment with project

based curricu nt as NCLB highlly qualified teacher.

2006-2007 Charter|School Consultant/Author
Kawaikini P Puhi, Kabai Kimo Perry
Using the s ing process, detailifig months of collaboration with teachers, parents and

te,
community, 4 ¢ ment was create

i for this former Hawaiian Language Immersion Program,
accepted by the hool Review Pan i

1 in 2007. i

July 2001- Teacher- Hawaiian Language Immersion Program

Kapaa High[S Kapaa, Kauai Gilmore Youn

Design and i waiian Language Immersion Program. Hawaiian language courses offered to
general populat ifan language med courses offered for social studies, science, health and

guidance. Haw 5 Advisor.

Teachep- Niihau School of Kekaha :

Waimes, Kaua’i William Arakaki

opnel for fledgeling Charter School serving unique Njithau community. Document

detail progress towards achieving HCPS and GLO’s.| Teach 6 high school

| | i 1

. | B P .

y s
| IPHMTT )] - A%6

July 2000-May
Waimea High

Serve as certific
all curriculum

KiloWame A

!




Niihau community to create charter document. Represent school to the BOE.

students. Collaborat¢ wi \
F in 2001.

Charter accepted by the B

Experience: | |

June — Aug. 200 Charter School Consultant/Author

Kanuikapono|PCH Anahola,|Kaua’i o Torio

Create charter d butlined by Diregtor. Charter accepted by the BOE|in 2001.

May 1998- Mgy 1999 Res¢archer/Co- Author 1

Pacific Resources i tion and Language Dr. Willi Demmertﬁ]amaka Rawlins
Evaluations of] guage Programg statewide were used to create a report for progr funding; This

report was presente an Education Association Convertion and came to be known as Ke

Kula Kaiapuni, g on Hawaiian Language Immersion Education, co-puthored with Dr. William
Demmert of the ] e of Alaska.

Aug 1993-May 1 Limpha ‘

Hale Kuamog UH Hi Hilo, Hawaii Keiki Kawajaea
Curriculum Developm Hawaiian Language Immersion Programs

Limahana \

Sept. 1986- Mayl ‘
anai/Hilo, Hawaii Hokulani Cleeland/liauanoe Kamana

Aha Punana Leo
Limahana means | hatever has ta be
mandated by the attend classes.

one. Hawaiian language teacher fpr|parents of preschool students,
awaiian Immersion

Advise student government for the|high school

program. Preside arent organization during a time of great change and :ollaboratioh. Steering committed
member for two, s¢ be, Charter School§| Along with other teachers students and community leaders, lobbied
the Hawaii state legislature|to make Hawaiian Language an official language o [ dur state by law, lobbied to attach
education and|funding to this law. Lobbied for Charters Schools. | ‘
Education: !

May 2007 Masters pf Education, Education Foundations/LeadeJ'ship

University of Hawali Manoa, {pahu

May 2000 Secondary Certification-Teacher Education Programi

University of Hawaji Hilo, Hawaii !

May 1999 ‘ Bachelar of Arts, Sociology, Hawaiian Studies minor

University of Hawaii Hilo, Hawaii

May 1993 Early tildhood Education

Kauai CC Puhi, K3pai

June 1978 GED Djploma

Windward Schodl for Adults Oloimang, Oahu

Languages: ; !

Hawaiian/English] Bxcellent written and orgl skills \

References: ‘

Aggie Marti, ired social worker

Adam Asquith, ef, scientist |

K Lot | BO Ay — s e




Attachment JJ. School directors job description or qualifications (Criterion V.A.4.e)

Kilohana Academy Co-Director QUALIFICATIONS

Credential and/or License: Education: B.A. or B.S. degree required with coursework
Administration, Organizational Management, or related discipline desired. Also, related
coursework and experience with working with Hawaiian-focused charter schools, the
Native Hawaiian Community, ‘At-Risk Youth outreach programs,

Experience: Three years broad and varied experiences with budgeting, computer
information systems, and organizational procedures, specific to working in the Native
Hawaiian Community, Hawaiian-focused Charter Schools and with ‘At-Risk Youth
Programs.

Knowledge and Abilities: Knowledge of School/Outreach/Non-profit Administration
experience, procedures related to operations, computer networking, food-service,
budgeting & accounting, instructional leadership, community-based outreach &
networking, writing reports, Knowledge of principles, methods, techniques and strategic
planning related to charter schools, and Knowledge of laws, policies, regulations
pertaining to employees and youth, analyzing student data, and working in partnership
with community to forward the mission of Kilohana Academy.

Personal Attributes: The co-directors have to be able to work students, staff,
community, agencies, and others who come into contact with students and
schools. The co-directors need to deal with high-pressure situations, exercise grace,
tact, and patience. The co-directors need to be able to be flexible and operate
effectively in two worlds that require knowledge of culture and professional
temperament.

EVALUATION: Job performance will be evaluated through the Kilohana Academy
Portfolio evaluation system and will follow all applicable governing board, state, and
federal laws.

Kilohana Academy Attachment JJ-1



mealoha Hanohano

Education:

PD, Teachers Certificate in Hawaiian Immersion/Traditional Knowledge
Halau Wanana T hey| Candidate Program, Waimea, Hawaii Island

MA, Japanese

guaﬁe aﬁ Literature (Second Language Teaching/Asian Traditional Knowledge)
t Manpa, Honolulu, Oghu, Hawaii

Hawaii Pacific n) v ity at[Hawaii Loa, Kap eohe, Oahu, Hawaii

CC, Japanese H st*n_

Nagasaki Wesle ah ity, Isahaya, Nagasaki, Japan

ing Resource Network) in Community-Based Non-Profit Manager

Professional:

2011-present ‘i (Project Diregitor), Kaiaulu Anahola Traditio

o

Ecological Knowledge

2007-present aiapuni (Hawafian Immersion Teacher), Kawai Jn Hawaiian Immersion

meke Ka‘eo, Kauai/Hawaii Island

2003-2007 evelopment Spegialist in Native Hawaiian Educ tﬁon OHIA Consulting
ocacy, Hawaiiafl/Japanese Language |
u
1993-2003 i ager/Instructor, [University of Hawaii at Manoa, nolulu, Hawaii
3 Programs in Cultural [and Eco Tourism
1988-1992 L Manager/Instructor, Oshima Board of Education (JE ogram)
»Service Teacher Traifling, Environmental/International Education
{1 year), Nagasaki; ima (3 years), Yamaguchi, Ja
References }
1 |
Available upon Request| |
‘ |
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Personal Infol

Name:

i Kaceonalani A

CURRICULUM VITAE

Key Skills:

Hawaiian lan, and history

Strategic pl development,| program evaluation

Leadership, ¢d grant writing :

Experience:

Dec 2014 - Cyrrent indergarten Tqacher

Aug 2012 -N )14 E;gh School Social Studies HQ

Aug. 2011-J 12 ubstitute Teacher

Kawaikini P Puhi, Kauai Alohilani Rogers

Gather and or|d impl¢ment and evaluate Hawaiian medium curriculum relevant to con:%nt area and
grade level b ‘

Aug. 2009- Director{Lead Teacher

Kilohana Le: unity Anahola, Kauai self

Develop, imp galuate home schepl curriculum for two male students, grades 7 and 9.
Coordination and i ign of community mentors, supported relevant, sustainable, project based
curriculum.

July 2007- M: Hawaiiap Language and Cultural Resource Teacher
Kanuikapono Anahold, Kauai Ipo Torio

Design and i Waiian language afjd culture programs. Integrate Hawaiian into al] content areas.
Supervise nor personnel, crpate ocumentation indicating standards alignment with project
based curricu nt as NCLB highlly qualified teacher.

2006-2007 Charter|School Consultant/Author

Kawaikini P | Puhi, Kapai Kimo Perry

Using the strategi g process, detailing months of collaboration with teachers, parents and
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students. Collal
Charter accept
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University of]
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University of
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95 Tile ity oburn, MA

g Financial Reporting, HR, Clash Management, and MIS.
or all procurement of goods and services.
ts for proposals for services such as maintenance, construction of all new
ce equipment, [printers, telephone equipment, MIS Systems, etc.

review contracts with all vendors.
third party warehouse.

Chapter 11 deglings with Vendors, Banks, Customers, and the US
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89 Millipore Corporation Bedford, MA
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one year rolling Budget/Forecast.
onsolidate all /divisional B/S and P/L detail.
eekly Sales and Orders Reports corporate wide.

H87 Xerax Corporation Boston, MA
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nctional analyisis for the Regional Office including sales, expenses, gross
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EDUCATION: Bentley College Waltham, MA
dgree in Busingss Administration
University of Massachusetts | Ambherst, MA
Degree
SKILLS: Skill Level Last Used Experience
Intetmediate Currently Use 8 years
Intetmediate 3 years ago 4 years
Intermediate 3 years ago 4 years
REFERENCES: pon request.
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Attachment LL
Not Applicable

Kilohana Academy Attachment LL-1
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